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ROMANIA Leads the Workshops in 

ITALY, REPUBLIC OF MOLDAVIA and SERBIA 
 

In September 2014, a new Jean Monnet project (Erasmus+) started at Asociaţia AIEIS - Clusterul Mediu si 

Energii Reg WESTTIM (at that time: Asociaţia pentru Integrare Europeană ”Ioan Slavici”): 

EU-COMPLIANT METHODS FOR YOUTH INCLUSION INTO LABOUR MARKET: 

KNOW-HOW TRANSFER TO NON-EU STATES 
The Legal Representative (Prof. PhD. Titus Slavici), the Project Manager (Assist. Prof. PhD. Christina Barbu) and 

the research team (Prof. PhD. Grigore Silasi and Prof. PhD. Dumitru Mnerie) shaped the initial project crew. Our team 

has also welcomed Prof. PhD. Doina Mortoiu (Aurel Vlaicu University, Arad), Prof. PhD. Adriana Birca (Republic of 

Moldavia), Assist. Prof. PhD and President of the European Journalists Association-The Communication Network”: 

Paolo Magagnotti (Italy), and Jelena Prtljaga (Serbia). 

In the first 2 years of the project implementation, we have opened new doors to key persons working in the field of 

youth and we have visited important institutions, in the country and abroad, to identify efficient strategies, good practices 

and people willing to get involved into “making a better labor market for young people”. Together with the project team, 

we have approached new paths in our research, we have facilitated the meeting between the young students and the 

employers and institutions in the field, we have tried to help young graduates to smoothly pass from school to real 

working life. We have built a European network able to cooperate and to lay brick above brick, to improve the young 

graduates’ chances to find a job. Year by year, more and more representatives have been involved the project: Consul of 

Italy in Timişoara Silviu Lugojan, General Consul Of Republic of Moldavia Silviu Sofronie, Consul Of Serbia Republic 

Irene Radojicic, President of Italian Cultural Center Eugenio De Poli, Executive Manager of AJOFM Marcel Miclău, 

Project Manager at Chamber of Commerce, Industry and Agriculture Florin Geamănu, Manager of Erasmus Department 

at West University Timisoara: Assist Prof. PhD. Ioana Vădăsan, representatives of District Council, headmasters of 

schools, professors from well-known universities, researchers, representatives of HR Departments from multinational 

enterprises, employers and so on. 

The Romanian project team already organized four workshops in Romania and one in Italy. After the focus on 

Innovative Measures to Facilitate Youth Insertion on Romanian Labor Market and on Italian Labor Market, the know-

how will be transferred to the REPUBLIC OF MOLDAVIA (on 19th October 2016) and to SERBIA (in November 

2016). 

In ROMANIA, the workshops were hosted by “Ioan Slavici” University and covered four areas of interest:  

 Innovative measures to facilitate youth insertion on Romanian labor market – focus on Romania case and 

transferability analysis for other European countries” and study visit on simulated enterprises in an 

Romanian economic university; 

 How to get a job faster  - CV the key to success; 

 Best practice  exchanges on changing employer’s mentality towards lack of experience of young graduates; 

 The importance of adapting curricula to the employers’ needs. 

 

Assist. Prof. PhD. Christina BARBU, Romania 

Continued on page 10                                                                                                                                      Project Manager 
 

 

"The European Commission support for the production of this publication does not constitute an endorsement of the 

contents which reflects the views only of the authors, and the Commission cannot be held responsible for any use which 
may be made of the information contained therein." 
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A Jean Monnet Project for Romania, Italy, Serbia and Republic of Moldavia 
 

 

“EU-compliant methods for youth inclusion into the labor market: know-how 

transfer to Non-UE states” project has provided through the statutory activities of the 

applicant association greater visibility to European Union subject: the facilitation of 

insertion of young graduates into the labor market. From European perspective, the 

Association has created an integration stone in avoiding socio -economic clashes. 

Through its statutory activities the association has promoted:  

 the development of scientific research and the exchange of information,  

 proper scientific standards for research work,  

 the interests of professional researchers in Europe,  

 co-operation with other organisations with similar aims,  

The Association has supported European integration, has initiated and encouraged academic works on 

European Integration, has provided a place where information between civil servants and academics can flow; 

it has encouraged the study and teaching of European Integration studies, has strengthen European integration 

issues as a scientific discipline, through the organization of workshops and conferences.  

The main activities which have been developed within the project’s implementation are: the organization 

of scientific events like: conferences, workshops, debates, good-practices exchanges which present 

information about the facilitation of youth insertion on labor market, the production of publications, 

information and communication tools, that are the outcome of these scientific events. The tools developed 

during the project have enabled the collection of best practices and concrete policy measures that are being 

implemented in Romania, Italy, Moldova and Serbia for facilitating the smooth transition of youth from the 

education system to the labour market.     

