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REBRANDING: 

”Ioan Slavici” Association for European Integration Is Changing Its Name 
 

 

Starting with 12th August 2015, with due approval from all shareholders, Asociaţia pentru 

Integrare Europeană “Ioan Slavici” (AIEIS) changed its name into Asociaţia AIEIS – Clusterul Mediu 

şi Energii Reg WESTTIM (AIEIS - CMERWTM). A new certificate of registration with name of the 

company updated as “Asociaţia AIEIS - Clusterul Mediu şi Energii Reg WESTTIM” was issued.  

The Founding Associates - Slavici Titus, S.C. Titus SRL and Fundaţia pentru Cultură şi 

Învăţământ “Ioan Slavici” – decided to the change of the name and the cooptation of new Associates. 

The Registration number of the Association, its Statute, the Board of Directors and the Address remain 

the same.  

The Cluster’s objectives are: long-term promotion of Romania, of West Region and of Timiş 

County, as a leader in the renewable energy field, energy efficiency and the new sustainable energy; as well as the participation 

in the international networks as a partner or as a project coordinator in order to increase competitiveness in the organizations 

that are part of this Association. The Cluster also promotes the participation in the elaboration of politics, management and 

engineering of competitiveness integrated into the field of sustainable energy. It promotes innovation, production, 

commercialization and efficient use of sustainable energy, through a continuous growth of the capacity of research and 

development within the Cluster. 

 
The Association provides programmes for education (college, faculty, post-university studies) and continuous 

professional training (initiation, qualification, requalification, specialization), as well as programmes of professional 

reconversion in all fields and on all levels. 

The new Cluster is an enlargement of the original Association, the new ten associates bringing high added value to the 

organization. 

Prof. Titus SLAVICI, PhD.  (Romania) 
„Ioan Slavici” University of Timișoara 

President of ASOCIAŢIA AIEIS - CLUSTERUL MEDIU ȘI ENERGII REG WESTTIM 
 

 

"The European Commission support for the production of this publication does not constitute an endorsement of 

the contents which reflects the views only of the authors, and the Commission cannot be held responsible for 

any use which may be made of the information contained therein." 
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Interview with Mrs. Joanna PESCH-KONOPKA 

Project Officer – Jean Monnet 

 European Commission - Education, Audiovisual and Culture Executive Agency (EACEA) 
 

“Could you tell us a few words about your ‘Jean-Monnet world’?” 

I joined the Jean Monnet team in 2003, just before the enlargement of the European Union 

by 10 new Member States. Ever since, I have enjoyed working for this exceptional 

European programme, which for the last 25 years has supported academic institutions in 

implementing various activities in the field European integration studies.  

Jean Monnet Activities are part of the larger Erasmus+ Programme supporting projects 

and activities in the fields of education, training, youth and sport. It operates under the 

umbrella of two European institutions which have complementary roles. The European Commission is responsible for the 

general policy framework. The Education, Culture and Audiovisual Executive Agency is in charge of implementation of the 

Programme which includes the management of the centralised actions, monitoring through the whole project's lifecycle and 

dissemination of the projects' results. 

When the annual Erasmus + Call for Proposals is published, the Jean Monnet team assists the potential candidates seeking 

information on the application procedure. We organise the assessment of the proposals by independent experts and, once the 

list of selected projects is published, we prepare the contracts. We ensure the payment of the grants and for the remaining part 

of the contractual period we monitor the projects up to their closure. A large part of our daily work consists of providing 

assistance to the project beneficiaries. We identify the projects that can be considered examples of good practice as 

dissemination and exploitation of projects results is an important element of the Jean Monnet Activities. We also organise 

Cluster Meetings (the 2016 Cluster will be devoted to Jean Monnet good practices in the context of "A Union of shared values 

– the role of education and civil society") and participate in the Jean Monnet annual conference hosted by the European 

Commission which contribute to European knowledge and expertise. Those events provide an opportunity to encounter our 

beneficiaries. We also meet academics involved in the Jean Monnet projects during the monitoring visits.   
 

“What do Jean Monnet Activities mean for the European Union?” 

The Jean Monnet Activities offer funding opportunities in the form of start-up subsidies. The award of a Jean Monnet grant has 

been recognized in the academic world as a label of quality and competence.  

The Jean Monnet academic network is a vast source of expertise on European issues, selected projects contribute to excellence 

in teaching and research in the field of European integration studies.  

The scope of the action is impressive: since its creation in 1989, the Jean Monnet actions have been introduced in 78 countries, 

with over 800 universities benefiting from EU funding. Over 4400 projects were selected and involved so far approximately 

1700 professors. We estimate that 265.000 students participate in Jean Monnet activities every year. The map below shows the 

geographical scale of the Jean Monnet worldwide Network.  

Apart from conducting teaching and 

research activities, Jean Monnet professors 

contribute to the debate on European issues 

at local, regional and national level through 

different actions addressed to civil society. 

They are also involved in debates and 

discussions organised by the European 

Commission and by the Executive Agency 

on a variety of themes that are of high 

importance for the European Union and its 

citizens which are also relevant on the 

global scale: EU financial crisis, the role of 

the EU as a global player, EU governance, 

stability and security, intercultural dialogue, 

European identity and values, etc.  

To answer the initial question, the Jean Monnet projects are important because of their educational role and because of the 

opportunities that they create, through various activities, for different stake holders, involving them in the debate on the various EU 

issues and, more importantly, bringing Europe closer to its citizens. They also strengthen the visibility of the EU on the global scale. 
 

“Are there many Jean Monnet Activities implemented in Eastern Europe? In Romania?” 

There is a strong participation of Eastern European countries in the Jean Monnet Activities. We have observed a general 

increase of interest in European studies in all pre-accession countries. In many cases the Jean Monnet projects have contributed 

to building of the expertise on European integration in young Member States. One of the aims of the Jean Monnet Activities in 

the framework of the Erasmus+ Programme is also to support the development of Partner Countries in the field of higher 

education. There is a number of Jean Monnet projects implemented in Eastern Partnership countries.  

Romanian Higher Education Institutions are since many years’ prolific applicants for the Jean Monnet funding. Between 2007 

and 2013, under the Lifelong Learning Programme, 55 projects were awarded and, since the launch of Erasmus+ Programme 

in 2014, 22 projects were selected and are currently being implemented by the universities and other organisations active in the 

area of the European integration studies. There is a good geographic spread across the country and variety of different types of 

actions (Jean Monnet Modules, Chairs, Centres of Excellence, shorter Projects, activities carried out under the Support to 

Jean Monnet - a worldwide Network 1989 - 2015 

Continued on page 3  
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Associations) as well as a wide range of disciplines (EU Economics, History, Interdisciplinary Studies, International Relations 

and Diplomacy, Political and Administrative Studies, EU and comparative Regionalism Studies).  

“The Jean Monnet Action started in 1989 as an initiative to encourage teaching, research and reflection in the field of 

European integration studies. Its name comes from the French political economist and diplomat Jean Monnet (1888–

1979) who is considered to be a chief architect of European Unity. How have the Jean Monnet activities developed / 

changed in time?” 

The history of the programme goes back to the initiative of Jacques-René Rabier, the close collaborator of Jean Monnet, who was 

involved since the 50s in the promotion of the activities of the European Coal and Steel Community among international journalists, and 

who believed in the importance of helping higher education institutions to engage in independent studies on European integration.   

Support for European integration studies was gradually developed and expanded between the early 60's and late 80's, during 

this time some 900 research grants were awarded for young researchers along with other forms of support provided to the 

academic institutions. 

In 1989, in the context of rapid development in the European construction process, with the Single European Act and the 

emergence of the single market, in response to a request from the universities to facilitate introduction of the European studies 

in the Member States with the help of start-up subsidies, the European Commission launched the Jean Monnet Action 

"European Integration in University Studies". Within its framework support was given for creation of Jean Monnet Modules, 

Chairs and Courses in the area of Community Law, Economics, Political Science and History of EU construction process.  

