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„IOAN SLAVICI” ASSOCIATION FOR EUROPEAN INTEGRATION 
 

Professor PhD. Titus SLAVICI, - President of Asociaţia pentru Integrare 

Europeană“IOAN SLAVICI” – Timişoara, (Romania) 
 

„IOAN SLAVICI” Association of 

European Integration (AIS) was 

founded in 10.12.2014 by SC TITUS 

SRL and ”Ioan Slavici” Foundation for 

Culture and Education. In 

collaboration with AIS functions ”Ioan 

Slavici” University which has more than 3000 students and 

which is formed by two faculties: the Computer Science 

Department and the Economics Department. The two 

faculties have different majors where students can develop 

their skills and learn new theoretical and practical subjects in 

order to prepare a strong résumé for their professional career. 

Also, the partnerships signed contracts with SMEs to create 

an opportunity for different internships and possible jobs. 

The teaching staff is mainly formed by Ph.D Professors and 

Researchers, but also gives the opportunity to young 

Assistants to become experienced Professors in their area by 

collaborating with the elder staff. 

AIS was founded in 10.12.2012 and its employees and 

collaborators  have experience in writing and implementing 

European projects, as the Association is part of a network of 

organizations which includes ”Ioan Slavici” University, ”Ioan 

Slavici” Technological High-school, ”Ioan Slavici” Center for 

Lifelong Learning, „Ioan Slavici” Foundation for Culture and 

Education, ”Ioan Slavici” Publishing House, SMEs and 

hotels. The organizations composing this network have 

participated in many European projects and have developed 

strong partnerships with different types of organizations all 

over Europe. Some of the projects are currently being 

implemented and others were submitted in 2014 and are 

under evaluation. 

Another field approached by our institution is research in 

Engineering and Economics. There have been developed 

European projects regarding there research subjects and other 

social matters among which we mention Flexible modular 

equipments for numerical conducts of the technological 

processes, Structural Funding, POS-CCE, Operation 3.1 Start-

up and Spin-off, Ministry of Education and Research, 

Technological Parks for Innovation and Trans-European 

Cooperation etc. 

AIS promotes programmes of spiritual and cultural 

exchanges, with a strong educational impact. It promotes 

young talents in all cultural fields by launching books, 

magazines, leaflets etc. It trains specialists in different fields 

of activities through its own educational system (colleges, 

faculties and post-university studies), as well as other courses 

for continuous professional formation FPC (initiation, 

qualification, re-qualification, specialization), programmes of 

professional conversion, courses of professional training in 

public administration. 

AIS promotes the European values by elaborating (and 

implementing) projects and programmes; it promotes the 

civic spirit and fundamental moral values, by respecting and 

perpetuating the national values; by identifying, mediating 

and finding solutions to the problems the Romanian society 

faces in the process of European integration.  

AIS promotes the concept of volunteering and encourages the 

active participation of young people in the community life. 

AIS develops important programmes/projects, realizes 

diagnosis and prognosis studies, offers consultancy, promotes 

and informs, in public/private partnership with the central and 

local public administrations, with the European and 

international organizations, with the large audience, with 

government institutions, with political organizations, with 

trade unions, youth organizations, businessmen communities, 

church and other non-government organizations.  

It promotes positive attitudes concerning the environment and 

durable development, also by continuous instruction and 

increasing awareness of citizens concerning the acute 

environmental problems; the use of energy based mainly on 

greening sources, the quality of life and urban development. 

We would like to emphasize the fact that AIS has strong 

roots of international partnerships and it is open to new ones.

 
 
 "The European Commission support for the production of this publication does not constitute an endorsement of the contents 

which reflects the views only of the authors, and the Commission cannot be held responsible for any use which may be made 

of the information contained therein." 
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The “MAGIC PENTAGON”  

of Increasing Work Insertion on the Labor Market 

 

Emerit Professor PhD. Grigore Silasi, (Romania) 
 

 

Our online newspaper is called “The Magic Pentagon”. The title is exciting and, obviously, 

its meaning stimulates reflection. Meanwhile, the title holds some mystery due to the word 

“magic”. The pentagon is a geometrical shape with five sides. Each side expresses a certain 

quality which the young graduate needs so that he would accomplish success on the labor 

market. “Magic” is used figuratively, meaning charming, delightful. 

 

By this formula, the project team is trying to establish the link required for an efficient insertion into the labor 

market. The pentagon represents a simplified, expressive, but efficient model of representation of the graduate’s 

qualities. The reflections suggested by the pentagon emphasize the graduate’s need to develop cumulated aspects 

required when looking for a job: abilities, competences, knowledge, standpoints and mobility. Only developed 

together, as the pentagon suggests, they will produce the miraculous effect of reaching the wanted job.  

