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REBRANDING: 

”Ioan Slavici” Association for European Integration Is Changing Its Name 
 

 

Starting on 12.08.2015, “Ioan Slavici” Association for European Integration 

(Asociaţia pentru Integrare Europeană “Ioan Slavici”) is changing its name and 

becomes: ASOCIAŢIA AIEIS - CLUSTERUL MEDIU SI ENERGII REG 

WESTTIM. 

The scope of the “rebranding” has been to attract new associates. The creation of 

the Cluster “Mediu şi Energii Regenerabile” (AIEIS-MERWT) aims at promoting 

Romania, the West Region and Timiş County as a leader in the field of renewable 

energy, energetic efficiency and new sustainable energy; it pursues the participation in international 

networks as a project coordinator or as a project partner, in order to increase the competitiveness of the 

organizations of the Association. The Cluster is made to stimulate innovative activity by promoting the 

common use of equipment and the exchange of knowledge and good practices.  

The component organizations are to bring in effective contributions to the transfer of knowledge, to 

establishing new partnerships and disseminating information, as well as to facilitating the collaboration 

among the enterprises and the other organizations of the cluster. AIEIS-MERWT is a regional cluster, with 

national and international vocation, which promotes and participates in the elaboration of the politics, 

management and engineering of integrative competitiveness in the field of sustainable energy. An important 

aspect of AIEIS-MERWT is to promote research and development among the component organizations, to 

attract new researching entities, to intensify the innovative activity and to increase the economic 

competitiveness of the cluster. 

The Statute of the Association remains unchanged. AIEIS-MERWT continues its professional training: 

training of specialists who work in different fields of activities (through its own system of education: 

colleges, faculties, post-university studies); continuous courses of professional formation (initiation, 

qualification, re-qualification, specialization) in all fields and all levels; as well as programs of professional 

reconversion. 

Thus, ASOCIAŢIA AIEIS - CLUSTERUL MEDIU SI ENERGII REG WESTTIM has been highly 

enriched with new values and higher objectives in modern and innovative fields.  

 

Prof. Titus SLAVICI, PhD.  (Romania) 
President of ASOCIAŢIA AIEIS - CLUSTERUL MEDIU ȘI ENERGII REG WESTTIM 

 
 

 

"The European Commission support for the production of this publication does not constitute an endorsement 
of the contents which reflects the views only of the authors, and the Commission cannot be held responsible 

for any use which may be made of the information contained therein." 
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ONE YEAR of JEAN MONNET 

 

EU-compliant methods for youth inclusion into labor market: 

know-how transfer to Non-EU states 

(Jean Monnet Project: 2014-2887/553387-EPP-1-2014-1-RO-EPPJMO-SUPPA) 

 

The project EU-COMPLIANT METHODS FOR YOUTH INCLUSION INTO LABOR MARKET: 

KNOW-HOW TRANSFER TO NON-EU STATES started in September 2014. 

The project is part of ERASMUS+, Jean Monnet – Support for institutions and associations, and 

will be implemented for 3 years. The beneficiary is “Ioan Slavici” Association for European Integration 

(Association whose name has just been changed to: ASOCIAŢIA AIEIS - CLUSTERUL MEDIU SI 

ENERGII REG WESTTIM). 

The project team is made of: Prof. PhD. Titus SLAVICI (Legal Representative), Assoc. Prof. PhD. 

Christina BARBU (Project Manager), Prof. PhD. Grigore SILASI (Researcher), Prof. PhD. Dumitru 

MNERIE (Researcher) and Maria MURGEA (Technician). The project is implemented in collaboration 

with: ITALY (coordinator Assoc. Prof. PhD. Paolo Magagnotti), SERBIA (coordinator Jelena 

Prtljaga) and REPUBLIC of MOLDOVIA (coordinator Prof. PhD. Adriana Birca), as well as 

Prof. PhD. Doina MORTOIU (representative of ”Aurel Vlaicu” University of Arad). 

The team collaborates with The Italian Consulate in Timişoara: Honorary Consul of 

Timişoara Silviu LUGOJAN; members of the academic environment: Prof. PhD. Mihaela 

LUTAŞ (Vice-rector of “Babes-Bolyai” University Cluj-Napoca), Lect. PhD. Ahmed RASHIDI 

(West University of Timişoara) and members of the pre-university environment: Lect. PhD. Ana 

CRĂSNEANU (School Inspectorate Timiş), Nicolae Cosmin HOGEA (Headmaster of West 

Technical College), Prof. Luiza MAHOMED (West Technical College); representatives of 

Chamber of Commerce, Industry and Agriculture Timiş (Florin GEAMĂNU) and of County 

Agency for Labor Forces (Agenţia Judeţeană pentru Ocuparea Forţelor de Muncă Timiş: 

Executive Manager Marcel Dumitru MICLĂU and Counselor Andrei PETRE); representatives of the economic environment: 

Gabriela PUŞCAŞ Recruitment Agency), Mihaela PETRUŢIU (HR Representative from LindeGas Timişoara), Lucian Ciprian 

CRIŞAN (Manager of Bancpost Timişoara) etc.; Serbian Community of Romania (Timisoara Branch). 