The Action was extended in 1993 to Poland and Hungary and in 1997 to Czech Republic in response to the increasing interest 

in European Studies in pre-accession countries. It was also the period of consolidation of actions in Member States.  

In 2001 the Jean Monnet Action was opened to the universities all over the world which marked a new chapter in the 

development of the European studies. 

In 2005 the Action was provided with the legal basis by the European Parliament and became a Programme.  

In 2007 the Jean Monnet Programme was integrated within the European Commission’s Lifelong Learning Programme. The 

six-year period 2007-2013 set a new direction for the programme, which extended its activities to include support for 

associations of professors and researchers specialising in European integration, for Information and Research Activities and for 

the programme’s first multilateral action type, the Jean Monnet Multilateral Research Groups. Over this period, the Jean 

Monnet Programme became increasingly multi-disciplinary and at the request of the European Parliament opened its doors to 

primary and secondary school teachers via the initiative “Learning EU@ School”. 

The Jean Monnet Activities entered a new phase in its evolution in 2014 with its integration within the new Erasmus+ 

Programme 2014-2020. The Jean Monnet Activities continue to promote the excellence in teaching and research in the field of 

EU studies worldwide, they foster the dialogue between the academic world and policy makers with the aim to enhance 

governance of the EU policies. In the context of the current challenges one of the aims of the programme is to enhance the 

employability and improved career opportunities for young graduates and to contribute to more active European citizenship 

through increased interest and understanding of European integration process. The new format of the activities also supports 

young researchers and academics and it promotes diversification of EU studies worldwide.  
 

“What are the improvements / results which the organizations all over EU, involved in the implementation of the Jean 

Monnet Activities, have managed to achieve?” 

There is a very positive trend in the way projects are designed, addressing teaching activities to students that are not regularly 

exposed to the European Union studies content in the context of their study curriculum. European Union is a reality that affects 

many aspects of our life. All graduates, even those studying subjects such as medicine, engineering or agriculture can be 

confronted with issues concerning a European policy and its impact on his/her professional activity. That is why it is so important 

to fill the gaps in the university curricula by offering Jean Monnet courses tailored to the needs of specific target groups.   

At a social level, in the context of the public debate on the issue of the European identity crises, general knowledge on history 

and functioning of the EU cannot be underestimated, as it allows the young generation to make an informed opinion based on 

critical analysis of the facts rather than on the picture presented by the national media.   

The Jean Monnet projects are increasingly offered to the public outside the world of academia, reaching out to different civil 

society groups. We have received a very positive feed-back on the impact for example of the projects addressed to schools 

(LLP action "Learning EU at school" has been partially picked up by the new Erasmus+ Jean Monnet action type "Projects"). 

This is an excellent example of collaboration between higher education, primary and secondary institutions.  

This brings me to another development in the Jean Monnet Activities, related to the methodology. The teaching formats and 

methods have evolved over time. They are adapted to the specific needs of new target groups, making use of modern ICT 

technologies and social media. We observe increasing importance in use of e-learning teaching formula and so called open 

educational sources. The projects generate deliverables that are designed to be disseminated beyond the direct beneficiaries and 

can contribute to projects' sustainability.  
 

“Brussels is the core of the Jean Monnet Activities, as well as the core of most European Projects. Could you tell us a 

few words about life in the ‘CAPITAL of EUROPE’?” 

Brussels is a fascinating city, it is a multinational melting pot, full of cultural and linguistic varieties. It is very rewarding to 

work in such an international environment and to collaborate with so many people from all over the continent, committed to 

the extraordinary European project initiated 66 years ago by Jean Monnet and Robert Schuman. Brussels is the place where 

decisions that determine the future of Europe are made. It is exciting to witness it from such a close perspective.   

Assoc.prof. Christina BARBU, (Romania) 
„Ioan Slavici” University of Timișoara, 

Jean Monnet Project Manager 

https://en.wikipedia.org/wiki/European_integration
https://en.wikipedia.org/wiki/Jean_Monnet
https://en.wikipedia.org/wiki/European_Unity
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THE COMMON NEED to strengthen the connections 

between the education system and the labour market 
 

Why is so urgent to speak about the connection between education and labour market?  
 

Who is responsible to manage the cooperation between the two sectors?  

The world of business ask more and more louder the support from the educational sector, which is  

expected to deliver the „ready to enter” the workplace requirement graduates.  

The educational sector is, and always was responsible to offer the correct set of knowledge and competences, both for the first 

job, but also for the whole professional career of their graduates.  

The `old` paradigm according to which the two sectors defined their connection, was based on medium and even long term 

prognosis, forecast of the economical, technic development trends, from which the educational standards, and the related 

curriculum were developed.  

Since the medium term forecasting became less useful, the future, even on short term is unpredictable, the changes faced in each 

social and economic sector are so quick and brings huge challenges of flexibility, adaptability or even innovative solutions, the 

pressure of the skilled human resources became one of the priorities for companies, states, educational systems etc.  

It is largely accepted that neither the business nor the educational sector are not prepared to the required paradigm change! And the 

result is a controversial labour market picture, which has in the same time unemployment & labor force needs! This means that many 

persons are searching for a job, and in the same time companies are searching for employers! Why they don’t meet each other?  

The phenomenon is analyses as skill mismatch, skill gaps, which occurs when the profile of the ideal employer differs from 

the set of competencies of the existing labor force. 

This gap appears do to technological advance, do to need that company remain competitive at the global market, for which 

they look for the employers with the perfect skills. 

If doesn’t exist, is possible to hire people who don’t have the required skills, conducting to UNDERSKILLED situation. But 

there are situation in which OVERQUALIFICATION leads to underperforming, to offer jobs that requires only a small part of 

the competencies, talents of the employers.  

The Cedefop’s European skills and jobs survey (http://www.cedefop. 

europa.eu/en/events-and-projects/projects/analysing-skill-mismatch) 

give us the recent figures concerning the complexity of this situation, 

and these results could support the cooperation between education and 

labour market to find the best solutions! 

Some of the problems that require commonly agreed, developed 

and deployed solutions are the following:  

25% of highly qualified young adult employees are 

overqualified for their job  

# This means an investment in their qualification without cost-

effective relevance, but this situation has also a bad effect on the 

motivation of these people, they find themselves betrayed, and not 

willing to accept a job, a lifestyle below of their expectancies 

nurtured during their studies.  

27% of employees in `dead-end` jobs, with skills higher than 

needed to do their job, and limited potential to grow 

# This is the „perspective” for the previously mentioned category, 

if they accept a job below their skills, while within the existing 

workforce we already have this 27% of people with lack of 

potential development, self-realization.  

42% of employees with few opportunities to find a job, 

matching their skills and qualification  

# This is the figure that make clear the paradox situation on labour market, the simultaneous unemployment and skills shortages.  

The 53 % of employees whose tasks become significantly more varied since their started their job, shows clearly the need 

of continuous training, learning at the workplace, in order to keep the skills and competence level in line with the technological 

development, as to avoid the risk of job loss; 22% are in this situation, of not having developed their skills since they 

started their job, and only 40% of employees complete their education and training in work based learning sessions. 

Beside the diversity of the labor market issues, for which the educational system and the employers have to recognize the need 

of permanent cooperation, both for initial and continuous education and training, we are facing a big complementary problem, 

caused by our historical heritage, which influence the actual level of our human capital, and forms a sound argument for 

further investment in education:  

The table below (based on indicators are collected through the EU Labour Force Survey) presents the percentage of population 

with tertiary education, a comparative situation among EU countries, but also the intergenerational differences for each country. 

http://www.cedefop.europa.eu/en/publications-and-resources/statistics-and-indicators/statistics-and-graphs/tertiary-attainment 

While almost half of member states already reached the EU2020 target, the  40% of people (30-34) holding a higher education 

degree, Romania has one of the lowest level, 24%, even during the  last 10 years a relevant investment was realized in higher 

education, concerning the number of students, and not always the quality of the process. 