 

This world we are living and working in is changing every day. Nowadays, the professional track is not even 

predictable anymore. People change their jobs more often and the main rule is that “the winner is the one who 

adapts faster to the changes”. One of the most important qualities of the applicant is to be flexible. Therefore, the 

person who proves to be able to handle stress in different situations, to be flexible and well-prepared, is definitely 

preferred. The analytical thinking, the sense-making, the big capacity of adapting, social intelligence, are some of 

the pursued abilities.  

 

The aspects of the “magic pentagon” are compulsory for surviving in every company of this changing world; and 

these qualities favor the finding of the dream job.   

 

THE MAGIC PENTAGON 

Skills – Competences – Knowledge – Standpoints – Mobility 

 

SKILLS           COMPETENCES 

 
 

 

 

 

 

 

 

 

 

         KNOWLEDGE                            STANDPOINTS 

 

 

 

 

 

 

 

MOBILITY 
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EU-COMPLIANT METHODS FOR YOUTH INCLUSION INTO LABOUR 

MARKET:KNOW-HOW TRANSFER TO NON-EU STATES 

 

Associate Professor PhD. Christina BARBU - Project Manager, (Romania) 
 

PROJECT GENERAL OBJECTIVE: 

 providing good practice exchanges and know-how transfer in order to facilitate the youth 

inclusion into labour market, according to EU legislation for Non-EU states;      

PROJECT SPECIFIC OBJECTIVES: 

• to increase public awareness on the EU issues in Romania, Italy, Serbia and Moldova 

• to disseminate the concept of the “Simulated Enterprise” as an innovative tool for youth 

transition to labour market 

• to promote the transition methods (of the young people) from school to active life 

• to improve the business career opportunities through access to the national and international labour market  

PROJECT DURATION: 3 years 

1.09.2014 – 31.08.2017 

PROJECT TARGET GROUPS: 

Direct target group: 

• young graduates from Romania, Italy, Serbia and Moldova 

Indirect target groups: 

• decision-makers and policy implementers 

• public employment services 

• social partners 

• NGOs  

• civil society  

• academic staff  

• universities 

• employers 

• professional bodies and business associations.  

PROJECT ACTIVITIES: 

• A1 - Management activity (Month 1-36) 

• A2 - Awareness activity on innovative measures to facilitate youth insertion into labour market (Month 1-36) 

• A3 - Networking and best practice exchange on innovative measures to facilitate the transition for youth from 

education to labour market (Month 6-30) 

• A4 - Study on the impact of innovative measures on the youth insertion and mobility on the labour market at 

European level (Month 6-36). 

PROJECT EVENTS: 

• Workshop 1: ”Innovative measures to facilitate youth insertion on Romanian labour market – focus on Romanian 

case and transferability analysis for other European countries” (Month 6) 

• Workshop 2: “How to get a job faster. CV - the key to success” (Month 8) 

• Workshop 3: “Best practice exchanges on changing employer’s mentality towards lack of experience of young 

graduates” (Month 10) 

• Workshop 4: “The importance of adapting curricula to the employers’ needs” (Month 12) 

• Workshop 5, 6, 7: ”Innovative measures to facilitate youth insertion on labour market – focus on Italian / Serbian / 

Moldavian cases and transferability analysis for other European countries” (Month 18/24/30) 

• Conferences (Launching Conference and Closing Conference) 

EXPECTED RESULTS: 

• project website 

• e-platform 

• booklet on the concept of the “Simulated Enterprise”  

• study on the impact of innovative measures on the youth insertion and mobility on the labor market at European level  

INFORMATION CAMPAIGN 

will promote the following information:  

a) about innovative methods to promote a smooth transition from education to work (particularly by securing direct 

work experiences through simulated enterprises concept, and best practice examples at European level)  

b) about the project, its objectives and main activities and progress co-financing. 

 

All the materials created will be FREELY AVAILABLE and promoted on the website, e-platform and distributed 

during the workshops and conferences.   
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International workshop:                                  Timişoara, February 2, 2015 

Innovative Measures to Facilitate Youth Insertion on European Labour Market  

Creating new jobs for young people Italian “Jobs Act” and Subnational 

Commitments Supporting Youth Employment – A Snapshot 

 

Paolo MAGAGNOTTI (Italy) 
 

 

Unemployment is a quite sever problem also in Italy. Particularly affected are the young 
generations. While general unemployment rate is over 12 %, the youth unemployment rate is over 
42%.  

It reflects the general economic situation Europe wide, but in Italy the problem is even 
worse also due to the lack of basic reforms, which is penalizing also the economic development. 
The huge public debt is also an additional cause that limits the promotion of employment.  
There is a political debate confronting open-ended contract with fixed-term contract.  

The national government has presented a new set of measures known as “Jobs Act” also aiming to create 
new job conditions. It contains provisions for the relaunch of employment, to reform the labor market and to 
establish a new system of protection for workers and “social shock absorbers”.  