The students of “Ioan Slavici” University – Department of Economics and Department of Engineering – have also been 

involved and actively participated in the project activities: Maricela BERGHIU (DINA), Simona MANZAT (SIMUT), Felicia 

OLARU ( SIRB), Flavius IOSEP, Victoria ALDEA, Andreea LAZEA, Floarea RUS VICAR, Alexandra MODI, Florentina 

COCAR, Ionuţ HAMZA etc. 

There have been organized four main events within the project so far and the fifth event is going to take place in October: 

- The Launching Conference (11th December 2014) 

- International Workshop 1 (25th February 2015): “Innovative measures to facilitate youth insertion on Romanian labor 

market – focus on Romania case and transferability analysis for other European countries” 

- Study Visit (26th February 2015): “Simulated Enterprise”. The visit took place at West University of Timişoara, 

Department of Economics, The Lab of Simulated Enterprise. 

- Workshop 2 (9th March 2015): ”How to get a job faster  - CV the key to success”  

- Workshop 3 (5th June 2015): ”Best Practice  Exchanges on Changing Employer’s Mentality towards the Lack of 

Experience of Young Graduates”  

                   
 

On 27th-28th October 2015, Workshop 4 will take place within the Jean Monnet project and will focus on: ”The 

importance of adapting curricula to the employers’ needs” The two-day workshop will be attended by international academic 

staff, employers, decision-makers, policy makers, higher education quality assurance representatives, chamber of commerce 

Continuare în pagina 3  
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representatives. The main subjects of debate will be focused on the following subjects: the use of innovative teaching, training 

and learning methodology to foster demand-led standards for specialties, the issue of globalization which modify the role that 

education plays in the economic strategy of the country, the lack of academic flexibility in curricula, the lack of necessary 

analysis of estimating needs of international labor market. The impact of this workshop will be on the universities, academic 

staff dealing with quality assurance issues at universities level, policy makers and economic actors. The second day will be 

destined for drawing up a curriculum.   

Besides the events established within the project contract, the team participated in a series of extra-events to promote the 

project activities and results and to increase the awareness on the importance (the need) of youth insertion into labor market. 

Thus, on 8th April 2015, Prof. PhD. Titus SLAVICI (Legal Representative) and Assoc. Prof. PhD. Christina BARBU (Project 

Manager) participated in the TV broadcast: Culture, Reconversion and European Projects – a TELE EUROPA NOVA 

telecast, moderated by Prof. PhD. Tiberiu CIOBANU under the name of “Convergences”. The participants emphasized the 

youth’ opportunities to learn how to find a good job; how to adjust to the market requirements and to appeal to reconversion in 

professional life when necessary; as well as how the academic staff, employers, decision makers can facilitate the youth 

insertion into the labor market. The young graduates are to combine their rich cultural background with their professional skills 

and knowledge, and are to take advantage of the opportunities provided through the European projects focused on the youth 

target group. 

On 24th April 2015, Mister Titus SLAVICI met in Timişoara the Dean of 

Faculty of Economics and Engineering Management in Novi Sad (University 

Business Academy in Novi Sad), DRAGAN SOLEŠA, together with his team, in 

order to sign a contract for cooperation in the field of education and research: 

collaboration and exchange of know-how to develop an efficient curriculum; 

organization of symposiums, seminars, debates; development of cooperation with 

tertiary institutions; courses for national and international participants in Romania 

and Serbia; cooperation for European projects. 

 

 

Assoc. Prof., PhD. Christina BARBU represented the Jean Monnet project at the 

Fair of Social Jobs – CASE: Social Entrepreneurial Competences – organized on 

25.08.2015, at ”Continental” Hotel Timişoara, by The Chamber of Commerce, 

Industry and Agriculture Timişoara. 

 

 

 

             
 

On 28th September 2015, the Jean Monnet project was also presented to the participants in the National Symposium 

“Commemoration of Ioan Slavici”, 5th edition, organized by Prof. PhD. Dumitru MNERIE, at “Ioan Slavici” University. The 

event was organized in collaboration with The County Council of Timiş, The Center of Culture and Art of Timiş County, ”Ioan 

Slavici” Foundation for Culture and Education, “Ioan Slavici” University, “Ioan Slavici” Technological High-school, “Vlad 

Ţepeş” Theoretical High-school, “Spiry Haret” Federation.  

 

     
Continuare în pagina 4  



 

 

4    Nr. 2 – September 2015  MAGIC PENTAGON 
 

In collaboration with the Italian, Serbian and Moldavian partners, the team has managed to publish the booklet: 

“Simulated Enterprise” (in Romanian for the time being and it will be translated into English, as well). The booklet includes 

topics such as: The Magic Pentagon of the necessary competences for the youth insertion into labor market; Definition of the 

simulated enterprise; The Simulated Enterprise as a learning/teaching tool; The aim of 

the “Simulated Enterprise”; The general objective of learning through “simulated 

enterprises”; Romanian experiences in this field; The Legal Context for setting up and 

operating a “Simulated Enterprise”; Minimal standards for setting up and operating a 

“Simulated Enterprise”; Setting up a “Simulated Enterprise”. 