Having in mind these realities, the association experts joined their ideas three years ago and began writing 

this project whose objectives are related to Jean Monnet action. Thus, the activity called „Awareness activity 

on innovative measures to facilitate the youth insertion into labor market” has aimed at fostering the dialogue 

between the academic world and policy-makers, in particular at enhancing governance of EU policies. The 

project activity called ”Networking and best practice exchange on innovative measures to facilitate transition 

for youth from education to labor market” has aimed at equipping students and young professionals with 

knowledge of European Union subjects relevant for their academic and professional lives a nd enhancing their 

civic skills and fostering the engagement of students in research on European subjects. The project activity 

called „Study on the impact of innovative measures on the youth insertion and mobility on the labor market at 

European level” has promoted innovation in research by networking with other international institution.  

The exchange of good practices and policy advice development can be regarded as a long -term strategy 

resulting in an increase of the employment rate for young graduates,  but also as an investment in people who 

have the opportunity to discover and/or develop their skills and careers.  

The project has ensured the transfer of innovative know-how on facilitating the transition of young 

graduates from education to labor market in different states, namely Romania, Italy, Moldova and Serbia. One 

of these innovative tools, that possess a great transferability potential at EU level, is the “Simulated 

Enterprise”, aiming at developing the young graduates’ skills in two directions: e mployability and 

entrepreneurship. Once available to young graduates, the “Simulated Enterprise” initiative will be a stepping 

stone for ensuring a solid career.  

The four workshops distinctively organized in each of the four countries are focusing on the “ Simulated 

Enterprise” as well as on other innovative methods for young graduate insertion into the labor market, with a 

special aim at identifying the range of possibilities to have them implemented in the host countries, in 

particular, and throughout the European Union, in general. In order to enhance the visibility of the project’s 

results and to reinforce their transferability between interested parties, an information campaign has been 

carried out to contribute to the dissemination of the innovative methods that allow for a smooth and efficient 

transition of young people from the education system to the labor market. An in -depth study on the impact of 

innovative methods on young graduate insertion and mobility on the labor market is being drafted and 

afterward disseminated as a means to ensure project sustainability. The study combines the demographic and 

economic perspectives into forwarding a series of recommendations on how to design and implement first 

transition programs so that skills mismatch should be avoided, while efficient use of human resources is 

promoted. 

Prof. Univ. PhD. Titus SLAVICI, Romania 

President of Asociatia AIEIS – Clusterul Mediu si Energii Reg WESTTIM 
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ONLINE COUNSELING  FOR   INCREASING  EMPLOYABILITY   
“The Magic Pentagon” and “The Golden Triangle” – Tools for a Successful Job Interview 
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At present, three abilities are looked for in the search for the most suitable for a certain 

job: (1) communication (the communicative candidates are wanted), (2) adaptability 

(candidates who easily adapt to new conditions) and (3) result-orientation. These three 

abilities mostly ensure the wanted job. 

(1) Communication skills are one of the most important the requirement in the work world 

today. We live in a global market and when looking for a job in a multinational company, one 

must have a good idea about the corporate culture. This is essential for the communication with 

the other workers, with the company staff, which can be made of people from different countries.  

(2) In such a world in continuous change, adaptability becomes a condition for a “long-term useful employee”. 

(3) Result-orientation indicates the efficiency of the candidate for the Company. Obtaining a job, especially for those 

who haven’t been hired before, implies a multilateral preparation. It includes preoccupation for knowing the employer, 

the company, the functional structures. Preparation for a job does not imply only writing a successful CV, although a 

good CV increases the chances of being asked to participate in a job interview. If the objectives is to find a good job, 

which implies a good salary, but also a series of aspects which could consolidate your position, then there are several 

aspects you should prepare. 

For example, recommendations from the inside are the most precious, especially when a team is to be completed 

with new members. This is quite normal because the company management wants the team to be made of compatible 

persons. At present, most experts in staff recruitment assert that the employees’ recommendations are the best source for 

finding suitable candidates to complete the company personnel. 

Another ability most wanted by employers is technical ability to use the computer or other technical specialized 

abilities. Therefore, it is necessary for each candidate to invest in obtaining technical skills. The practical abilities are 

very important both in the professional field, and in a series of other tasks within the company. The young people just 

starting their career have the tendency to emphasize their studies and academic achievements. The academic studies help, 

but the internships in their field are very important. The HR specialists recommend that the youth should emphasize their 

participation in internships. The job interview also implies testing the candidates: solving an exercise or testing 

theoretical or practical issues. Testing has become very common in job interviews and must be well-prepared ahead in 

order not to be taken by surprise. Thus, the test may be perceived as a strength which can ensure the candidate’s success.  

The recruitment process is a long-lasting one. The candidate must be prepared to participate in all kind of the 

requirements stated by the potential employer. In job interviews, it does not matter who you are or what profession you 

have. It counts what you know, what you are able to do for the company employing you.  