For several years Italy used to have for the companies having more than 15 employees “open-ended 
contract”. The unions strongly support the necessity to keep this system, while the associations of employers consider 
it a limit for hiring people. The government doesn’t want to consider this “guarantee” (art. 18 of the labor law) a 
dogma and thinks that more flexibility in firing people, giving them at the same time special guarantees, will facilitate 
companies in hiring employees.  

The new Italian provisions related to the “Jibs Act” mainly refers to a law presented by the government and 
approved by the Parliament (Law 183/2014) and it is going to be implemented through “governmental decrees” 
(the parliament has delegated the government to implement the law).  
 Some of the decrees have been already adopted and other ones are going to be examined by the competent 
parliamentary committees (non-binding opinions) before the final approval by the government.  
 One of the main aspects regards the so-called “Contratto a tutele crescenti” (Employment contract with 
improving protection), meaning that the more you stay in a company the more you’ll be protected in case that the 
company will decide to fire.  
 According to the government, young people who are currently excluded from the labor market due to policies 
protecting older employees, should be the main beneficiaries of the reforms.  
 The new provisions provide particular instruments in order to give young people losing a job the possibility 
to be trained in a way facilitating them to find a new job. 
 Vocational training is considered one of the most important commitment to create job opportunity for 
young generation. 
 Going from a labor market rigidity to a more flexible labor market is considered a facilitation to get a job. 
Companies should be more motivated to hire people also due to the fact that if they commit themselves to hire on 
the basis of an “open-ended contract” they would have a limited tax burden for three years. In addition to that, after 
being fired employees can receive monthly money for several areas, together with the possibility to attend 
vocational courses. The “social shock absorbers” system is considered very modern and  meaningful to help young 
people finding a job by the government, but criticized by the unions. 
 This new labor context avoiding the need of companies to keep employees even if they are facing 
economic difficulties, connected with the new protections that the government will give to workers losing their jobs 
is consider favorable for promoting youth employment. 
This new situation seems also to facilitate the attraction of foreign investments, even if the unions are not satisfied. 
A foreign company having interest in establishing a branch in Italy can hesitate in doing it in a context of market 
labor characterized by rigidity. 
 These new Italian approach to the labor market has received the endorsement of Christine Lagarde, the 
managing director of the International Monetary Fund (IMF), but she also warned that the country could be heading 
for a social explosion if it fails to address chronic youth unemployment and a "toxic" economy.  

On the model of Austria, Finland and Sweden, the new Italian system intends to strongly boost training and 
apprenticeship.  

Experts say that Italy needs to break and “apartheid” labor market, with a privileged group of workers 
enjoying higher evidence of security and benefits, while the rest of society, especially the young segment of it, have 
to endure poor conditions and precarious contracts.  
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The first implementation of the new provisions regarding the job markets has proven to increase, even at 
the low level, the employment rate also for young people, even if it has happened in a facilitating context due to the 
lowering of the coast of oil and a weaker Euro.  

The European program “Youth Guarantee”, articulated in four major strands, seems not to provide the 
desired results, also due to the low amount of money allocated for a single person.  

The local subjects entitled to manage the program are strongly motivating young people to make use of it 
and there are anyway realities where it helps young people to come out from a demotivating psychological 
situation.  

Unfortunately, in many cases isn’t sure that after a period of working on the basis of this program they can 
continue to work.  
 Was to mention are situations where local economic subjects like banks (particularly important are 
initiative of the network of “Cooperative Credit Banks”) creating special access to credit for young people 
undertaking new initiatives like a start-ups, etc.  

Specially initiatives to this regard has been promoted by the system of “Casse Rurali” (Rural Cooperative 
Credit Banks) in Trentino.  
 Considering that, also for young people, it is very important to find a job in the new context of “Europe 
without Borders” language knowledge, it is necessary to undertake new projects allowing them to accumulate 
experiences through vocational trainings in different countries.  

Meaningful to this regard is the experience is the Upper Rhine involving subnational components of three 
countries (Baden-Württemberg in Germany, Alsace in French and the five Northern Swiss Cantons).  
 Young people attending vocational schools spend several weeks in companies each of each country, thus 
acquiring different experiences and improving language knowledge. At the end they receive an “Euregio 
Certificate” which is considered very important for employers.  
 Experiences of last years also in a context of labor market affected by the general economic and financial 
crisis have proven to be successful for youth inclusion into labor market.  
 As a general consideration regarding the need to create conditions for young people to work, in the today’s 
Web World it is necessary for the institutions committed to prepare the new generations for their future to create 
conditions so that young people will be able to create a job instead of looking for a job.  
 
This approach requires a new mindset for both young people and the entire society. 
 