THE MAGIC PENTAGON is the project 

newspaper published by the project team bi-

annually. The members of the publishing board 

are:  

- Chief-Editor: Assoc. Prof., PhD. Christina 

BARBU;  

- Board: Prof PhD. Titus SLAVICI 

(Romania), Prof PhD. Grigore SILASI 

(Romania), Prof. PhD. Dumitru MNERIE 

(Romania), Jelena PRTLJAGA (Serbia), 

Assoc. Prof. PhD. Paolo MAGAGNOTTI 

(Italy), Raluca Cosmina BUTOI (Romania, the students’ representative), Prof. 

Doina Mortoiu (Arad, Romania), Adriana BIRCA (Republic of Moldavia); 

- Desktop Publishing: Assoc. Prof., PhD. Gabriela-Victoria MNERIE; 

- Photo: Assoc. Prof., PhD. Christina BARBU. 

 

All the project materials (Booklet, Newspaper, The presentations of the 

speakers during the project events, Leaflets, Press Releases, The program of the 

events etc.) are uploaded on the PROJECT WEBSITE (on which a database of job 

offers is being developed, as well):  http://www.youthlabormarket.ro/ 

Assoc.prof. Christina BARBU, (Romania) 
Jean Monnet Project Manager 

 

TIPS for YOUNG GRADUATES: 

 

The Importance of Foreign Languages 
In 2020, over 91% of the Romanian employers will require HIGH LEVEL OF ENGLISH 

LANGUAGE for hiring people, and over 80% of the employees who will keep their job will have to 

speak and write high-level English. 

*** 

You’re Young and you have graduated High-school? 
Employers are looking for young graduates right after their graduation: 

”The job offer is very high at this time. Unfortunately, “experienced” people do not have competences and expertise, they have 

only seniority. Therefore, the alternative is the entry-level jobs – employees who can be trained according to the employer’s 

needs. We have managed to find the magical formula to help our clients: we recruit entry-level and, during the process of 

organizational integration, we equip them with all the competencies they need to perform on their position in the company”, 

declared for WALL-STREET.RO Petre Nicolae, general manager of the training and consultancy company CBC Romania. 
 

*** 

Top Fields For Young People Who Want To Work 
According to Cristian Huzau, operational manager at GiGroup: for young people, IT remains one of the main fields in 

which they can find a job, besides Call-centers, Car Industry, Electronics, Logistics and Marketing, Finances, Sales and 

Production. The salaries are according to their qualification, level of foreign languages, previous internships and the practical 

knowledge they have accumulated. 

However, although the diploma of graduation is necessary, it does not ensure the obtaining of a good job. That requires real 

knowledge, skills and working attitude. 

*** 

Hundred of Jobs For Young People 
ANOFM (Agentia Nationala pentru Ocuparea Fortei de Munca) offers services of information, personal counseling, 

mediation to find jobs, free of charge professional training and even financial help to the young people recorded in their database. 

In the first five months of 2015, 15154 unemployed persons participated in trainings, 23.87% being under 25 years old; 28402 

persons under 25 got a job (8350 for a limited period and 16214 for an unlimited period); 196391 jobs requiring no experience were 

available (11285 for higher education graduates and 185106 for average studies, vocational education or no qualification). 
 

Maria MURGEA, (Romania)

http://www.youthlabormarket.ro/
http://www.anofm.ro/
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The European Integration Process. 

Euroregions and Clusters 

 

After successful initiatives of cross-border cooperation that have accompanied 

the European integration process, which have for several decades created a new 

positive political and social environment, it is now necessary to engage in a stringer 

way to promote and implement economic initiatives with concrete project having a 

cross-border dimension. Favorable political and social conditions are of course a 

necessary fertile ground to perform economic activities. It would be not correct and 

realistic to underestimate economic projects that have been developed since the 

beginning of cooperation between border regions, but in several cases we have 

missed a real structural cross-border dimension. 

 

We need to realize and be aware that our society has entered a new age of economic relations, one in 

which globalization and interdependence force everybody to put aside several approaches of the past and enter 

new models and context of performing economic activities. Also, the European Union is forcing us to do so. 

The new need and the related commitment to promote and strongly support research and innovation in several 

fields also required a new adaptation of approaching economic activities. 

 

In recent times, we have been experiencing the resurgence of interest in economic clusters. Many 

scholars, mainly referring to the seminal works of Alfred Marshall (Principles of Economics) and Michael E. 

Porter (The Competitive Advantage of Nations) have conducted a number of studies and inquiries concerning 

clusters, considering them a system of the utmost importance for economic development based on cooperation 

and competition, thus also following main economic policies promoted and supported by the European Union.  

Particular studies and initiatives refer to life science clusters, which will have an important future because of 

both the general need to provide products and services for a healthy population and to meet the increasing 

issue of aging populations. While most cluster policies consider performances within the border of nation 

states, not so many studies and especially practical experiences refer  to a cross-border dimension. 