The high level of qualification of young people is fundamental for economic growth, prosperity and competitiveness.  

This is basic also for the potential for innovation and research. 
 
 

Continued on page 5  
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Figure: Intergenerational differences in the tertiary attainment (EU countries, 2012) 

Percentage of population with tertiary education by age-group 
 

In our context, with less than 10% of people with higher education degree for the 55-64 years old workers (together with 

Malta, these are the only two states with this indicator below 10%) there is a supplementary need to invest more in the 

qualification and education of our young people, as compensating this historical handicap. 
 

The presented aspects are relevant for the complexity of the labour market needs and their rapidly changing details, which 

couldn’t be approached neither by the employers nor by the educational system, independently. More than ever there is the 

need to put all the resources to understand the diversity of this phenomenon, and in the same time to develop the new paradigm 

of solutions based on permanent cooperation for initial and continuous education. 
 

Prof.univ. Doina MORTOIU, PhD. (Romania) 
Aurel Vlaicu University, Arad, 

Responsible for the activities concerning the revision of the study programs, 

 Expert of Association CRIO Vest, CRIO Vest = Regional Consortia for Education & Occupation Region Vest, within OVDIP project 

(implemented by UPT Timisoara & CRIO Vest) 
 

 

Labor market entry after secondary school: Work the most common 

thing after secondary school 

 

Work was the most common employment after secondary school, both one and three years after 

graduation. This is regardless of whether young people completed upper secondary school with or without 

a final grade. Two out of three young people who left with leaving certificates from a vocational program 

had work as their main occupation three years of secondary school. The corresponding proportion of young 

people who read an academic program was one of three. 

Higher education was after work the second most common employment among young people who graduated with a final grade. 

Among the young people who left with leaving certificates from upper secondary school in 2010/11 three of the ten had studies at 

university / college as their main occupation. For young people from academic programs, the proportion was five to ten. 

Hard to get a job consistent with their education ... 

For four out of ten working young people who left with leaving certificates from vocational programs, work was in a different 

area than the upper secondary education was geared towards. This applies to both one and three years after graduation.  

... but eight out of ten are satisfied with their work 

Most of the young people were satisfied with their work and considered that a high school education was the right level of 

education to carry out the work. 

Common with unemployment among those without a final grade 

In the three years since the young people finished their secondary education the school year 2010/11, six in ten among those 

who resigned with final grades have been unemployed for some time. Two of the ten had chosen further studies because they 

did not have any work. Among those who passed grade 3, but had not reached a final grade, seven out of ten unemployed for 

some time. Four out of ten had chosen to study because they did not have any work. 

For those young people who finished secondary school the academic year 2012/13, the situation is the same. What separates 

them from the older is that not as many young people who passed grade 3 without having reached a final grade chosen to study 

because they did not have any work. 

http://www.scb.se/sv_/Hitta-statistik/Statistik-efter-amne/Utbildning-och-forskning/Befolkningens-utbildning/Intradet-pa-arbetsmarknaden/ 

9857/9864/Behallare-for-Press/378693/ 

Marina WAHLSTROM, (Sweden) 
School: Hjalmar Strömerskolan - Strömsund 

 

http://www.scb.se/sv_/Hitta-statistik/Statistik-efter-amne/Utbildning-och-forskning/Befolkningens-utbildning/Intradet-pa-arbetsmarknaden/%209857/9864/Behallare-for-Press/378693/
http://www.scb.se/sv_/Hitta-statistik/Statistik-efter-amne/Utbildning-och-forskning/Befolkningens-utbildning/Intradet-pa-arbetsmarknaden/%209857/9864/Behallare-for-Press/378693/
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Why won't you get a proper job? - short career guide for undergraduates 
 

In order to get the perfect job, you should think (and write down on a piece of paper) what do you see yourself 

doing in life. What are your expectation and what are you willing to do in order to meet them.  

Also, it would be helpful to assess your background.  

First, you should think of your childhood heroes: three people, other than your parents, who you admired as a 

kid. These can be real people or characters. You should be able to describe what you admired at them. If there 

are attributes or words you used more than once to describe your heroes, or things your heroes have in common, then these 

attributes and things describe your core self. Thus, you portrayed your qualities.  

Second, you should think at three favorite magazines or TV shows and at what you like about them. The activities going on in 

these magazines and shows, the people you see in them describe what do you like to do and where do you like to be. Mechanical 

and outdoor themes denote a realistic personality, scientific and analytical themes denote an investigative personality, creative 

and aesthetic themes denote an artistic personality, caring and educational themes denote a social personality, managerial and 

political themes denote an enterprising personality, office and uniform themes denote a conventional personality. Of course, 

there are other methods and personality tests which can be taken in order to establish your personality. 

Third, you should be able to denote a favorite story - which can be either a book or a movie - its plot and your favorite 

character. This will help you to establish your would-be role in a group. 

Last, you should choose your motto or your favorite saying.  

Now, based on your background (your qualities, your favorite activities, your desired role in the group and your motto) you 

can choose a job that fits you.  

Realistic people are DOERS. They are often good at mechanical or athletic jobs. They like to work with things like machines, tools or 

plants and they like to work with their hands. They are often practical and good at solving problems. If you are realistic, possible jobs 

for you are in the following domains: Agriculture, Architecture & Construction, Arts & Communications, Health Science, Hospitality 

& Tourism, Information Technology, Law & Public Safety, Manufacturing, Science, Tech & Math, Transportation. 

Investigative people are THINKERS. They like to watch, learn, analyze and solve problems. They often like to work 

independently, tend to be good at math and science and enjoy analyzing data. If you are investigative, possible jobs for you are 

in the following domains: Health Science, Information Technology, Science, Tech & Math. 

Artistic people are CREATORS. They like to work in unstructured situations where they can use their creativity and come up 

with new ideas. They enjoy performing (theater or music) and visual arts. If you are artistic, possible jobs for you are in the 

following domains: Arts & Communications, Education & Training. 

Social people are HELPERS. They like to work directly with people rather than things. They enjoy training, instructing, counseling or 

curing others. They are often good public speakers with helpful, empathetic personalities. If you are social, possible jobs for you are in 

the following domains: Education & Training, Government, Health Science, Human Service, Law & Public Safety, Marketing & Sales. 

Enterprising people are PERSUADERS. They like to work with other people; they particularly enjoy influencing, persuading and 

performing. They like to lead and tend to be assertive and enthusiastic. If you are enterprising, possible jobs for you are in the 

following domains: Arts & Communications, Business & Management, Finance, Hospitality & Tourism, Law & Public Safety, 

Marketing & Sales, Government.. 

Conventional people are ORGANIZERS. They are very detail oriented and like to work with data. They have good 

organizational and numerical abilities and are good at following instructions. Conventional people also like working in 

structured situations. If you are conventional, possible jobs for you are in the following domains: Architecture & Construction, 

Business & Management, Finance, Health Science, Manufacturing, Marketing & Sales, Transportation. 

Last, but not least, reassess your initial goals in order to coincide with the opportunities you found for your future career and, 

most important, work hard to achieve you want! 

Asist.univ.  Simina – Ștefania MARIȘ, (Romania) 
„Ioan Slavici” University of Timișoara 

 

A NEW PROJECT FOR STUDENTS’ INSERTION INTO THE LABOR MARKET 
 

The Final Conference of the project ”VNP – Vino cu noi în practică” (Internship with Us) took place on 15th 

December 2015. The project is co-financed from Fondul Social European prin Programul Operaţional Sectorial 

Dezvoltarea Resurselor Umane  2007-2013, „Investeşte în oameni! (Programme Invest in People!), Priority axis 2 

”Correlation between lifelong learning and labor market”, Major field of intervention 2.1 ”Transition from school 

to active life”, Contract no. POSDRU/189/2.1/G/156407:    www.vino-cu-noi-in-practica.ro 

The conference took place at the headquarters of the beneficiary: Fundaţia pentru Cultură şi Învăţământ ”Ioan 

Slavici”. There have been forty-nine participants: companies, representatives of institutions and all the members of the project team). 