Being rejected in a job interview might be disappointing, but the candidate must know the rules and must go on in 

case of a minor failure. Only thus, the candidate can find the desired job. 

We live in a world full of more and more vivid contrasts. We see in front of us a technological society with robots 

and computers which lead natural richness towards a new flow of goods and services. The new technology based on IT 

eliminates more and more the human being from the productive processes. The man (even if he is included) lacks the 

capacity of exercising his control over the activity. The robot replaces him. Passing to the programmed production has 

profoundly changed the rapport between work and workers. In this new structure and mechanism of producing goods 

and services, a high number of workers are simple observers. The transformation of the industrial society, into a 

computerized and robotic society, determines a new way of finding the wanted job, according to the candidate’s skills 

and competences. The educational paradigm has changed and this leads to a new way of employment and work. 

Mobility, adaptability and creativity become essential criteria for employment. 

Prof. Univ. PhD. Grigore SILASI, Romania 

Asociaţia AIEIS – Clusterul Mediu şi Energii Reg WESTTIM 

Competences 

Standpoints 

Mobility 

Knowledge 

Skills 

 

Skills-Competences-Knowledge-Standpoints-Mobility 
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Unemployment of the Youth in the Republic of Serbia 
 

Unemployment is one of the greatest problems young people in Serbia 

have been faced with for a long time now, having in mind that the 

percentages of the unemployed in this part of population have remained at 

the very high level for many years.  

Most current data on movements within the domains of employment 

and unemployment in the Republic of Serbia is offered by the Statistical 

Office of the Republic of Serbia, according to the Labour Force Survey, 

which is conducted quarterly. The results for the first quarter of 2016 show 

that the unemployment rated in Serbia for the total population older than 15 

is 19% (18,5% mails and 19,6% females). However, if young persons, i.e. the youth, are defined according t o 

standard UN definition as individuals between the age 15 and 24 their share the population of the unemployed 

is significantly higher, i.e. double, so that the unemployment rate of the youth is even 44,2%. What is 

alarming is the fact that almost half of them (22,5%) are young individuals with university degree.   
 

The unemployment rate has been slightly lower in the recent years and its trend of growth, especially 

emphasized in the period between 2008 and 2014, has been stopped, so that the employment rat e has increased 

and the unemployment rate has decreased in the last two years. As a consequence, the employment rate of the 

youth in the period between the first quarter of 2014 and the first quarter of 2016 raised for 3 percentages 

(from 13,1% to 16,2%), while the unemployment rate for the same period fell for almost 8 percentages, from 

52% to 44,2%.  
 

The above discussed data are available at the following electronic source:  

http://webrzs.stat.gov.rs/WebSite/public/PublicationView.aspx?pKey=41&pLevel=1&pubType=2&pubKey=3606 .  
 

The causes of such high unemployment of the youth, with all the negative implications it has for the 

development of society as a whole, are often in professional discussions in public searched for in the 

disharmony between educational system and real current market needs.  
 

Some prominent experts, like Dr Vladimir Grečić, consider that we are dealing with structural 

unemployment in the Republic of Serbia, caused by working power unadjusted to the needs of labour market 

in view of qualifications, geographic origin or age. On the other hand, industry does not show any clear signs 

of recovery. It seems that there is no labour market in Serbia. The same author points out that Serbia, 

according to the global economy competitiveness index in the period between 2014 and 2015, was at the 94 th 

place out of total 144 countries the World economic forum had the data for. This is a si gnificant deterioration, 

i.e. a fall for nine places in comparison to the previous period considered between 2008 and 2009.  
 

The above discussed data are available at the following electronic source: 

http://www.pfm.rs/nezaposlenost-mladih-problem-sa-dalekoseznim-posledicama.  
 

Therefore many search for the solution in more flexible educational system which is supposed to be 

adjusted to long term needs of the market and the strategy of economic development of the country. Special 

emphasis has been put on the establishment and development of stronger links between the educational system 

and the labour market.  
 

How to achieve this when both education and economy have been in crisis for years? Educational reform 

has for 15 years now been in permanent reforms which are not offering the expected results, while the 

economy is underdeveloped, uncompetitive, unadjusted to the world trends and without a clear strategy of 

long term economic development. Continual and persistent decline of the birth rate leading to unrecoverable 

process of aging of general population, coupled with permanent emigration of the youth, has additionally 

complicated not only economic, but comprehensive social recovery of the country.  
 

It seems that the economy does not create the appropriate positive climate, i.e. it does not invest financial 

means in scholarships of experts who are allegedly missing, neither it organizes adequate internships during 

schooling of its future workers, with a possible obligation to employ the staff in whose education it 

participated in.   
 

Accordingly, it might be concluded that the causes are not to be searched for only in the disharmony 

between the systems of education and economy, but also in the immanent weaknesses of both, as well as in 

frailty of the society as a whole. 