 

In Europe we have some positive experiences of cross-border clusters. Worth it to mention are the 

experiences of Medicon Valley an the Øresund Region at the border between Denmark and Sweden and of the 

Upper Rhine in the border area between Germany, France, and Switzerland. Such experiences have proved 

positive economic performances. The development of life science clusters and related activities have 

developed on the foundation of previous cross-border cooperation, which created among other things an 

important human capital, and which always represents a fundamental catalyst to promote economic activities.  

 

Geographical proximity has always been considered an important factor for the development of clusters. 

Considering anyway today’s availability of very sophisticated ICT systems, distance is no longer an element 

preventing the undertaking of cross-border clustering.  

 

It is therefore of utmost importance that the many euroregions existing in Europe, both within the 

European Union and outside its external borders, consider in a deeper way the opportunity to develop clusters, 

promoting a real process of ”clasterization” of euroregions. Of course, we need to be aware that a euroregional 

cluster can face more problems than a cluster developed within the borders of a nation state because of the 

lack of regulatory policies existing in the first case. Nevertheless, today there are greater opportunities than 

ever for national governments to meet the needs of subnational components tha t wish to cooperate in a cross-

border context. 

 

Paolo MAGAGNOTTI (Italy) 
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SIMULATED ENTERPRISE AS A TEACHING AND LEARNING METHOD  

IN HIGHER EDUCATION 

 

Higher education has for some time now been facing great challenges: in constantly and rapidly 

changing world it has to keep pace with social and economic developments. Playing a crucial role in 

preparing individuals to enter the labour market, it should develop itself in order to become education for 

sustainability in the climate of uncertainty and unpredictability. Having in mind that it is difficult to 

foresee what kind of skills, competencies and knowledge will be needed in the period when they have 

graduated from their universities, it is necessary to equip young people with such knowledge, 

competencies and skills to easily engage in lifelong learning experiences and to find their way in a 

variety of environments, cooperating with a variety of people. Thus, higher education has introduced 

many new teaching and learning methods in order to address contemporary needs: project method, role 

play, simulations, group discussions, debates, critical incidents, case studies, reflective accounts, activities provoking critical 

thinking, personal development, planning, critical reading and writing, problem-based learning, place-based education, field 

work and above all, good internships, strengthening the link with the labour market. One of the very good teaching method 

choices to be included in modern higher education curricula is a simulated enterprise as it is highly student-oriented and 

student-centred teaching method. The main idea is that students, who will come of age in the 21st century, need to be taught 

different skills than those learned by students in the 20th century, and that the skills they learn should reflect the specific 

demands that will be placed upon them in a complex, competitive, knowledge-based, information-age, technology-driven 

economy and society. In the context of simulated enterprise they could acquire these skills: apart from strictly professional, 

they will also develop the so called soft skills. The method supports the development of entrepreneurship and sustainability 

culture, since students learn about values, attitudes, behaviour, mentalities, ethical and communication norms and rules 

relevant to their actions as responsible citizens. Thus, having been trained within the framework of such an approach, 

students become sensitized and aware of the impacts of their own behaviour, decisions and activities thus developing critical 

and reflective thinking, creativity, and above all, good communication skills.  

A simulated enterprise is created and run by students. They establish a simulated company which might be supported 

by a teacher, a professional, or a real enterprise, called the mentor or the mentor company, operating in the background to 

support business planning and to provide real-life information for the start-up and management of the simulated enterprise. 

Such learning setting provides a business setting which allows the students to participate in order to gain working 

experience in an authentic environment. They divide the roles between themselves, delegate tasks and organize themselves 

according to the needs of the company they have themselves created in many steps, ranging from orientation (creating the 

purpose, the name of the company and its logo and provocative slogan), planning and founding, start-up, business 

operations and running the company, building organizational culture, closing the books and evaluation.  

Within higher education teaching simulated enterprise can be seen as a project method. According to the European 

Commission, it is important that teachers are taken through the same learning process that they will use with their students, e.g. 

creating an idea and carrying it out, debriefing the learning, assessing the skills and knowledge developed, and evaluating the 

entire process. Teacher training needs to develop the specific skills required to teach entrepreneurship, such as:  

a) Project management skills: the heart of entrepreneurship education is students setting up and running a project. 

Teachers require the skills to support students throughout this process, which includes: planning and preparing the 

project (setting objectives and identifying what exactly is required and how it can be carried out, etc.); anticipating 

students’ needs at each stage of the project; setting personal targets and goals throughout the project; and doing the 

final evaluation. 

b) Pedagogical skills: The emphasis is on pedagogies that encourage learning: by doing; by exchange; by experiment; 

by risk taking and ‘positive’ mistake making; by creative problem solving; by feedback through social interaction; 

by dramatizing and acting the part; by exploring role models; and by interacting with the outside/adult world. This 

involves the teacher in suggesting and guiding rather than giving instruction, asking ‘open’ questions that do not 

necessarily lead to one correct answer, learning alongside the students, helping to resolve conflicts and difficulties 

that may arise and persuading students to face up to things they may initially resist or avoid.  

c) Personal skills: Much of the success of the facilitation process depends upon a range of communication skills, 

including that of active listening, the ability to negotiate and work in teams with other colleagues and the ability to 

create a learning environment in which students can be open and frank, and feel confident and secure. The most 

effective way to ensure that teacher competence in this field is adequate and up-to-date would be to make 

entrepreneurship a mandatory part of teacher education. It is also important to offer further education to those 

teachers who have already completed their initial education.  