* 
 

Republic of Moldova: The young and the European dream  
 
Professor PhD. Adriana BÎRCĂ - Technical University of Moldova, (Republic of Moldova) 
 

It is known that the majority of the Moldovans wish as the Republic of Moldova actively 

pursues EU membership. The agreement commits Moldova to economic, judicial and financial 

Reforms to converge ITS Policies and Legislation of the European Union to Those. The 

Moldovan youth show a great interest to 

the European labor market, Romania is at 

least a first step. The European Youth Dream is not just a 

negative one, for to escape from the influence of the East, but 

also represents the big desire to join in the big family of 

democratic and modern EU. Technical University of 

Moldova, along with many other activities mainly 

educational institutions, bring own actions from the recent 

years the development of inter-university cooperation with 

similar institutions in European countries for to provide 

training programs for graduates appropriate European market 

requirements labor. This collaboration will mean not only 

achieving a European dream of youth, but also a greater 

chance of the economic and social development of the 

country, more so in actuality connected with the performance western business environments.   
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METHODS TO STRENGTHEN THE CONNECTIONS BETWEEN 

THE EDUCATION SYSTEM AND THE LABOUR MARKET 

 

Jelena PRTLJAGA (Serbia) 
 

On the one hand, higher education plays a crucial role in preparing individuals to enter the 

labor market. On the other hand, it is difficult to foresee which professions and what kinds of 

skills, competencies and knowledge will be needed in 5 to 10 years time, having in mind rapid 

social and economic changes each and every country and society is today facing. Rapid growth 

and development of education does not lead to rapid economic growth, especially in 

developing countries. Therefore it is necessary to equip young people with such skills to easily 

engage in lifelong learning experiences and to find their way in a variety of environments, having in mind that at 

one point they will certainly find themselves in a position to work in a multinational company or abroad, or at 

least for a foreign employer. Thus, they will have to be ready for mobility and life and work in a setting different 

from the one they are used to in their own country. Very often, they will also face the need for self-employment. 

As a consequence, the competences, knowledge and skills which seem to be crucial for strengthening the 

connections between high quality educational system and the labour market, refer to, in the first place to 

transversal skills and competencies, as well as entrepreneurial skills and competencies. The term 21 st century 

skills refers to a broad set of knowledge, skills, work habits, and character traits that are believed - by educators, 

school reformers, college professors, employers, and others - to be critically important to success in today’s 

world, particularly in collegiate programs and contemporary careers and workplaces. Generally speaking, 21st 

century skills can be applied in all academic subject areas, and in all educational, career, and civic settings 

throughout a student’s life (http://edglossary.org/21st-century-skills).  

 

While the specific skills deemed to be “21st century skills” may be defined, categorized, and determined 

differently from person to person, place to place, or school to school the term does reflect a general - if 

somewhat loose and shifting - consensus. The following list provides a brief illustrative overview of the 

knowledge, skills, work habits, and character traits commonly associated with 21st century skills: 

 Critical thinking, problem solving, reasoning, analysis, interpretation, synthesizing information 

 Research skills and practices, interrogative questioning 

 Creativity, artistry, curiosity, imagination, innovation, personal expression 

 Perseverance, self-direction, planning, self-discipline, adaptability, initiative 

 Oral and written communication, public speaking and presenting, listening 

 Leadership, teamwork, collaboration, cooperation, virtual workspaces 

 Information and communication technology (ITC) literacy, media and internet literacy, visual 

interpretation, data interpretation and analysis, computer programming 

 Civic, ethical, and social-justice literacy 

 Economic and financial literacy, entrepreneurialism 

 Global awareness, multicultural literacy, humanitarianism 

 Scientific literacy and reasoning, the scientific method 

 Environmental and conservation literacy, ecosystems understanding 

 Health and wellness literacy, including nutrition, diet, exercise, and public health and safety 

(http://edglossary.org/21st-century-skills). 

 

As a consequence, it seems that the development of methods to strengthen the connections between the 

education system and the labour market could be guided by paying special attention the above cited skills and 

competencies, especially when conceiving higher education curricula. The basic idea is that students, who will 

come of age in the 21st century, need to be taught different skills than those learned by students in the 20 th 

century, and that the skills they learn should reflect the specific demands that will be placed upon them in a 

complex, competitive, knowledge-based, information-age, technology-driven economy and society. Regardless 

of the profession students are educated and trained for, their higher education curricula should be permeated by 

what has nowadays been referred to according to a number of related terms - including applied skills, cross-

curricular skills, cross-disciplinary skills, interdisciplinary skills, transferable skills, transversal skills, non-

cognitive skills, and soft skills. When talking about adjusting higher education to 21st century demands, it does 

not refer only to learning contents, outcomes and desirable competencies, but also about the ways they are 

acquired, i.e. suitable and innovative teaching methods. 

http://edglossary.org/21st-century-skills
http://edglossary.org/21st-century-skills
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The European labor market - between freedom of movement and determination 
 

Professor PhD. Dumitru MNERIE (Romania) 

 

European Union, after 1989, 

has grown amid of two 

collocations: the expansion of 

the developed European 

countries, and the integration in 

the EU, especially of the 

European countries from the 

socialist camp. These countries 

remained after the revolutions, generally with high 

economic and social problems. The essential principle 

of the solidarity promoted by the European Parliament, 

there is a year by year, increasingly more visible.  