Dr Jelena PRTLJAGA, Serbia  

Mr Slavica KOMATINA, Serbia 

Preschool Teacher Training College Vrsac, Serbia 

http://webrzs.stat.gov.rs/WebSite/public/PublicationView.aspx?pKey=41&pLevel=1&pubType=2&pubKey=3606
http://www.pfm.rs/nezaposlenost-mladih-problem-sa-dalekoseznim-posledicama
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5-QUESTION INTERVIEW with European Representatives 

of Educational System 
 

1. What is the average rate of unemployment in your country? 
2. What are the problems encountered by the young people in your country when looking for a job (especially after graduation)? 

3. Are there programmes in your country to help young graduates find a job? 

4. Do the young people have career counseling in schools/universities?  
5. What can you tell about youth insertion into the labor market in your country? 

 

YVETTE ROBINSON  

(South Cheshire College, Crewe, UK) 
 

1.    Unemployment rate in UK as of 14 Sept 4.9% 
 

2./3. Problems facing young people, especially graduates / help on offer in UK: 

•    16 to 25 year olds most vulnerable (approximately 700k of total unemployed figure) 

•    Many graduate vacancies in the south east (over 60 %) 

•    Employers report that some graduates a weak in key employability skills – universities have schemes to address this- 

if students choose to engage 

•    Employers such as Barclays (life skills) and networks such as Youth Employment UK are offering help to young people 

•    Many universities support their graduates for up to 2 years after they leave, however access to support becomes more 

problematic when students return home 
          

4. People’s access to career counseling in schools/ universities in UK 

•    Most universities provide career advice and employ teams of staff 

•    Schools can choose whether to employ careers advisers, there is no additional government funding (due to austerity 

cuts) for this so coverage is weak and inconsistent  
           

5. Youth insertion into the labor market in UK 

•    Under 18 young people would be expected to look for an apprenticeship if they wanted full time work 

•    As stated earlier 16 to 25 year olds most vulnerable to unemployment 

•    Job centre staff are sometimes drafted in to schools to help with this 

•    The minimum length of an apprenticeship is 1 year. 

 

ELENI PATIRAKI  

(4TH High School of  Herakleion Crete, GREECE)  
 

1. Average rate of unemployment in Greece 

In Greece we have unemployment 23,5% due to EUROSTAT for the general population and 50% for 

people under 25 years old. Greece is first country in unemployment and the second is Italy with 39.2% for the general 

population. Germany has 4,2% and it is at the end of the list  of unemployment. 
 

2. Problems encountered by the young people in Greece when looking for a job (especially after graduation)?  

Young people in Greece have no opportunity when they look for a job. Salaries are about 250 euros per month, while 

salaries for adults over 25 are about 600 euros per month. If you have to survive in Greece, you need at least 800 per 

month. That’s why Greek people have felt so depressed in the last 8 years. Super markets have very high prices in basic 

products and the taxes are 25% in every product.  
 

3. Programmes in Greece to help young graduates find a job. 

There is an organization named OAED which does nothing for anybody: not for young people, not for elder people. It 

just exists. People look on newspapers when they are looking for a job. 
 

4. Career counseling in schools/universities for young people in Greece.  

Not in schools, not in universities. We had career counseling in schools and universities till June 2011, and, after June, 

the minister of education in Greece closed them because she told us we don’t need career counseling in Greece... Her 

name was Anna Diamantopoulou, minister of education from October 2010 until March 2012. We had career counseling 

in schools from March 2000 until June 2011 in Greece in some schools - about 500 all over Greece. Since 2011 there 

have been no more in schools and in universities. All the students try to find a job through newspapers or through 

internet.  
 

5. Youth insertion into the labor market in Greece. 

In Greece finding a job is just like winning the lottery... It’s so difficult and it depends on how many people you know. A 

manager prefers a person for whom a friend of his asks him (as a favour) to take as an employee. So, it has nothing to do 

with your qualification, it has to do with friendship and connections... The government can do nothing for unemployment 

and people are starving in Greece due to unemployment and due to very low salaries  
Continued on page 6 
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Continued from page 5 

MARINA WAHLSTROM  

(Hjalmar Strömerskolan, Strömsund, SWEDEN) 
 

1. The average rate of unemployment in Sweden  
In august 2016 it was 6,6% in total. Youth unemployment (15-24 years old) 14.9% 
 

2. The problems encountered by the young people in Sweden when looking for a job (especially 

after graduation)?  

Underlying causes: Youth unemployment is higher than the unemployment rate in the rest of the population. Since 2000, 

youth unemployment has remained at relatively high levels. This suggests that youth unemployment is not only an 

economic problem but that there are also structural reasons behind the levels. High starting salaries can make it difficult 

for young people with no experience to get their first job. Priority rules allow young people who are just getting started 

on their jobs go first when it gets worse times. The fact that many go out secondary school without complete grades also 

contributes to the problem. 
 