(http://ec.europa.eu/enterprise/policies/sme/files/smes/vocational/entr_voca_en.pdf).  

In order to introduce simulated enterprise as one of teaching methods, a higher education institution has to have 

competent teachers who have gone through appropriate project management training, who have acquired specific pedagogic 

skills and who generally have desirable personal skills. On the other hand, we also need students who are eager to acquire 

knowledge, skills and competences necessary for life in contemporary circumstances, who are active and ready to take 

responsibility for their own learning. 

Jelena PRTLJAGA (Serbia) 

http://ec.europa.eu/enterprise/policies/sme/files/smes/vocational/entr_voca_en.pdf
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Promoting simulated enterprises 

created by University students 

IOAN SLAVICI 

 

At IOAN SLAVICI University it 
can speak about the experience in 
application of the „simulated enterprises” 
in the preparing of the graduation 
work. In general, this method it is 
used in the case of the students 
without direct expertise in production. 
The tender is for to achieve the 
cultivating entrepreneurship and 

entrepreneurial skills.  
Thus, to young people are given the chance for to 

entry into the world of real companies, but in cyberspace, 
using many information about the workings of a real 
company: contracting, negotiation, delivery of goods, 
preparation of documents, dealing with banks, 
communication with clients, paying, presentation of the 
company at events, marketing etc. They learn about the 
professional behavior, use their creativity for to develop 
the new ideas and innovative concepts and after that cat to 
test them in the simulated company without taking 
financial risks specific to real companies. As in the real 
world, can simulate various situations such as the 
restructuring of or inability to pay and identify solutions, 
but the introduction of new products and services or 
entering foreign markets.  

 

 
 

The experience of the last six years is remarkable 
thoroughness component approaches fostered by a finality 
works based on this practice. It is generated a way to the 
modernization and diversification of the way of providing 
the entrepreneurial education at the university level, with a 
focus on real work experience component in a real 
company. This modern method turn the teacher in trainer 
and the student in virtual entrepreneur. Thus, it is initiated 
a new way of the knowledge transfer and the 
accumulation of the experience directly aligned to the 
dynamics of the market economy and its requirements. 
Special emphasis is placed on promoting simulated 
business conducted by IOAN SLAVICI University 
students in fairs and exhibitions, especially through the 
public support during of the license exams. This way 
increases accountability and gives students more confidence 
in their future career, but for the real conditions.  

Often, the Examination Board do not perceive the 
simulation, because of how compelling presentation, as about 
a real case study. The often simulated image reflects the 
option / preference / dream of the ideal future of the place for 
working. This educational form it can be recommend as the 
best practice which it must to be extended. 

Prof.univ.dr. Dumitru MNERIE, (Romania) 

Aspects of Moldovan labor 

market dynamics 

 

The Moldovan public institutions are 
always looking to align with European 
Union directives on the preparing 
young people for national and 
international labor market. According 
to the database of the National Agency 
for Employment and its territorial 
structures, during the first nine months 
of this year, the local agencies cooperated with 
approximately 4,900 companies, registered 32,700 
vacancies, increasing mild compared to the previous year, 
of which 74% were the places provided for workers and 
26% for specialists. Most vacancies were recorded in 
industry - 8,358 seats (25%), trade - 5,528 seats (17%), 
agriculture - 3,800 seats (12%), public administration - 
2186 seats (7%), education - 1,658 seats (5%), etc. Also, 
simultaneously, there were 34,600 people looking for a job, 
of which 48% (16,400 people) were for the first time 
looking for a job and 52% (18.2 thousand persons ) from 
working. The distribution of people who came from 
working shows that the largest share constituted by the 
people who have worked in industry (3091 persons - 17%), 
followed by those in agriculture (2,809 people 15%), trade ( 
2725 people - 15%), education (1,665 people - 9%), public 
administration (1391 people -8%), etc. According to 
studies, the total number of registered unemployed (34.6 
thousand) a majority share of 84% (28,900 people) were 
from primary, secondary / high schools, secondary / 
vocational secondary-which were offered 26 , 4000 
vacancies (81%), followed by those with higher and 
specialized secondary - 16% (5.7 thousand) for 6,300 which 
were offered vacancies (19%). There is a discrepancy 
between supply and demand in the labor market, in terms of 
the environment: rural / urban. Of the total number of 
unemployed (21 262 persons) who were registered on 
September 30, 2015-70% were from rural areas, and job 
vacancies in this sector constituted 13% of total vacancies 
(8330 vacancies) out. Thus, for a  vacancy in the 
countryside competing in average 14 unemployed, while 
urban just a single unemployed. The profession most in 
demand in the labor market remains the seamstress (light 
industry / textile industry), where the number of vacancies 
was 20% of total vacancies. Looking at the list of 
unemployed registered at the end of the reporting period, 
there is a larger share of the unemployed who hold jobs / 
professions: auxiliary worker / unskilled in agriculture, 
driver, cook, maid, tractor, barber, accountant, etc. A new 
aspect of the dynamics of the labor market structure 
developments in Moldova, is oriented for to stimulate the 
workers who return to home. The annual action plan of the 
National Agency for Labor Force Employment for 2015, 
includes measures to promote labor market integration of 
migrant workers, especially those returning from abroad. In 
this regard, always new appear a lot of bilateral agreements 
between the Government of Moldova Republic and with 
other countries. The international cooperation can 
contribute decisively to improving the Moldovans life. 
 (According with http://www.anofm.md) 