The project targeted the shortening of the period the students need to get a job through the portfolio of competences 

acquired during the internship ensured by our partner S.C. AndresProexpertise SRL (well-known company on the local 

market), as well as through letters of recommendation offered to the best students by the partners. The project implemented a 

new personalized approach due to professional counseling. 

The project manager, together with Partner 1 - S.C. AndresProexpertise SRL, managed to bring the students closer to the 

economic environment and to help them become familiar with it. The target group is made of 180 students who had the opportunity 

to take part in sessions of counseling. 160 students took internship at various companies in the economic and IT fields. 

Asist.univ.  Lavinia Maria  CERNESCU, (Romania) 
„Ioan Slavici” University of Timișoara 

Project Manager „VNP – Vino cu noi în practică” 

http://www.vino-cu-noi-in-practica.ro/
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New Enterprises with Zero Interest Rate 
A New Project by the Italian Ministry for Economy and Finance Aiming  

to Promote Self-entrepreneurship 
 

In the today’s labor market public institutions and social bodies are more and more committed to 

find new ways in order to create jobs, especially for young people. A new tendency is to create 

conditions enabling people to create a job instead of looking for a job. It is necessary to help 

people to develop their own potential and to create skills in order to have new ideas on the fields of production and services. it 

does mean, of course, to have less attention for big enterprises with a lot of employees. However, we need to be aware that we 

are leaving in a new work environment requiring new form of entrepreneurship. 

It is in such a new context the Italian government has promoted through the ministry for economy and finance a new project 

called “New Enterprises with Zero Interest Rate”. It means the granting of a loan without paying back any interest. 

The overall goal of the project is to promote self-entrepreneurship.  

Through this incentives it is possible to finalize enterprises project with a maximum budget of 1,5 mln. euro for a duration of 

no more than eight years and covering up to 75% of the total expenditures. 

Beneficiaries can be enterprises which are chiefly composed by young people between 18 and 35 years or by women with no age limit. 

For the time being the ministry has allocated 50 mln. euro; in addition to that some Italian regions have decided to participate 

in the project allocating additional money to be used for initiatives promoted and developed in the relevant regional territories. 

The budget of the project will be managed by “Invitalia” which is a national agency established by the ministry for economy 

and finalize and aiming to attract investments for enterprises’ development. 

In granting the loans with zero interest rate it would be necessary to abide by the EU regulation regarding the so-called “de minimus”. 

The sectors for which it will be possible to grant financial incentives are mainly related to: 

 production of goods and services of the industry, handcraft, transformation of agricultural products; 

 supply of services in whatever sectors; 

 commerce and tourism; 

 activities related also to several sectors having particular importance for the development of youth entrepreneurship related to: 

 touristic and culture filiére (intended as activity aiming to increase the value and the use of the cultural assets and 

the landscape and to implement services); 

 social innovation (intended as production of goods as supply of services promoting new social relations or 

satisfying new social needs, also through innovative solutions). 

The financial incentives are granted on the basis of an evaluation by “Invitalia” and the enterprise must provide proofs 

enabling it provide 25% of the eligible project’s costs. 

The applications can be presented online only. 

The start for presenting applications was January 13, 2016. Even if the money allocated up to now for this new project is not 

very high, the initiative is in line with the a new labor policy that must be pursued and the evaluation at the end of 2016 of the 

first initiatives supported by this ministerial project will provide suggestion on how to proceed for the future. 

Paolo MAGAGNOTTI (Italy) 
 

 

YOUTH INSERTION INTO THE LABOUR MARKET 
 

The share of individuals under 15-years-of-age without reaching employment age has been gradually 

decreasing within total population in Turkey. Despite this, this rate was 28.8 % in 2006 and this is a sound 

indicator that Turkey has still very young population. In the same year, 43 % of the individuals without 

reaching working age (15-years-of-age and over) was employed and most of whom failed to take their 

places in labour market due to varying reasons.  

It is a natural phenomenon that youth employment rate drops below the country average alongside extension of the period 

elapsed in education. Young population has become more literate and intellectual and tends to spare their times to education; 

thereby decreasing the rate of youth in labour market. However, it is a well-known fact that non-employment rate in 15-24 age 

group is also two folded in the country average. These two statements contradict with one another. Yet, what is mostly 

emphasized and frustrating fact is that there is an idle youth group in considerable amount both at the school and labour 

market. What is purported to mean by youth group is the group of young people between 15-24 years of age. Youth comprises 

human resources of a country that will boost competitiveness capability in the future. However, unless their needs are 

sufficiently met, for instance, in cases where they fail to find an opportunity for sustaining their educations or fail to find a 

proper job that they are eager to be employed, this population of young people may pose an oppression element both in terms 

of social and economical aspect. This prospective crisis should be managed in professional way; otherwise, the country in 

question may find itself in a quasi-chaos.  

For any reason whatsoever, when youth insertion into the labour market prolongs, adulthood of these young people starts 

very late. This is an exact inverse proportion. The later they penetrate into labour market, the later they will have their 

adulthood. This phenomenon brings about social norms to be considered such as employment, marriage, successful career, 

having children, acquiring house and car and helping others. This will also bring forth a series of decision of this young 

population and will be an indirect evolvement which will reflect upon labour market dynamics in mature ages of youth. 

Halil Utku ÖLMEZ (Turkey) 
Gumusyaka Anadolu Lisesi, Istanbul 
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INCREASING THE LABOUR MARKET MOBILITY OF YOUNG PEOPLE 

AT NATIONAL AND EUROPEAN LEVEL 

 
For the next six months (January – June 2016) the Presidency of the Council of the EU is 

hold by The Netherlands, together with the Slovak and Maltese Presidencies. 

As announced, the Union will focus on `creates growth and jobs through innovation, and 

connects with civil society, with concrete priorities for education and employment.  

Having in mind that ‘inclusive, smart and sustainable growth, jobs and competitiveness` is the top priority, 

the unemployment, and especially the YOUTYH UNEMPLOYMENT remains a major concern in most Member States.  

There are old and new obstacles to EU mobility, while the youth guarantee implementation is considered an innovative 

solution for the integration of the long-term unemployed into the labour market. 
 

But in which extent the educational systems are ready to promote MOBILITY?  

In which extent the school exerts its role of inclusive high quality education, promote social equity, social inclusion, 

citizenship and shared European values’?  
 

For these aims a specific role is designed for the VET (vocational education and training) sector, in order to provide a better 

equipped workforce for the changing labor market and society! 
 

MOBILITY in VET, and generally in EDUCATION is an aim and a tool, for its different complementary aspects: 

Mobility refers to the capacity and ability of people to move from one place to another or from one occupation to another or 

from one job to another or from one industry to another, within the process of reaching its own potential.  

One can distinguish different type of mobility, as:  

Geographical Mobility: 

When a worker moves from one place to another within a country or from one country to another, it is called geographical 

mobility of labour. 

For example, the movement of labour from Romania to Spain, Italy, Germany and other EU countries, for a better living and 

working condition. Unfortunately we still don’t have official and credible statistics for this phenomenon, but we have indirect 

indicators - the financial support from Europe to the families, children- showing that this is a significant value of active, young 

workforce. We also have an internal geographical mobility, from the poorest region towards the more developed ones, with the 

effect of the increasing the inter-regional disparities: the poor become poorer, the richer region become even richer….   

Occupational Mobility: 

When people move from an occupation to another, we speak about occupational mobility, whit its component, the horizontal 

and the vertical one.  

A person changing its occupation, while keeping the same level of qualification, perform a horizontal mobility, (a teacher 

move from a school to a training center) while if the new occupation means a higher level, we call it vertical mobility (a 

teacher become manager, inspector, tutor etc.).  