However, after 25 years of fundamental changes 

occurred in Europe, these countries have not reached an 

approximate equalization of living standards across the 

EU. These imbalances have resulted in a fairly high 

mobility of labor, especially of the young, the entire 

European labor market. 

European Directives give a line enough clear for a  

progressive construction of an European social model 

that ensures equal rights of employees, regardless of 

country of origin. But the conditions can never be 

similar, especially due by the differences in 

motivational orientation on the market. This freedom of 

movement on the European labor market, with a 

democratic aspect, there is in fact from the interest of 

young people to seek a better salary for the same effort 

or as a run by the advanced societies with social media 

more civilized. In fact, the young Romanian largely is 

determined for to migrate, entering a competition in 

which matter not only professional competence but also 

on language skills, learning some new rules and 

principles. The departure of young people towards other 

horizons, largely of the best and most tenacious young, 

it determine to reduce of the unemployment in the 

country of origin, but also impairs the ability to exploit 

its own resources in the country of origin. This situation 

can be considered transient, mostly due to better 

cooperation between MEPs representative of each 

Member States. 

A chance belongs also of the involvement of the un-

governmental organization in the awareness of the  

decision makers on motivational realities of young 

people - actors on the European labor market, but also 

for to complex preparing of them, oriented for to 

achieve of their career aspirations. In parallel, 

governments must to bring the nation state  closer to the 

average European level, with the increasing emphasis 

on economic and social attractiveness, especially to 

create the conditions for motivating the Romanians to 

return home, to the mother country. 

 

ARAD - a bridge of the Youth to Europe 

 
Professor PhD. Doina MORTOIU 

Aurel Vlaicu University, Arad, (Romania) 

 

 
 

In the years after the Revolution (since 1989), there 

were a number of connections with external business 

environment, for the attracting of the foreign investors 

that have changed the economic structure of the Arad 

county.  

 

The labor market has undergone a fundamental 

change, making Arad especially attractive for young 

people across the country.  

 

Like Timisoara and Oradea, Arad is an important 

gateway for investors, but also a bridge to the European 

market labor. Every year hundreds of young people 

leave Arad for to work in other European countries, but 

also it records the return of some already realized, who 

intend to start and develop news businesses in Romania.  

 

It can be considered that currently there is a concrete 

European labor market integration of the Arad city. 

Arad university environment, often in collaboration 

with other important factors of influence, continues to 

seek new forms and methods of effective training of 

future specialists according to the needs of the whole 

European market. 
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THE GRADUATES AND THE LABOUR MARKET 

 

Professor PhD. Mihaela LUTAS - Vice-rector of Babes-Bolyai University of Cluj-Napoca, (Romania) 

 
Babes-Bolyai University is the most complex and dynamic university in Romania. It is 

structured in 21 faculties comprising undergraduate and post graduate studies in Mathematics 

and Informatics, Chemistry, Biology and Geology, Geography, Environmental Science, 

Physics, Theology, History and Philosophy, Psychology, Economics, Business, Political 

Sciences and Communication, European Studies, Law, Letters, Theatre, Sports, and 

Sociology. Its complexity is also given by multicultural and multilingual structure, providing 

studies in Romanian, Hungarian, German, English and French.  

These are two of the strengths of our university, along with the number of students, about 

42.000 in 2015.  By providing academic education, the University is one of the biggest suppliers on the local, 

regional and national market, and, in some respect, on the EU market as well. That is why there is a continuous and 

major interest in finding out the needs of the market and refreshing the curricula in accordance to the dynamics of 

the economy. 

The University started carrying out surveys regarding the employment rate of its graduates as early as 

November 1998. The graduates that come to retrieve their diplomas are asked to fill in a questionnaire whose items, 

grouped in four items, refer to: the study programme they graduated, their status after graduation at bachelor level 

and their first job, their status at the time of the filling in of the questionnaire, as well as socio-demographic 

characteristics. Since February 2013, the questionnaire is also filled in by graduates of master and doctoral 

programmes.  

The information regarding the graduates of the classes 2011 and 2012, at bachelor’s, master’s and doctoral 

levels, on the basis of the subjects’ statements at the time when they retrieved their diplomas is as follows:  

 

The status of BBU’s graduates at bachelor’s, master’s and doctoral level, classes of 2011 and 2012, in the f irst 

months after graduation 

 Undergraduate Master Doctoral 

 
12 months after graduation 

6 months after 

graduation 

Employed 68.5% 88% 91.4% 

Continuing their studies 55.5% 13.8% 4.1% 

Unemployed 13.1% 11.1% 13.6% 

No answer 3.7% 3.3% 4.7% 

 

As concerning the job they hold at the 

time they fill in the questionnaire, about half 

of the graduates state that their job matches 

the major they studied (undergraduate – 

44.2%, master 48.4%, doctoral level – 

48.7%). 