Prof.univ.dr. Adriana BÎRCA, (Republica Moldova) 

Technical University of Moldova 
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METHODS TO STRENGTHEN THE CONNECTIONS BETWEEN  

THE EDUCATION SYSTEM AND THE LABOUR MARKET 

 

The need of connecting education system and labour market has been on the 

agenda of policy makers and implementing bodies during the last decades, being one 

of the main priorities for most of the European member states. 

The main difficulty for defining functional methods and replicable measures for 

ensuring this connection is derived from the huge dynamic of the technological 

development, which requires quick answers from the educational part.  

This requirement – e.g. to answer immediately, or better to be proactive- can be 

fulfilled only by developing very flexible mechanism of bilateral cooperation, among 

partners representing the educational side and the labour market.  

A possible mechanism were piloted during 2014-2015, within a large and open 

cooperation, built as an initiative of UPT its partner, Association CRIO Vest, who developed a model for 

revising the current curricula of the university. The novelty of the model is based on a direct common work of 

the Mix Team, built on experts representing the educational and the labour market needs and requirements. I 

was the coordinator of the six teams, which during 5 months worked together for revising 6 study programs.   

Beside the concrete result, the six revised programs, the most important target was the process of 

cooperation itself, which has to be extended, replicated also for the other faculties.  

During this experience several lessons were learnt, concerning the methods through which the gap 

between the employers expectations and the abilities of graduates can be addressed.  

 

The essence of our method lies on the following aspects:  

1. To address the most relevant representative of the local / regional labour market  

2. To create open teams, with a balanced structure, representing the interests and the needs of the two 

sides of the coin.  

3. To ensure proper and professional moderator, for the dialogs between the partners . The use of 

external moderator was helpful.  

4. To support the process of analyzing and revising with experts, concerning all the details regarding the 

existing restrictions and limits but also the opportunities for possible interventions (change 

management) 

5. To ensure the regular information of the decision makers, at institutional level, in order to obtain the 

institutional support for the implementation of the agreed recommendations 

6. To maintain a high level of communication among participants, including feedback, follow-up and 

external promotion of the common work. 

7. To valorise the results both for increasing students interest for education, and increasing the staff 

motivation for continuous development, for a better matching between the demand of the labour 

market and the educational supply  

 

We can conclude, based on our experience, that the problem of ensuring the connection is a real one. The 

employers, the labour market representative demonstrated openness for cooperation, but they require very 

functional mechanisms, with real and measurable results, on short term! The initiator role for these methods 

should be assumed by the educational side, if possible promoting a pro-active approach (instead a reactive 

one).  

And we have to be aware of the fact that this process is an endless one, while we recognise that we live in a 

very dynamic world, in which only the changes are permanent! 

 

Prof.PhD. Doina MORTOIU, (Romania) 

Aurel Vlaicu University, Arad, 
Responsible for the activities concerning the revision of the study programs, 

 Expert of Association CRIO Vest, CRIO Vest = Regional Consortia for Education & Occupation Region Vest , within 

OVDIP project (implemented by UPT Timisoara & CRIO Vest)
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YOUTH INSERTION IN THE LABOR MARKET 

The Student’s View 

 

 Many young people want to work since college for financial security, because they 

do not want to depend on their parents. 

 Some believe that young people should get a job during college for further 

experience, while others think they should get hired only after graduation. 

 Many young people who have graduated from two universities do not even find 

work in the fields they studied because the labor market is unstable. 

 For those with secondary education it is difficult to obtain a job, so most young 

people choose to go abroad to have a better life. 

 To find a good job, some young people choose to study abroad in order to be hired directly in the field 

they study. 

 When hiring, employers can make two types of contracts: limited or unlimited period. The contracts are 

usually limited for a year or two, as in this case the employer is no longer obliged to renew the contract 

after the end of the period. 

 Often, there is a trial period of three months. In this case, the employer is not obliged to hire the person 

at the end of the three months, if the person has not accumulated the experience he was looking for.  

 As technology has advanced in recent years, choosing a job can be done on certain sites, this being more 

practical and easier. 

 Some young people working on the computer, from home, and transmitting the necessary information, 

are no longer required to go to a certain office every day. This is a good thing and saves time. 