The reason for occupational mobility usually is the volatility, the lack of stability of the occupations. Employers always look 

for e better performance, with lower investment, but the interest of employees is to progress in his/her career, reaching its 

potential according to the qualifications, skills, competencies, and also to the personal goals.  
 

In a labor market exposed to rapidly changing environment, and global competitiveness expectations, the readiness of 

the employees for different type of mobility become a fundamental ability for a successful career pathway! 

Statistical data shows that during a career, a person need to accept 7-8 different type of mobility-challenges, do to the fact the 

requirements are continuously changing.  
 

HOW are the students prepared for demonstrating the strong ability for mobility? How are developed the flexibility, 

addaptability, creativity skills?  

It is largely recognized that these abilities can be encouraged during the schoolyears, and the educational task related to these 

abilities are covered by  NONCOGNITIVE ABILITIES, OR TRANSDISCIPLINARY SKILLS.  

The European Union invest in early development of these abilities, skills by specific programes dedicated to the mobility of 

learners, teachers-educators, students across Europe.  

The total budget for Erasmus + is 14.7 billion euro, for the 2014-202 period, envisaged to reach about 4 million people and 

125 000 institutions.  
 At least 63% of this amount is directed towards learning mobility!  

This period is estimated that  

 2 million higher education students will study and learn abroad 

 500000 young people will volunteer or participate in young exchanges  

 650000 vocational apprenticeships will be organized  

 800000 educators and youth workers will acquire new teaching and learning tools 

abroad  
 

Our school is among the above mentioned beneficiaries, with two grants, that are 

implemented on behalf of international partnership. 
 

DE-SCHOOLING IN SCHOOL: Re-shaping school practices to bring motivation, grit and choice in disadvantaged 

youth learning https://www.facebook.com/groups/1664657513816416/ 

Christina Youth Bridges To Reach Efficient European Citizenship Awareness, and link. Continued on page 9  

https://www.facebook.com/groups/1664657513816416/
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Through these projects, the school, Liceul „Ioan Slavici”, will be promoted 

among partners from UK, Cyprus, Italy, Turkey, Greece, Germany, Sweden. 

 the whole educational staff can benefit of the mobility learning sessions,  

 and 10 students will participate a Blended learning mobility 

session in Cyprus, together with other partners. 

There are several obstacles that people faces during the implementation 

of these actions:  

 The lack of operational communication competencies in foreign language 

is a major obstacle for students and teachers; 

 The lack of previous experience increase the fear in front  of these 

new challenges; 

 There are several prejudices towards the unknown aspects, inherently present in these motilities; 

 Should be mentioned also the low level of project management skills, among educators and staff, that produce a fear of 

involvement, instead of the joy of learning from these challenging situations. 
 

The final satisfaction of the staff, will demonstrate the real needs for this type of professional development, after the obstacles 

will be overtook, and the barriers of communications disappeared.  
 

It is very clear that only teachers – educators that shows openness, experienced flexibility and mobility are 

able/competent to support students in developing their own mobility and life-skills. 

   
 

Students at the entrepreneurship game - „My Touristic Business” (January 2016) 
 

Ildiko PATAKI (Romania) 
Expert in Labor Market, Education, European Partnerships, Institutional Development and International Cooperation 

Minister of Education, Research and Science – National Centre for VET Development 
 

 

DISCREPANCIES OF THE LABOR MARKET IN MOLDOVA REPUBLIC 
 

The year 2015 Moldova Republic, ended in a bad footprint in point of view social, economic, but mostly 

policy. The political unrest, un-stabilization of the government, bad economic situation, all causes the state of 

the labor market quite precarious. According to the database of the National Agency for Employment and its 

territorial structures, after the 12 month of year 2015,  the territorial agencies worked with approximately 

6,000 companies, registered 42,300 vacancies, of which 72% constituted places offered to workers, while 

28% is for specialists. Simultaneously, during the reference period, there were 50,600 people looking for a job for the first 

time, and of which 46% (23,500 people) were first looking for a job and 54% (27 100 persons) are from working. The 

distribution of people from working to the field shows that the largest share constituted a people who have worked in industry - 

4753 persons (9%), followed by those in agriculture - 4360 people (8%), wholesale and Retail - 3908 people (7%), education 

2518 people (5%), public administration in 2125 people (4%), etc. Discrepancies appear greater linked to supply and demand 

situation of labor between rural and urban sectors. In the figure below we can see that: the total number of unemployed (26 908 

people) find out December 31, 2015-70% were from rural areas, and job vacancies in this sector constituted 11% of total 

vacancies (4866 vacancies) out. 

                      
One of the causes underlying this situation is disproportionate remuneration. Looking at the list of best paid job vacancies 

registered in the database of the National Agency on 12 January 2016, the maximum salary that can obtain a directory of 

department, chief accountant or polishing specialist wood is 10,000 MDL (approx. Euro), but having the salary halved at start. 

Many companies and institutions offer salaries of 3500 - 4500 MDL to specialist’s trades workers or university graduates. This 

can be considered even decisive, especially among young people, to manifest an intention for to emigrate to other countries 

with more substantial remuneration for same skills and efforts. In following the steps towards European integration this aspect 

it should be taken seriously into account. 
(According with http://www.anofm.md)                             Prof.univ.dr. Adriana BÎRCA, PhD. (Moldova Republic) 

Technical University of Moldova

YBRECA – PROJECT MEETING 

 

http://www.anofm.md/
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Labour market mobility of young people at national and European level as 

their chance for improving education and more efficient labour market entry 
 

Despite of the fact that European Union functions as a unique economic market, their member countries, due 

to their special social, cultural and economic characteristics, have specific problems in their labour markets. 

However, they share a mutual problem – all of them face difficulties in effective employment of their young 

people who need to find their place on the labour market.  

On the one hand, the needs of national labour markets, as well as employers themselves, are not always 

harmonized with the offer structure of young workforce. On the other hand, young people are after graduation often 

dissatisfied with concrete jobs offered on the labour market. Many young people have problems in terms of matching their 

qualifications and skills with suitable jobs – young workers experience high degree of skill mismatch.  

Therefore, educational systems in European countries are continuously in the state of need 

to be competitive on demanding “educational market”. They have been adjusting, 

changing and adapting their curricula in accordance with dynamic society changes, in 

order to well prepare their students to be competitive and adjustable on the labour market. 

Can youth mobility in the European market lead to an increase in their employment rate? 

One recent survey of the European economy shows that increasing the labour market 

mobility of young people at national and European level can contribute, along with the 

others innovative measures, to the more efficient young employment. 

(http://www.firststepfirstjob.eu/wp-content/uploads/2013/09/FSFJ_Newsletter-2_V4.pdf).  

Many projects have been developed enhancing young people’s mobility. They have a 

chance to experience different educational systems and to try and find themselves in 

different labour markets.  

Learning mobility can be defined as transnational mobility for the purpose of acquiring 

new knowledge, skills and competences (European Commission, 2011) such as 

educational exchanges, volunteering projects, international language courses and 

non/formal learning projects.  

Employability is a combination of factors, which enable individuals to progress towards or 

enter employment, to stay in employment and to progress throughout their careers 

(Council of Europe).  

Language competences contribute to mobility and employability of European citizens 

and facilitate intercultural dialogue.  

Governments and higher education institutions (HEIs) can implement policies to 

prepare students better for the transition from education to work, including through 

better guidance and career counselling, a greater focus on skills development as part of 

all third-level programmes, increased opportunities for gaining quality work 

experience and promoting international learning mobility as a means to acquire 

relevant skills and experience. 

http://ec.europa.eu/education/library/publications/monitor14_en.pdf  

Erasmus Impact Study (European Commission, 2014) shows that graduates with 

international experience fare much better on the job market. They are half as likely to 

experience long-term unemployment compared with those who have not studied or 

trained abroad and, five years after graduation, their unemployment rate is 23% 

lower. The study, compiled by independent experts, is the largest of its kind and 

received feedback from nearly 80 000 respondents.  

http://www.movit.si/fileadmin/movit/2ED/How

_can_learning_mobility_of_young_people_incr

ease_their_em.pdf  

Many European mobility programms support 

young people to undertake education or work in another country: Erasmus+ 2014-2020; 

EaSI-EURES: Your first EURES job - Targeted mobility scheme; Erasmus for Young 

Entrepreneurs; VIE - Volontariat en Entreprise; Eurodyssee; AEGEE Summer 

University and others.  