3. Programmes in Sweden to help young graduates find a job 

Yes we have a Youth Guarantee: What is it? 

Youth Guarantee is a new initiative to tackle youth unemployment. It means that everyone over 25 should be offered a 

job, apprenticeship, internship or training within four months after the completion of an education or after they´ve 

become unemployed. 

The offer must be adapted to each person's specific needs and situation. You do not need to be enrolled in a job center. 
 

4. Career counseling in schools/universities for the young people in Sweden  

Yes we have in schools and in universities. 
 

5. Youth insertion into the labor market in Sweden  

Work was the most common employment after secondary school, both one and three years after graduation. This is 

regardless of whether young people completed upper secondary school with or without a final grade. Two out of three 

young people who left with leaving certificates from a vocational program had work as their main occupation three years 

of secondary school. The corresponding proportion of young people who read an academic program was one of three. 

Higher education was after work the second most common employment among young people who graduated with a final 

grade. Among the young people who left with leaving certificates from upper secondary school in 2010/11 three of the 

ten had studies at university / college as their main occupation. For young people from academic programs, the 

proportion was five to ten. 

For four out of ten working young people who left with leaving certificates from vocational programs, work was in a 

different area than the upper secondary education was geared towards. This applies to both one and three years after 

graduation. 

 

ROSA SCAFFIDI  

(Liceo Vittorio Emanuele III, Patti, ITALY) 
 

1) The general rate of unemployment in Italy is 11,4% 

The youth (14-24 years old) unemployment is  37,9% 
 

2) The problems encountered by the young people in Italy when looking for a job (especially 

after graduation)? 
The young people are not well-prepared for work. 

School is not efficient in preparing high school students for work. 

There is no connection between schools and businesses. 
 

3) Programmes in Italy to help young graduates find a job 

There is a programme: “Garanzia Giovani” which provides a bonus for businesses that give a job to a youth. 
 

4) Career counseling in schools/universities for the young people in Italy 

Yes, but they do not work very well. 
 

5) Youth insertion into the labor market in Italy 

Youth insertion in the labor market in Italy is difficult for several reasons: 

- it might be true that many youths are not well prepared but if they go abroad they seem to be well-prepared so there 

must be other reasons 

- there is lack of work, so there is a feeling of uncertainty 

- the high expenses that business and firms have to pay to  the State discourages people from employing workers 

- the availability of many illegal workers that keep salary low, so not acceptable by Italian young people 

 
Continued on page 7 
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Continued from page 6 
Prof. PhD. DOINA MORTOIU  

(Universitatea “Aurel Vlaicu” Arad, ROMANIA) 
 

1. Average rate of unemployment in Romania was around 4.8% in August 2016. Last year the rate 

was 6.8%, while for the young people was 21%. 
 

2. The problems encountered by the young people in Romania when looking for a job (especially after graduation)? 

Young people lack experience and practical skills after graduation, which makes it difficult for them to find a job in the 

field they studied in school. Many young people change the field they apply for and many others go to work abroad. 

Another aspect the Romanian young people lack is self-sale, meaning presenting their own person in the best way 

possible for the potential employers (, writing professional CVs, preparation for job interviews, public presentations, 

communication, argumentation etc.). 
 

3. Programmes in Romania to help young graduates find a job 

There are programmes developed by the National Agency of Employment (Agenţia Naţională de Ocupare a Forţei de 

Muncă - ANOFM) and the District Agencies of Employment (AJOFM). There are also programmes developed within 

European projects focused on youth insertion into the labor market. 
 

4. Career counseling in schools/universities for the young people in Romania 

Yes, there is career counselling in schools and universities. Some institutions have a whole department for career 

counselling, which are in direct cooperation with key institutions and employers from the market. 
 

5. Youth insertion into the labor market in Romania 

Romania has a favourable position among the EU states, being ranked the 8th in the top of the countries with the lowest 

unemployment rate. However, the unemployment rate for youth is much higher. Thus, according to the Institute of Statistics 

Eurostat, this rate is 24% in Romania in 2016, which exceeds the European average of 22.2%. Therefore, there are a lot of 

European projects focused on youth insertion into the labor market, developed all over Romania, both in urban and rural areas. 

 

TSCHUSCHKE CHRISTIAN 

(Landrat Grube Schule, Dieburg, GERMANY)  
 

1. What is the average rate of unemployment in your country? 4,2 % 
 

2. What are the problems encountered by the young people in your country when looking for a 

job (especially after graduation)?  Lack of practical experience of the young people. 
 

3. Are there programmes in your country to help young graduates find a job? 

In Germany there is one big authority for people without jobs, administrated directly by the job. Also there are some 

programs of other institutions which help young people to find a job or to get them higher educated. 
 