Over half of the graduates work for 

private or mixed organisations, and about a 

quarter of the graduates for public institutions 

(undergraduate – 52.8% have a job in private 

or mixed organisations, and 27.6% in public 

organisations; at master and doctoral level – 

57.3% and 27.6% respectively). 

There is a noticeable migration towards 

the city of Cluj-Napoca and its neighbouring 

rural areas, due to the availability of jobs, as 

here there are increased hiring opportunities 

and higher wages. 
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INSERTION OF YOUNG PEOPLE INTO THE LABOR MARKET -  

Students’ View 

 

Raluca Cosmina BUTOI - Representative of students in the project – Engineering 

Department,3rd year and also graduate of the Canto University, (Romania) 
 

Methods for Stimulating Entrepreneurship 

Entrepreneurship is a process of creating one new and durable thing, by taking risk, investing 

time and effort. It is the idea of creating something new and developing it. The main 

characteristics of an entrepreneur are being creative and innovative. Creativity is the quality that 

helps finding the thing and developing methods to make it attractive. Innovation means bringing 

the new product in use. The entrepreneur must always be aware of these two characteristics in 

order to satisfy the needs of a contemporary society. 

The task of an entrepreneur is to observe people’s needs and perceive the market opportunity in that key point.  

Entrepreneurship is recognized by the following characteristics: creative, innovative, dynamic, flexible, able to take risks.  

Every entrepreneurial process has some requires and here we are talking about the ability of an entrepreneur in managing 

these requirements. His abilities involve some of the following characteristics: 

 Self-confidence; 

 Creativity; 

 Innovation; 

 Vision; 

 Accepting risk; 

 Tolerance; 

 

Another task of an entrepreneur is to create value in the market. It can be created among the production of new products or 

it can be made by improving the existing products, which means innovation. Innovation is made by dynamism and 

competiveness. In other words, innovation  can be the activity of making something that didn’t exist previously or the 

process of improving something already existing on the market, by using a change as a favorable opportunity for a new 

business.  

 

Increasing the Labor Market Mobility of Young People on National and European Level 

Within the European Union, there is a gradual decrease of young population included in education. The reason of dropping 

education is not the same with the purpose of entering on the labor market. There are people who do these things at the same 

time, as there are people dropping education without entering the labor market. There is an overlap between education and 

labor market. This can happen at any age, being more frequent in young people, due to the transition from education to labor 

market. There are situations of students working for a few hours a week. There are situation of students working in the 

evening, after classes or in the weekends.  

There is a difference between European countries concerning the participation of young people in the labor market and there 

are differences in the education and training system, which play a very important role. 

I have divided the young people from different countries into 5 groups, explaining the unemployment ratio measured in 

terms of the youth. 

 The 1st group is made by Belgium, Bulgaria, Croatia, Czech Republic, Hungary, Italy, Cyprus, Romania and 

Slovakia. Here the overlap is very small and the unemployment ratio of young people is high.  

 The 2nd group is made by Estonia, France, Latvia, Lithuania, Luxembourg, Malta and Poland. The overlap is 

medium and the unemployment ratio of young people is around the EU average.  

 The 3rd group is made by Greece, Spain, Portugal and a part of Ireland. They have a medium overlap and very high 

ratio of unemployment of youth. 

 The 4th group is made by Denmark, Netherland, Finland, Sweden, United Kingdom and a small part of Slovenia. 

They have a high overlap and a normal level of unemployment of young people.  

 The 5th group is made by Germany and Austria. They have almost no unemployment among those in education. 

They have developed apprenticeship systems or vocational training and due to this fact they have a high number of 

young people who are both in education and employed.  

 

Because young people are a priority for European Union, the new programs are made to sustain the human capital. The 

Council of Youth Ministers adopted for 2010-2018 the EU Youth Strategy with the following objectives: 

 Providing more and equal opportunities for young people in the labor market 

 To promote the social inclusion for young people. 
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INSERTION OF YOUNG PEOPLE INTO THE LABOR MARKET -  

Students’ View 

Victoria ALDEA - Student – ”Ioan Slavici” University - Economic Sciences Department, (Romania) 
 

Insertion of young people into the labor market in Romania is not a pleasant thing for them. 

The rate of high school graduation has been pretty low in the last five years (especially in 

comparison with the previous years) and it is hard for them to find a job.  

For university graduates, on the other side, it is hard to find a job because employers demand 

experience and, in order to gain experience, young people need to find an entry job from which 

to develop their career. Unfortunately, the society does not make it easy for the young people to 

find these entry level jobs. Therefore, for the moment, unemployment is quite high among youth 

and it takes years to gain the required experience. 

Young people would also need practice in their field so that, once they get out of school, they should be self-confident 
with their skills, familiar with the standard practices and aware of their opportunities in the country and in Europe. 