Besides, there are many European internship programs which could be interesting for 

young graduates, such as Internships at the EU Agency for Fundamental Rights (FRA); 

Internships at the European Council on Refugees and Exiles; Internships at the 

European Foundation Centre.  

Mobility of young people is very useful not only for their inclusion in the labour market 

and development of professional carriers, but also for the development of national 

economies – they transmit and disseminate knowledge and experience across the 

European market. 

Jelena PRTLJAGA (Serbia) 

http://www.movit.si/fileadmin/movit/2ED/How_can_learning_mobility_of_young_people_increase_their_em.pdf
http://www.movit.si/fileadmin/movit/2ED/How_can_learning_mobility_of_young_people_increase_their_em.pdf
http://www.movit.si/fileadmin/movit/2ED/How_can_learning_mobility_of_young_people_increase_their_em.pdf
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Young Graduates and the Job Market 
 

During the last two centuries the humankind has experienced a tremendous economic boom. The 

so-called "industrial revolution" which employed the steam power has opened the machines era. 

From that moment the production increased continuously. The economic growth continued last 

century, especially after the Second World War. New technologies have been developed, tested and 

implemented. It was the birth of many new industries. Electronics, Telecommunication, Robotics, 

etc. In the space exploration there have been remarkable achievements. One of the lasts technical 

revolutions is the one in information. Indeed, computers run today many processes and help 

humanity in every aspects of life.  

The above mentioned economic growth has affected many life aspects. One can notice a tremendous change in human 

professions. If considering the agriculture for example, at the down of the industrial revolution there were many people 

engaged in these activities. The availability of agricultural machines and technologies has reduced the need for people in 

this domain. As such many people have to shift their careers or pick new ones. The second example is regarding 

industrial manipulators and robotics. They have reduced the need for labor in industry forcing people to shift careers o 

pick new ones.  

If examine these tendencies one can remark a really interesting things: as the industry becomes more sophisticated, 

people are forced towards higher (more educated) careers. There is an increasing demand for highly educated and more 

experienced personnel in any industry. Some have migrated into services sector. However, the demand for highly 

educated and experienced people seems to be continuously growing. The connection between education and industry 

seems to be more important than ever. There is a growing need of specialists with knowledge and experience closer to 

the companies need forcing both the universities and the economy to closely cooperate in order to meet this goal. In 

many western societies one way to solve this problems is (at least until recently) to find employees worldwide, willing to 

relocate. If decades ago jobs with requirements were found only in special research directions (military, etc.) today more 

and more jobs possess high requirements. The things have gone so far that even universities have started to "hunt" for 

possible students. 

Under such pressure some universities have implemented flexible programs. Students have to take a core of classes but 

they can also choose classed they want to sign up for. Once they have taken the mandatory courses they become part of 

laboratory teams and are assigned to research projects. In these positions they look for courses able to help them in their 

work forcing them to take educated decisions. The second aspects is that they become familiar with the research work 

and projects. 

One type of cooperation that proved good results in 

western societies are projects developed between the 

industry and the universities. This type of 

cooperation is still delivering respectable results 

today. Every part gains in this game. The university 

receives an amount of money to develop the project. 

The student working on this project will get the 

chance to work closer to the company interested to 

solve the problem together with the university. He 

gets access to the company labs and meets the 

people working there. After the project is completed, 

he has a head start in competition for a job in this 

company. He also gets some hands-on experience in 

using company's laboratory tools. For the company, 

developing such a project has also benefits. First off 

it does not have to employ head-hunters to find appropriate personnel. Secondly, when hiring a young graduate which 

has been working one of his project as a student working relationships have already been developed. As such, the hiring 

process is simpler for both company and the young graduate. 

Another method is hiring part-time students. During two or maybe three years they get familiar with position needs and 

with tools they get the chance to work with. After graduation, they are already integrated in the team, have considerable 

knowledge about the problems to be solved and working methods and experience in the company. 

Companies can also target possible employees by organizing student technical competitions. By doing this, they offer the 

students the possibility to demonstrate creativity, knowledge possessions, and determination to get the job done. This is a 

possibility to filter many ambitions students which may be future employees. 

As it can be seen both universities and companies may work together of alone to develop instruments which attracts 

young talents. However this struggle shall not only continue but get even stronger. 
 

Associate prof. Rareș STANCIU, PhD. (Romania) 
Dean of Engineering Faculty, „Ioan Slavici” University of Timișoara 
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CORRELATING THE PROFESSIONAL  AND TECHNICAL CV WITH THE NEEDS OF 

LOCAL DEVELOPMENT 
 

In the context of the current macro-social reform, a question arises concerning the insertion of human 

resources into the labour market : ”Is professional insertion a process of socialization, of 

professionalization or of transformation ?” 

Traditionally, professional insertion was perceived as a process of professional socialization in three stages, 

during which the organization orients its new employees within the profession: 

- recruiting new staff; 

- training of the members of the institution: 

- appointing a position within the institution, at the end of the training programme. 

The successful insertion of the students in professional and technical field cannot be achieved unless a very good collaboration 

is developed among the factors implicated in education – community-school-student. This collaboration is able to provide a 

large frame for the analysis on the role the school has in the students’ professional insertion into the labour market, by 

correlating the planning documents with the employers’ needs/requirements. 
 

European Policies in the educational field 

The European policies in the educational field deal with education in the European context. 

The targeted priorities, through sustained cooperation in the field of education and professional training, are: 

- elaboration of a common set of principles concerning the validation of non-formal and informal learning; 

- increased support offered for the development of competences and qualifications on sectorial level; 

- research on the ways of promoting the transparency, comparison, transfer and recognition of competences and/or 

qualifications; 

- consolidation of policies, systems and practices which support information, counselling and orientation; 

- promotion of cooperation in the field of quality insurance in education and professional training; 

- increased transparency in the field of education and professional training; 

- consolidation of the European dimension in the field of education and professional training. 

Education and professional are central objectives of Lisbon agenda, for development and jobs, and represent essential elements 

for its continuous pursue until 2020. 
 

 Sizing the Romanian educational system from the European point of view 

The fundamental instrument in achieving these objectives is the CV. The changes on the CV level are determined by the high 

degree of complexity of the objectives of compulsory education, being oriented towards a competence-balanced training (the 

key European target and lifelong learning target). The Romanian school adopted a new curricular approach, which meant 

structural modifications and changes of objectives in the educational system, so that the students should acquire key European 

competences, necessary in order to adapt to the society and the economy based on knowledge. 
 

 Professional and Technical Education 

The ample process targeting the modernization of the system of initial training, implemented in the last years with the 

European financial support (through European programmes), focuses on: 

- correlation between the educational offer and the labour market; 

- the support and check of the partnership among the school, the economic organizations and the local community; 

- the implementation of programmes concerning the transition from school to active life, modernization of school 

infrastructure; 

- increasing the quality of human resources in the educational organizations; 

- making systematic studies of prospects and prognoses of labour market, within the partnership with the 

habilitated institutions; 

- developing systems to monitor the graduates’ insertion. 

The major objective of strategic planning in Professional and Technical Education consists in increasing the contribution of 

professional and technical education to the rapid and efficient transition towards a competitive economy, based on innovation, 

as well as on participative and inclusive cognition. 

The prognosis of the offer of Professional and Technical Education realized in correlation with a planned demand of labour 

force, and the transition from school to active life, are strategic elements for an adequate planning. 