4. Do the young people have career counseling in schools/universities? 

There are often career centers in universities and sometimes in schools. In vocational school it is more frequent. 

 

ALPAY CANTA  

(Gumusyaka Anadolu Lisesi, Istanbul, TURKEY) 
 

1. Average rate of unemployment in Turkey is around 10%. This rate has been realized in higher 

figure when compared with the last year.  
 

2. The problems encountered by the young people in Turkey when looking for a job (especially after graduation)? 

The problems can be summarized as: overconfidence or diffidence, obscure objectives, difficulty in identifying and benefiting 

transformable capabilities into business life, students’ loans received in university times, compelling competition environment, 

approach of the companies. While the first three problems seem to be internal problems, the rest are external problems. 
 

3. Programmes in Turkey to help young graduates find a job 

There is not an official program in Turkey to help young graduates find a job. This exactly depends on the initiative, 

experience and background of a candidate to demonstrate himself/herself to find a job.  
 

4. Career counseling in schools/universities for the young people in Turkey 

In high schools, there is counselling department which help students set their goals and pick their appropriate jobs and 

this is also continued in university. In colleges, there are orientation programs, career development opportunities, self-

development mechanisms, in which students learn how to cope with harsh competitive environment when they embark 

upon their new careers.  
 

5. Youth insertion into the labor market in Turkey 

Turkey is unquestionably one of the leading countries which insert youth into labour market as Turkey has a very young 

generation and very dense population willing to work at any job they find. Of course, they are classified as qualified and 

non-qualified workers.  
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MEASURES OF INTEGRATING GRADUATES 

ON THE LABOR MARKET IN ROMANIA 
 

In Romania live more than 6 million youth between 15 and 34 years old. The rate of 

employment in Romania for people aged 20-64 is lower (63,8% in 2012) than in the European 

Union (68,5% in 2012), the national target being of 70% in 2020. 

The objectives of the National Strategy for Youth Policy for 2014-2020 target the 

integration of youth on the labor market:  

 Increasing the rate of employment for youth, focusing on youth between 15-24 and 25-29; 

 Promoting legislative measures for the benefit of youth so that they should ensure the coherent transition from the 

educational system to the labor market. 
 

Strands of action for implementing the objectives: 

 Developing and implementing some financial incentive schemes for employment and training, for the companies 

that employ youth with no qualification or a lower one in positions required by the labor market; 

 Providing tax incentives to create jobs: exemption (will be paid from the state budget) of social contributions by 

employers when hiring with contract for at least two years youth under 25); 

 Developing and applying national plan for the employment of youth in 2014-2020 enacting the necessary 

legislation and increasing the quality of active  politics on the labor market and their connection to the activation 

measures; 

 The active measures on the labor market will offer special attention to the areas with employment exclusion of 

youth; 

 Public investments for the protection of the environment will be done in order to create new markets companies and 

local businesses for youth especially in areas less developed or the rural areas of Romania; 

 Adapting the educational offer, professional training and employment to the requirements of the labor market for 

qualification in the fields that have potential; 

 Encouraging the participation of employers in the process of developing the employees’ skills and the Life Long 

Learning process; 

 Improving the quality and value of training scholarships for youth through involvement in the European initiative of 

Quality for Training Scholarships; 

 Increasing the importance of education and VET systems and supporting the familiarization of youth to their future 

jobs, focusing on rural areas and Roma ethnics with Romanian citizenship; 

 Adapting on long and short term all the competences required by the labor market; 

 Improving the quality of VET and third-parties education reported to the needs of the labor market; 

 Taking into consideration the specific of the youth in developing the strategies of flexi-security. 
 

Promoting legislative measures for the benefit of youth so that to ensure the coherent transition from the 

educational system to the labor market: 

 Youth work and non-formal education will be recognized and supported as forms of equipping youth with abilities 

and competences needed for easier access on the labor market, contributing to the targeted objectives of the Europe 

2020 Strategy 

 Promoting the easier access to friendly and  quality information for the labor market, the rights and obligations of 

employees and employers for youth, especially those with lower financial possibilities 

 Career training at all the levels of formal and non-formal education and raising awareness among youth according 

to the standards of the labor market 

 Supporting the accessibility, efficiency and quality of public services, including the private sector or social 

companies 

 Youth workers, career councilors and professional trainers will be supported and recognized as an important source 

for the whole process 

 Organizing meetings/seminaries to support the development of career by strengthening cooperation between NGOs 

of/for youth and the National Employment Service of the labor market 

 Harmonization of labor laws to the National Education Law and the youth law to ensure a coherent transition from 

the educational system to the labor market. 

Conclusions:  

 Personally, I took part in several projects with European Funding as a lecturer, whose main objectives were the 

integration of youth on the labor market 

 In order to facilitate the employment of graduates on the labor market, training courses were organized and 

meetings with the employers took place together with many other activities that targeted the easier and faster 

employment of youth. 