As announced in the media, with the support of the European Union, the youth is trying to participate in programs 

which help them be employed. 

Yet it would be better for the government to be more involved in this issue, trying to introduce the scholarship 

scheme, which would encourage youth in finding jobs. 

 
 

INSERTION OF YOUNG PEOPLE INTO THE LABOR MARKET -  

Students’ View 

Florentina COCIR - Student – ”Ioan Slavici” University - Economic Sciences Department) (Romania) 
 

In Romania, like in most countries of the European Union, youth unemployment remains a social 

problem, therefore the facility of transition from school to work must become a national priority. 

I think that a lowering of the retirement age would make more jobs available, and I say this 

considering that the average life expectancy decreased significantly in the last century. 

Another solution could be the creation of jobs with shorter working hours for people who study. 

In this way, their integration into the employment market, after graduation, will be much easier. 

The awarding of a scholarship to young people who study and work at the same time and the 

organizing of training courses at the workplace would also be an encouragement. 

 
 

INSERTION OF YOUNG PEOPLE INTO THE LABOR MARKET -  

Students’ View 

Ionut HAMZA - Student – ”Ioan Slavici” University - Economic Sciences Department, (Romania) 
 

As we all know, the young people from a society represent its future because they will be those 

who will take the place of older people. 

There are young people who are part of those families who were told that college is the only way 

they can get a good job. But, when they are face to face with the labor market, they observe that 

despite of their diplomas, they cannot find jobs easily because their specialties are not correlated 

with the business requirement. 

These young people, pursuing a job, need practice and the support of society they live in. 

Unfortunately, most often, their hope to work in the desired range is difficult to come true without 

the help of society. 

In my opinion, the following aspects are necessary: 

 reopening of schools with different trades; 

 facilitation for investors all over the country to create jobs for young people; 

 the State needs to take his commitments regarding the practice of profession at various companies even 

during the school years, so that at graduation the young people could be obtain a document attesting their 

period of real practice and the knowledge acquired. 

In this way, I consider that it will be able to avoid the biggest problem of young people, namely their lack of work 

experience.  

If every new graduate would get a chance to learn practical aspects in a company, even for a low salary for starters, 

the unemployment rate of young people and the rate of young people leaving the country would decrease 

significantly.
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INSERTION OF YOUNG PEOPLE INTO THE LABOR MARKET -  

Students’ View 

Andrea LAZEA - Student – ”Ioan Slavici” University - Economic Sciences Department, (Romania) 

 
We are young and just graduated from school. Each of us wants to find employment, preferable in 

the trade practiced in school. But today it is too hard to find something like that, and many young 

people lose confidence. Therefore, they don`t think of search to another area in which they could 

learn something new and different. Looking for a job, young people encounter feelings of 

discouragement and pessimism, of confusion and lack of professional opportunities, lack of moral 

support not only from the society, but also from the community they belong to, and most times 

corruption in the institutions. Young people need to be supported morally by their family to gain 

self-confidence and to strive to seek and find a job; they also need help when they are in trouble or 

need guidance in their professional careers. Its absence creates discouragement and disbelief in their own forces. 

Young people need a mentor or a supervisor, to guide them to a field suitable to cultivate their skills, knowledge and 

opportunities. Still, there are many examples of young models who have succeeded in life and who confirmed the fact 

that professional help changes employers' attitudes concerning youth with more self-confidence. It proves their ability 

to motivate and mobilize their efforts to obtain the best results in work. In that way, young people would gain greater 

confidence in their abilities and would feel motivated.  

They only need a chance to confirm the employers’ expectations. Supported and confident young people do not give 

up and find the right jobs during the years, becoming proud of them. 

 

 

 

INSERTION OF YOUNG PEOPLE INTO THE LABOR MARKET -  

Students’ View 

Maricela DINA - Student – ”Ioan Slavici” University - Economic Sciences Department, (Romania) 

 
The transition from school to work and the problems associated with it has recently hit center stage 

in discussions of employment policy at National and International contexts. Higher education 

brings about economic and social benefits, and contributes to economic growth. Various studies 

have shown that higher education increases the skills necessary to participate in the global 

economy. 

All economies face considerable challenges in ensuring that young people are well integrated into 

the world of work. In some, the key challenges are to lower youth unemployment and improve 

access to either work or study. In others, it is to raise the skills of youth and to improve access to 

quality jobs, often in the context of a large and growing of youth entering the labor market.    

        

Assisting youth to make a smoother transition from school to work has been a key focus of these efforts as well as 

developing and expanding effective active labor market programmers for young jobseekers. In many countries, recent 

policy action has sought to strengthen and expand apprenticeships and internships.     

   

The key messages for youth employment are:  

1. More needs to be done to improve youth labor market outcomes     

2. Quality apprenticeships and quality internships can serve as important pathways for helping youth make a smoother 

transition from school to work. 

*** 

This activity takes place according to the level of study or education. An important factor is the youth access to 

education, then to professional formation and later to work. 