In order to ensure an offer of professional training through Professional and Technical Education, relevant in view with the 

needs of labour market, Centrul Naţional de Dezvoltare a Învăţământului Profesional şi Tehnic (CNDIPT), in collaboration 

with several institutions and experts, elaborated a Model of strategic planning of the offer of professional training through 

Professional and Technical Education. 
 

Regional, county, local and school planning for Professional and Technical Education 
Regional, county, local and school planning for Professional and Technical Education presents a strategic planning of the offer 

of professional training through professional and technical education, which has a national character and is realized in view 

with the objectives assumed by Romania as a member state of the European Union. 
 

Higher Education 

The correlation offer-demand originates in the introduction of the frame of educational planning in Romania, organized on four 

decisional levels, which, in the last years, has been extended so that it should also include the institutions of higher education. 
Continued on page 13  
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Concerning the evaluation of the needs on labor market and the anticipation of the evolution on four decisional levels 

(national, regional, county and local), in the latest years there have been noticed significant results. ”Planning” means 

territorial distribution of qualifications by the schools of Professional and Technical Education so that they should fuse. 
 

The regional action plan for the Development of Professional and Technical Education (PRAI) 

The regional action plan for the Development of Professional and Technical Education (PRAI) represents a document of early-

anticipating of labour force demand and planning of educational and professional training offer by means of professional and 

technical education until 2016. This year was chosen in order to ensure the accordance with the Planned Perspective of 

National Development (The National Plan of Development) and with the Regional Development (The Regional Plan of 

Development - PRAI). These are documents of strategic planning realized on the level of each region of development and they 

establish integrative measures for education and professional training, in the context of regional development, according to the 

economic development and the necessary social cohesion until 2016. 
 

The Local Action Plan for Professional and Technical Education (PLAI) 

The Local Action Plan for Professional and Technical Education (PLAI) contains: 

- the analysis of the county context from the point of view of the development needs, as well as the demographic, 

market and economic evolution and planning; 

- the capacity analysis of system of Professional and Technical Education to answer the identified needs through 

the country context diagnosis; 

- priorities, targets and actions for the development of Professional and Technical Education on county level. 

For these reasons, a prospective planning is necessary, in terms of prognosis, for the offer of Professional and Technical 

Education. This is to be in correlation with the planned demand of labour force and integrated into a coherent strategy for the 

development of the capacity of Professional and Technical Education to continuously adapt to the needs of change and 

promotion of necessary measures for an efficient transition from school to active life. 
 

School unity 

On the level of each school unity, an Action Plan of the School is elaborated in order to improve correlation between the offer 

of Professional and Technical Education and the social demand (in the area covered by the school) and to provide a frame for 

the implementation of the system of quality assurance. 

The action plan of the school is included in the system of quality assurance. It is a means of communication among school and 

its main partners, thus reflecting the school level of performance. 

In conclusion, ”Correlating the professional and technical CV with the local development needs” must be realistic and must 

represent a complex, comprehensive and multi-factor action. It is the result of the negotiation with the local authorities who 

know the social-economic situation of the county, city, municipality, school unit, who have a view of the future development 

of the area and can estimate what labour market needs and the companies’ interests will be. Thus, they will be able to achieve 

an optimum integration of the youth into our society. 

Lecturer Univ. Ana CRÂSNEANU, PhD. 
„Ioan Slavici” University of Timișoara,  

Audit Manager at Timis School Inspectorate 

 
 

Novelties for the New Generations 
Students’ View 

 

Floarea RUS (VICAR) - Student 2nd year: Economics Sciences Department – ”Ioan Slavici” University, (Romania) 
 

Living in the era of constant technology development on the one side and increasing competition in the field 

of workforce market on the other side, an innovative idea would be to combine the two up to the point of both 

sides' convenience. 

For instance, as an idea taken from western European countries where they use the video interview as a first 

tool in the recruiting process: after the CV selections, there are companies which send the successful 

applicants a link to a page that is set up for them to easily submit a video.  

This video is always a guided one, which usually consists of a few short questions already prepared by the 

recruiters about why the applicants consider they are the right person for the role and is their chance to really sell themselves 

by showing the recruiters who they are and what they’re made of.  

The interview takes 20-25 minutes in total. All is needed is a webcam on a laptop or computer. In this way, job-seekers can 

really show their personality, not just a list of qualifications. It really is a good alternative to phone screening or first round 

interviewing.  

The best part is that they can save time to both companies and job-seekers and they can also bring out the real characteristics of 

the applicant's personality as they would not feel as intimidated as in a face-to-face or phone interview, especially for the 

young graduates just starting to get acquainted with the new side of life. 

As this would be a good idea for companies looking to make changes and facilitate their hiring process, on the side of 

consolidating and preparing young graduates' skills for this processes would be last year university courses (at least optional) 

on how to prepare and attend a professional interview. Universities should feel proud of their graduates and alumni, and not 

only in the sense of learning results and conduct. 
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Methods to Strengthen the Connections  

between the Education System and the Labor Market 

Students’ View 
 

Rus (Vicar) Floarea - Student 2nd year: Economics Sciences Department – ”Ioan Slavici” 

University, (Romania) 
 

Bringing together their work on labor markets, and on education – bridging the gap between the Job Study and PISA (Program 

for International Student Assessment) – we need updated and rigorous OECD (Organization for Economic Cooperation and 

Development) analysis into policies helping young people to make the transition from education to employment.  

We need to more carefully consider the available college options and structural alternatives to college in a way that does not 

sacrifice college preparation in the interests of work preparation. Adding academic coursework and infusing academic content 

with integrated career and professional content has the potential for positive effects. 

The educational model redefines the traditional role of the transmission of theoretical and practical knowledge in the different 

fields of study in that it emphasizes its dimension of applicability and action orienteers, and the possibility of its transferability 

to various situations and contexts. Furthermore, it incorporates the skills, attitudes and other individual aptitudes that provide 

for competent professional practice such as management skills, decision-making, critical thinking, instrumental competences: 

languages, computing skills, documentation; theoretical and practical learning, oral and written expression, teamwork, 

leadership, creativity and none the less problem solving.  

In conclusion, we need a clear mind. Not a false prospectus of worn out retread so-called guarantees that guarantee nothing but 

expense for the taxpayer. But instead practical, grounded answers based on responding to employers, putting power in their 

hands, and driven by research. 

 

 

Increasing the Labour Market Mobility of Young People at National 

and European Level 
 

Maricela DINA - Student 2nd year: Economics Sciences Department – ”Ioan Slavici” University, 

(Romania) 
 

How to combine the Entry of Young People in the Labour Market with the Retention of older Workers? 

This article is based on a joint report presented to the European Parliament in 2013 (Eichhorst et.al. 2013, available online as 

IZA Research Report No. 53) 

Promoting early retirement was a frequently used policy to keep open unemployment low in a phase of massive industrial 

restructuring in the 1970s and 1980s or even more recently in many EU Member States. In some countries, explicit policies to 

encourage older workers to leave the labour force were put in place to make jobs available for young labour market entrants at the 

time. However, while such schemes were gradually dismantled in many European countries over the last two decades, we can 

observe a certain renaissance of the view that in a situation of crisis high levels of youth unemployment can be reduced when older 

workers retire earlier. For example, on an experimental basis, a generation contract is being implemented in Italy to encourage older 

workers to reduce their working time while young people should get better access to the jobs. In September 2013, the French 

President Francois Hollande expressed his view that high birth rates are responsible for the high youth unemployment rates in France. 

Hence, it is important to study the issue if there is a real competition for jobs between the two age groups in EU Member States. 

EU Member States are primarily in charge of paving the way for young people to enter the labour market. However, the EU 

can support them by exerting influence in political decision making. In this context, the European Commission launched the 

Youth on the Move programme, an EU flagship initiative that began in 2010 as part of the Europe 2020 strategy. The 

programme shall promote policy measures at national and European level to enhance educational and training systems 

(European Commission 2011b).  
 