Lect, PhD. Ana CRĂSNEANU, Romania 

Educational Inspectorate Timiş and Lecturer at “Ioan Slavici” University 
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Activity Milestones of the First Eight Months of 2016 at 
Agenția Județeană pentru Ocuparea Forței de Muncă (AJOFM) Timiș 

 

Agenția Județeană pentru Ocuparea Forței de Muncă Timiș (District Agency of Labor Force Timis) applies the 

policies and strategies concerning employment and professional training of the people looking for jobs, targeting 
employment increase and competence improvement. Consequently, this means decrease of unemployment. All the services 

offered are free and provided with professionalism and respect for the beneficiaries. This is the Agency’s MISSION. 

In order to reach the institutional objectives on the highest level, as well as to increase the capacity and quality of 

the provided services, AJOFM Timiș has implemented many funded projects, both as a Beneficiary and as a Partner. 
These projects have aimed at increasing the institutional capacity of providing high-quality services, as well as at 

developing the competences of the unemployed / the people looking for a job. 

One of these projects, implemented as a leader, in partnership with SPUNE SPO is 82/2020 – Servicii Publice 

Unitare, Necesare și Eficiente (Unitary, Necessary and Efficient Public Services): www.spunespo.ro. With this project, 

AJOFM Timiș targeted the development of some innovative and personalized tools for career counseling and 
entrepreneurship, the creation of an online network of key actors on the labor market, as well as some sociological 

researches in the two regions of development included in the project: West and North-West. These researches are meant 

to set the foundation for the innovative tools developed through the project. 

On the level of services for unemployed people, the project enabled, for the first time in Romania, the introduction of a 
new concept: personal score of employability. This is an innovative tool of counseling, which targets the increase of 

chances to find a job for the unemployed people, people looking for a job or people who want to change their job, for high-

school students, university students and so on. For this, we have created and developed tools such as: video CV, CAA 

matrix, super TU, models of job interviews, job shadow etc., but also a series of useful tools concerning entrepreneurship. 

Through research there were produced analyses and prognoses for the mentioned regions, as well as studies on 
clients’ categories in the Public Service of Employment (Serviciul Public de Ocupare), such as: employers, unemployed 

people, high-school students, university students, people looking for a job, other institutions with expertise in the labor 

market, NGOs. This activity was oriented towards purchasing data and precise information, which should build a 

realistic picture of the trends in the labor market in the West and North-West regions. The research focused on the need 
of employment, professional training and development of high-quality services for the human resources. 

In order that all these tools and prognoses concerning the labor market should be widely known, a network called 

SPUNE PRO was developed. The network includes institutions, companies working in the field of human resources, as well 

as important firms playing key roles in the labor market. The network works on the following motto: Mutual help, mutual 

success! overtaken from the study visit organized by the Public Service of Employment in Ӓland Region, Finland. 
In the same time, we considered necessary that our activities should offer rapid and realistic solutions for legislative 

modifications in the field of employment. Therefore, we made a public political proposal, following the organization of 

public hearings called “The Right Man in the Right Place”. The participants in the hearings were factors of decision, 

representatives of several institutions, universities, business environment, social environment etc. 
All these developed services, as well as the results obtained through the project, can be accessed on an e-platform. 

In order that the developed tools should be available to as many clients of our agency as possible, and especially to 

the young graduates, we have managed to organize special cabinets, equipped with highest generation devices for 

information, counseling and entrepreneurial consultancy, at the headquarters of the agencies involved in the project: in 

Arad, Bistrița Năsăud, Caraș Severin and Timiș. 
The project is developed in accordance with Europe Strategy 2000, which focuses on the young generation, 

proposing a degree of employment of 82% of youth in the first six months after graduation. 

We consider that the results are in accordance with the expectations of the social environment (business 

environment, factors of decision, clients SPO etc.) in the two regions, and it will contribute to the process of making 
public policies concerning employment, as well as to improving the services of employment agency, such as: prognosis 

of labor market needs, information, counseling, mediation, consultancy in business, professional training etc. 

In the first six months of 2016, there was a decrease in unemployment from 4.234 in January to 3.799 at the end of 

June, as vacancies were filled (especially the temporary vacancies). Consequently, the unemployment rate was 1,11%. In 

the next 2 months, the unemployment suffered slight modifications, reaching a number of 4440 people at the end of August 
2016. The unemployment rate increased with 0.19%, reaching 1,3%. Thus, at the end of August there were 33943 people. 

For a long period of time, the agency was the national leader, Timiş being the district with the lowest rate of 

unemployment, together with Ilfov. 

Concerning the provision of active measures, the agency ranked the first places on the national level in 2016, with a number 
of 25977 people using the active measures, out of which 13 939 people were hired on 19464 vacancies identified and registered. 