 I think the youth of today want a job that is not stressful and is very flexible in order to have time to 

pursue their passions. I believe that, when you choose a job, you should love what you have chosen to 

do, to should be honest and serious and eager to learn as much as you can. It is important first to educate 

yourself and then to trust yourself and try to do more and more out of your life.  

Simona MÂNZAT (SIMUT), (Romania) 

Student – 2nd year - Department of Economic Sciences 

 

 

 

ENTERPRISING and THE YOUTH LABOR MARKET 

The Student’s View 

 

Enterprising is characterized by innovativeness on various levels which creates a 

huge advantage and emphasizes creativity.  

The persons working in large organizations bear additional psychological pressure 

and that stimulates many young people to choose their path in entrepreneurship. Most 

young enterprisers rely only on their own actions and abilities to succeed, develop 

transversal competencies, creativity, the spirit of initiative and the courage to build their 

own career. Many young enterprisers are animated by the desire to achieve certain 

objectives that are considered important, as the need of accomplishment is extremely important for those who 

want to hit the road of entrepreneurship. However, young people need advice to avoid problems and to cope with 

the tough business environment, especially because they lack experience and an entrepreneurial-structure 

support. These shortcomings lead to waste of time and money, and sometimes prevent the young people from 

succeeding in entrepreneurship. 

The support of young entrepreneurs would help the insertion of young people into the labor market, would 

create new jobs and would overall enrich the economic life of the country. 

 

Anca OARA, (Romania) 

Student – 2nd year - Department of Economic Sciences 
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THE IMPORTANCE OF INTERNSHIPS 

The Student’s View 

The economic competitiveness of a country is the first level of training of the workforce. Thus, the 

labor market, increasing competitiveness is in permanent contact with the training of human resources 

involved and the balance between the theoretical and the practical sites is especially important in 

increasing workforce training. Therefore, technical and vocational training must be addressed as a way 

to provide students theoretical and practical knowledge necessary to perform in a satisfactory manner 

the needs and requirements of the labor market. Training conducted in universities must be compatible 

with the internal processes of companies and must be planned taking into account the knowledge that 

students must acquire both the theoretical point of view and conceptual, and in terms of equipment and 

technology. For this reason, the internship is an important part of education, students participating in the 

programs of practical training activity, conducted outside the working hours. Traineeships in companies must achieve the 

goal of bringing students in contact with the active world and thereby supplement and personal training through internships 

in a real production environment. 

*** 

In the search of a job, young people discover a lot of opportunities, and sometimes it is difficult to figure out which is 

the most suitable option for their career. One reason may be that they do not have work experience and do not understand 

the job requirements and responsibilities. Such a situation may be encountered when students and/or graduates choose 

between several programs dedicated to young people: internship, traineeship or internship. There are many preconceptions 

and ideas about what type of program involves each, so it is important to know the differences between them. 

Practice is the first and easiest step that a young man can do for development. During the faculty young people are 

required to attend such a program, but after more internships, the knowledge accumulated seem more familiar. The young 

students/graduates are more familiar with the professional working environment.  

Typically, internships are conducted within a company, part-time or full-time, for a maximum period of 30 working 

days and not paid. 

Internship is the most common form of the program for students, master students and graduates. Used in both 

companies and NGOs, it is a method to employ a person, to attract talent, fresh ideas and energy into the company, but it is 

also an opportunity for young people to turn to the most suitable field for future career development.  

Internship can be paid or unpaid, depending on the company size and resources, the program can be part-time or full-

time, depending on job requirements. 

Trainee or management trainee. These target young people up to 2 years after completion of university studies and, in 

general, respect the rules of a normal job: it follows the ordinary rules and includes wage benefits (medical insurance, 

bonuses, paid holidays etc.). 

 

*** 

WHAT HELPS YOUNG GRADUATES TO FIND A JOB 
 

Online counseling is an innovative measure which increases youth employability rates. It really makes a difference on 

the European labor market. The project goal is to improve the first transition of young persons from the education system to 

the labor market, by promoting an exchange of good practices and generating new approaches for youth insertion at 

European level. It is best practice and come up with the most appropriate measures that respond to the particularities of the 

economic, social and professional context of the financial crisis. It requires a comprehensive study including current hands-

on experiences of 5 European countries (Austria, Italy, Portugal, Romania and Spain). It is founded on a combination of 

desk research on economic and demographic perspectives and national programs with questionnaire-based investigations of 

stakeholders, as well as with resulting conclusions after a series of thematic workshops that have been carried out in each 

participating country. The study succeeded in capturing some of the most up to date and varied methods for facilitating 

youth insertion and mobility on the labor market, that are currently in force in the 5 research participating countries. 

Learning mobility can be defined as transnational mobility for the purpose of acquiring new knowledge, skills and 

competences, such as educational exchanges, volunteering, projects, international language courses and non-formal learning 

projects. 

For young people who participate in non-formal education activities abroad, this includes also higher development of 

language, intercultural and leadership skills. The study also proves that experience in youth organization and the skills this 

develops are valued by employers, especially when young people have no – or very little – formal working experience, thus 

making the work of youth organization an important contribution to the transition of young people from education to the 

labor market.  