The young people who graduate from school will work as unqualified workers, and depending on their possibilities, 

they will continue their studies later. The young people who go to university have more possibilities of insertion into 

labor market. 

The youth transition from education to labor market is very important for their future. A lot of young people work 

part-time in order to finance their studies, or later for raising their children.  

The majority work full-time in order to have a good start in life. Another possible insertion into labor market is a 

personal business, but the percentage is low among youth. 

The main reason of young people to successfully insert themselves into the labor market is their desire to work in 

order to become independent both economically and financially. 
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INSERTION OF YOUNG PEOPLE INTO THE LABOR MARKET -  

Students’ View 

 

Alexandra MODI - Student – ”Ioan Slavici” University - Economic Sciences Department, (Romania) 

 
It's fairly amazing to write about young people finding a job.   

I think the first reason of young people for not finding a job is that they're not looking for work, 

because they're in school or because they don't want to. Most of them prefer to have money from 

their parents.  

 

The second reason is that they're young and don't have experience. Young workers today are 

under-employed at high levels because they’re young. Young people have long suffered higher 

unemployment than the rest of the people, unless they have a diploma of a college or experience, 

if they have volunteered in a job.  

 

The third reason for the young people not finding jobs is that they're having the same trouble that other job seekers: 

the crisis of this country. Still, if they have a college degree, the payment for a young employed is very low. In order 

to create employment, for those who are graduating, it's important to review a system that has become antiquated. 

Even more critical is to note that our current models of education, career planning are not quite the right ones. We 

need to start teaching the rules of success every day, in every forum available to us. It can be done in simple 

conversation, as, after all, they are our kids, cousins, friends... I think the future depends on our young generations to 

succeed in our country and stop going to other countries to work, leaving their family and friends here. I think that, for 

the young people to be successful on their first job, they need to have many skills. One of them is ambition. Ambition 

changes the opportunity outlooks for a young person. The next skill is value. People are typically the biggest expense 

in any organization, and those who add most value attain job security. The next is skill. The basis of any solid 

employment marketing is the actual skill a worker presents to the potential employers. On the most fundamental level, 

soft skills like communication, presenting ideas, the ability to speak and write correctly and dressing appropriately 

are the areas most often cited when employers discuss the downside of hiring young people.  

 

Teaching young people to be solution-driven makes them more valuable, competitive and self-sufficient. When people 

are resourceful, they will always entertain new ideas. By volunteering for experience and simply by wanting to work 

become excellent ways to make young people be successful in finding good jobs. 

 

 

 

INSERTION OF YOUNG PEOPLE INTO THE LABOR MARKET -  

Students’ View 

 

Rus (Vicar) Floarea - Student – ”Ioan Slavici” University - Economic Sciences Department, (Romania) 

 
In Romania, more and more, the youth segment is becoming the most vulnerable group of the 

society, but at the same time, being a very precious source in a much ageing society.  

 

The transition of young people, from the educational field to becoming labor force and to 

occupying jobs, has become a longer and more complex process. This is also showing in the 

much higher unemployment rate of young people and in the mass emigration to Western 

European countries (which is increasing every year). This happens because in Romania, jobs 

occupied by young people are usually temporary jobs and/or very low paid ones. There are many 

young graduates who consider more important to get more money and to have a high life quality 

rather than starting low and building slowly a career.  

 

Unemployment amongst young people is determined also by the fact that their competences are not adequate for the 

demands of the labor force of Romania. Very often you can find companies that have a very confusing hiring policy 

regarding this subject. Companies are looking to hire more young people but also with experience in their field. This 

is, most of the time, a very important stepping point for young graduates wanting to start building a career in a 

company.  
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THE PROJECT IN IMAGES 

Associate Professor PhD. Christina BARBU, Project Manager 

 

 

THE LAUNCHING CONFERENCE – 11st December 2014 

 

                
 

 

 

THE FIRST WORKSHOP: Innovative measures to facilitate youth insertion on Romanian labor market – 

focus on Romania case and transferability analysis for other European countries  – 25th February 2015 

 

              
 

 

 

               
                         Professor Jelena Prtljaga                                                  Professor, PhD. Paolo Magagnotti 
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             Emeritus Professor, PhD. Grigore Silasi                              Emeritus Professor, PhD. Grigore Silasi  

                           and Professor, PhD. Dumitru Mnerie 

 

 

STUDY VISIT: ”Simulated Enterprise” (West University Timişoara, Economics Department, Laboratory of 

Simulated Enterprises) - 26th February 2015 

 

 

            
    West University Timişoara, Economics Department,                     Emeritus Professor, PhD. Grigore Silasi 

                Laboratory of Simulated Enterprises                        Associate Professor Neamţu Mihaela 
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THE SECOND WORKSHOP: How to get a job faster  - CV the key to success  - 9th March.2015 

 

 

         
                   The Project on TV EuropaNova 
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