The Stages of the Job-Looking Process for Young Graduates 
 

Today, after university graduation, more and more young people encounter a lot of barriers in finding a job. The process of 

finding a job – in fact of entering the market - is extremely stressful, especially for the young graduates who lack experience; it 

comprises of stressful stages which the people are not trained for. Schools, on every level, should prepare their students for the 

real future: for the tough economic market. 

First of all, the young graduates look for their jobs in the newspapers, on internet or they ask their friends if they have heard 

about some vacancies. Finally, after they have found a job, they will have to take certain steps. The second step is to apply – 

mostly online - for a job, to fill in a form and to send the CV to the company. The candidate will have to go through the 

stressful stage of his first interview, being worried about the questions asked there, as lack of practice and lack of experience 

are focused on.  If he is stressed, he does not know how to answer those questions, even if theoretically he is highly prepared. 

In the end, after the interview, the candidate must wait for an answer. That’s the most stressful stage. 

Finding a job is difficult even for the experimented people, but for the young graduates it becomes even more difficult. Early 

preparation for this process (with everything it includes), from the first years of school and during the whole training period, 

would bring in practice, know-how and self-confidence. That’s what the young graduates miss and more projects like this Jean 

Monnet project should be implemented to help the young graduates break the ”barriers” and successfully enter the market.  
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REQUIRED SKILLS FOR THE FUTURE LABOR FORCE 
 

The labor market, just like the whole world, is in continuous transformation. Life time is longer. 

Humanity prepares for the Society based on cognition and, in this context, the source of 

economic growth is the production of ideas. The technologies are multiplied and continuously 

tend to reach perfection. On short-term, the changes are outstanding. Adaptation has become a 

main necessity. It is often said that not the cleverest ones resists, but the ones who adapts faster. 

The appearance of the machines and intelligent systems will erase a lot of jobs. Global 

connectivity and the more and more structured organizations will determine the rethinking and 

the perception of labor market, the new job, but also the qualifications required for productive employees in the 

future context. The researchers of futurology in several advanced countries have identified a series of skills which 

the job candidates will need in the next future. Robotics and engineering develops very fast, computers have 

evolved a lot and can collect and process information about anything. A series of studies even foresees the 

disappearance of many qualifications or many of them will be overtaken by intelligent machines. 

Many studies concerning the labor market emphasize the necessary working skills in the future. Among them, the 

most important are: 

1. ANALYTICAL THINKING AND SENSE-MAKING 

Even if the intelligent machines are capable of doing more and more, still the people will be needed for their 

capacity of deeply understanding a subject or other more complex aspects which cannot be processed by a 

computer. The world swims in an ocean of data and information. In order to select and interpret them, there is a 

need for human mind with analytical thinking. 

2. HIGH CAPACITY OF ADAPTATION 

Adaptation will become necessity in the future. People will have to be extremely flexible. Mind-workers will have 

to find innovative solutions to all the problems which appear in the labor/creative process. 

3. SOCIAL INTELLIGENCE 

No matter how high-performant the future machines will be, still they won’t have the capacity to understand the 

human heart and mind as well as a human being. The ability of connecting with others in a direct and profound way 

will still be required, on the highest level. 

4. INTERCULTURAL COMPETENCES 

The ability to work with diverse cultural environments will become more and more important, especially now when 

globalization transforms the whole planet into a market and the transnational societies will ne dominant in the 

future economy. Labor force mobility will become permanent. 

5. COMPUTERIZED THINKING 

It will become a necessity to develop the ability of translating huge databases into abstract concepts and to 

understand the connections between the received information. The technology already used in the present offers 

attributes which seemed impossible and superhuman in the past. The same technology will eliminate a significant 

part of jobs and will offer the specialists 

capacities beyond their most daring dreams, 

if the professionals will learn to control it. 

6. TRANSDISCIPLINARITY 

The ability to understand and use concepts 

from different fields, to measure the 

development and transformation of your 

own society based on cognition, implies the 

necessity to manipulate information from 

different fields, to filter and order them 

according to their importance, and to use 

them with maximum efficiency for social 

wellbeing.  

7. SELF-MANAGEMENT 

The studies show that in the future, based on cognition, there will be a huge increase of those working as free-

lancers. They are their own manager, administrate their own finances, sell themselves as well as possible and 

structure their own information. 

These are the seven most important abilities required for a future job. 
 

Emerit prof.univ. Grigore SILASI, PhD. (Romania) 
West University of Timisoara 

”Ioan Slavici” University of Timisoara 
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Measures which combine apprenticeship programmes 

with professional counselling for labor market integration 
 

Labor market integration of young people is a necessity for young maturation, marking the end of the educational 

process, and a social need for an insurance at least minimal condition for survival, with prospects of prosperity safer. 

European Union, after 1989, has grown amid of two collocations: the expansion of the developed European 

countries, and the integration in the EU, especially of the European countries from the socialist camp. 

A chance belongs also of the involvement of the un-governmental organization in the awareness of the decision makers on 

motivational realities of young people - actors on the European labor market, but also for to complex preparing of them, 

oriented for to achieve of their career aspirations. In parallel, governments must to bring the nation state  closer to the average 

European level, with the increasing emphasis on economic and social attractiveness, especially to create the conditions for 

motivating the Romanians to return home, to the mother country. 

The European Commission (Strasbourg, 23.11.2010, COM (2010) 682 final), has established an important agenda for specific 

learning new skills available for jobs, through investment in education and training systems, anticipation of skills needs, 

services the guidance is consistent and fundamental factors in increasing productivity and competitiveness, boosting economic 

growth and, finally, to increase employment. The EU is committed to improving education levels by reducing school dropout 

at 10% or less and extending completion of tertiary or equivalent education to at least 40% in 2020. The potential of intra-EU 

mobility and the immigration flows from third countries not used fully dedicated to meeting the needs and insufficient labor 

market, despite the substantial contribution of migrants to employment and growth. 

By the initiative 'Youth on the Move' (EC, Brussels, 15.9.2010, COM (2010) 477 final), started several programs aimed at unleashing the 

potential of young people to achieve smart, sustainable and inclusive growth in the European Union. In order to achieve the employment 

target of 75% employment for the population aged 20-64 years, the transition of young people to the labor market to be radically improved. 

After several actions for to stimulate young people for training as close to market requirements, increasingly emerges the idea of 

the combining effective the action program of the apprenticeship professional advice. Vocational training provided at work under 

a contract of apprenticeship, organized on the initiative of the employers, training providers authorized by law. Employers who 

want to organize apprenticeship activities have a duty to inform the Agency for Employment of the Timis county. The vacancies 

can be filled by signing contracts of apprenticeship. The start, the performance, the modification, the suspension and the 

termination of apprenticeship are given observance of the regulations of Law no. 53/2003 - Labor Code, republished, as amended 

and supplemented, related to apprenticeship and labor contract. Training through apprenticeship at work includes theoretical and 

practical training, in accordance with the legal provisions in force and, if necessary, with special laws that govern the occupation. 

The employer must to organize the evaluation of the theoretical training and practical apprentices through a center for evaluation and 

certification of professional skills obtained in other ways than formal ones, and to meet the costs of evaluation and certification training 

through apprenticeships in the workplace. Employers, who sign a contract of apprenticeship, during its development, may request and 

receive, on request, 60% of the social reference indicator of unemployment insurance and stimulation of employment in force in 

accordance with law no. 76/2002 on the unemployment insurance system and employment stimulation with subsequent modifications. 

It is necessary to provide professional advice and a prosecution to the increasing competence and skills in relation to the real 

aptitude of the young. Combining the  apprenticeship with the while counseling, it is possible to create the conditions in 

according with the main objective of the Strategy 2020, as till  2020, at least 40% of the population aged 30-40 years to have 

completed tertiary or equivalent education, and reducing the share of early school leavers below 10%. 
 

Prof.univ. Dumitru MNERIE, PhD. (Romania) 
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