The participation in youth organization is particularly valuable in developing social capital (network and 

connections) and in creating new vocation paths. 

Maricela DINA, (Romania) 

Student – 2nd year - Department of Economic Sciences 
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METHODS TO STRENGTHEN THE CONNECTIONS BETWEEN THE 

EDUCATION SYSTEM AND THE LABOUR MARKET 

 

Education is not consumption goods.  

Students are not Fast-food consumers. 
 

Education represents an investment and has become the engine of the economic, 

social and political development. Higher education has a series of characteristics such 

as: massification, increase in number and diversification of public and private 

providers; the rapid development of higher education, not only as a public action, but 

also as a service negotiated on commercial bases; the dramatic change of interaction 

student – professor; the rapid increase of international cooperation. 

Within the context of high-level unemployment among young people, who hold a diploma, and within 

the extremely dynamic economic, social, political and cultural environment of the last 50-60 years, the 

connection between education and labor market has been more and more talked on. The quality of 

education, especially higher education, is more and more questioned. Professor Curtu (President of 

ARACIS) noted: “We appreciate that, outside the University, the quality of higher education is defined and 

guaranteed. The quality of education is proven both by the graduates’ professionalism and by the 

recognition, on national level, of the scientific knowledge of the P rofessors active in Universities. […] In 

the modern times, the quality of higher education has become one of the defining values of life among the 

walls of the university citadel (Alma Mater) and of the affirmation of university in society.” Obviously, 

there are important differences concerning the value the employers grants to different competencies, in 

comparison to the university view. “There are opinions of employers concerning the importance of 

cognitive, functional and personal competencies, especially in the fields where the relations with the 

customers, as well as creativity and sociability are essential elements within the working tasks.”  

There are employers who complain about the graduates’ low capacity of transposing their accumulated 

theoretical knowledge into practice. The competencies required by employers from the new graduates 

employed are: creativity, critical spirit, and analytical-synthetical thinking, as well as skills to use the new 

technology and the ability to write and speak a foreign language. These competencies are considered to be 

defining advantages of the new generation. Almost all employers refer directly or indirectly to the big 

differences between the degree of mastering the competencies specific to a certain field and the exist ent 

need on the labor market, including the graduates’ personality features. It is to remark the employers’ 

preference for the graduates of certain universities. This selectivity is associated with the opinion that the 

diploma itself does not say too much about what the graduate knows to do, but still the name of the 

university or department can stand for a recommendation. 

The recruitment and selection experience of the graduates, practiced in the investigated companies, are 

often diverse. The employers’ strategies are passive, waiting for the graduate to address to the company and 

not twisted. Except for some engineering fields, the opinion of most employers is rather unsatisfying 

concerning the competencies detained by the graduates when they are hired.  

The companies’ interest to recruit university graduates varies according to the field and to the general 

perceptions they have about the quality provided by higher education in that certain field. The big 

companies, with more than 2000 employees, and the public companies, seem rather interested in recruiting 

graduates, in comparison with the small companies which generally prefer to hire experienced persons.  

There are employers who describe universities as: closed, conservative, disconnected from the 

requirements and dynamic of the labor market, disconnected from the imbalances between the quantity and 

the quality of their graduates. They also claim imbalances between theory and practice, as well as the 

inadequate preparation of some professors.  

The universities and their academic communities have always adopted a publicly responsible attitude 

concerning the quality of education and the performance of the scientific research. Ensuring quality is a 

defining dimension of any education provider.  

 

In essence, universities have a series of functions in society: 

1. The formative function (also-called social-economic function), which consists in the socially 

expressed need of cultivating the working aptitude on tertiary-education level and to facilitate the rapid 

insertion in the active professional life.  
Continuare în pagina 12  
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2. The innovative function (also-called the scientific research function) of university, which consists in 

stimulating, producing and valorizing innovation and original creations, as the human knowledge and 

performance horizons would not have developed without this element.  

3. The occupationally mobility function, which assumes the competent assistance of the higher-

educated active population, in their continuous effort for a rapid adjustment to the permanent changes 

taking place in the labor market, under the influence of the technical progress in each human field; and 

through the impact of the new IT and communication technologies, of globalization in the economic, 

cultural and political life. 

 

The labor market itself has a series of functions, the most important being the distribution function – 

distribution of labor market among the economic fields. Universities create labor force and the labor market 

redistributes it.  

The signals coming from the labor market are short-termed. Universities are in fact the center of the 

human intelligence and the storage of the intellectual wealth of the society. The connections between the 

educational system and the labor market are characterized by complementarity and not substitution. The 

functions of the university people, and the quality of the labor market generated by them, cannot be doubted 

by employers, because most of them, especially in the small and medium enterprises do not have 

appropriate education from the scientific point of view. Most of the employers are simple owners of some 

actives, based on which they organize activities relied, more or less, upon the scientific principles of 

management. Therefore, the employers’ opinions are mainly important to adjust some university subjects 

and programs, but not to substitute the educational institutions.  

 

Prof.PhD. Grigore SILASI, (Romania) 
West University of Timisoara 

”Ioan Slavici”University 
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