At the moment, the labor market in Timiş is very dynamic and open as every month there are hundreds of 

vacancies. The demand and supply meet and the employers hire competent and well-prepared people. People are able to 

find jobs according to their experience and professional competences.  
In the end, starting from what the great sociologist Dimitrie Gusti affirmed – that “THE ESSENCE OF THE 

SOCIETY IS SOCIAL WILL” – we invite you to come up with suggestions for a permanent improvement of the specific 

activity of our agency, on the e-platform SPUNE SPO. 
Simona POTȊNG, Romania 

                                                                                                                                   Director Executiv AJOFM Timiș 
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PROJECT   IMPACT 
 

“EU-compliant methods for youth inclusion into labor market: know-how transfer to Non-EU states” 

is a project with great impact upon the project’s direct target group: young graduates, who will benefit from 

the know-how transfers and the implementation of the new initiatives facilitating smooth transition from 

school to work and indirect target group: decision-makers, public employment services, academic staff, 

social partners, civil society, NGOs, professional bodies and business associations from Romania, Moldova, 

Serbia and Italy.  

The project impact has been increased by the “Awareness activity on innovative measures to facilitate 

the youth insertion into labor market”. The impact is favorited through: 

• Project launching and closing conference – focus on awareness of target groups related to project’s goals and objective, 

cooperation procedure and dissemination of project’s results 

• Setting-up and updating the project website - Networking with other institutions/associations involved at local, national and 

European levels, the awareness of innovative measures for leading youth to a solid career; 

• Creation and updating of the interactive e-platform - the improvement of relationship between young graduates and 

employers, the awareness of the benefits of “Simulated Enterprise” as innovative measure to facilitate transition for youth 

from education to labor market  

The project also focuses on Networking and on Best Practice Exchange on innovative measures to facilitate transition for 

youth from education to labor market. The 7 workshops developed within the project’s lifetime have a local, national and 

European level impact. The expected impact of these scientific events is significant: an increase of the student’s employability 

and the possibilities of entering the labor market after graduation; stimulation of the debate between different stakeholders on 

innovative methods for youth transition to labor market, particularly on the innovative approach of the “Simulated Enterprise”; 

the improvement of business career opportunities through the access at the national and international labour market of potential 

employers; recommendations for decision-makers in order to develop adequate employment and social policies to ensure a 

smooth transition from school to work; the development and s The team will provide a study at the end of the project – a Study 

on the impact of innovative measures on the youth insertion and mobility on the labor market at European level. The aim of the 

study is to stimulate the knowledge on the European integration process and to enhance the visibility of scientific resources. 

The study combines the demographic and economic perspectives into forwarding a series of recommendations on how to 

design and implement first transition programs in such a way that skills mismatch should be avoided and efficient use of 

human resources should be promoted. 

“EU-compliant methods for youth inclusion into labor market: know-how transfer to Non-EU states” is a project focused 

on the young generation looking for a job right after graduation, when they lack experience and their background is limited to 

the information acquired during the university years. The project aims at lowering the unemployment rate among the young 

graduates in Romania (Western part) and Italy, as well as transferring the know-how and good practices to the non-EU states: 

Serbia and Republic of Moldavia. 

Maria MURGEA, Romania 

Asociaţia AIEIS – ClusteruMediu şi Energii Reg WESTTIM 
Continued from page 1 

ROMANIA Leads the Workshops in 

ITALY, REPUBLIC OF MOLDAVIA and SERBIA 
 

In ITALY, the workshop was hosted at Regional Government and Parliament of the Autonomous Region Trentino-South 

Tyrol, in Trento. Assist. Prof. PhD. Paolo Magagnotti invited important personalities with extended experience:  PhD. 

Maurizio PASSEROTTI - Consul from Romania for Trentino-Alto Adige, PhD. Cristina ZANGHELLINI – President of 

Gruppo Giovani dell’Associazione Artigiani del Trentino, PhD. Alessandro MERLINI – President of Associazione Giovani 

Cooperatori Trentini della Federazione Trentina della Cooperazione, PhD. Gianluigi BOZZA – President of ENAIP 

TRENTINO, Prof. Erik GADOTTI – Manager of Istituto Pavoniano Artigianelli per le Arti Grafiche, PhD. Federico 

SAMADEN - Direttore del Centro Formazione Professionale “Opera Armida Barelli”, Levico, Eng. Giuseppe ANGELINI - 

President of Tavolo della Collaborazione territoriale ICT. The Romanian know-how was brought in by Prof. PhD. Grigore 

Silasi, Prof. PhD. Dumitru Mnerie and Lect. PhD. Ana Crăsneanu. 

Following the research and the collaboration between Romania and Italy, the project team has prepared to transfer the 

helping information in the next two workshops in Chişinău and Vrcat. 

The workshops focus on: know-how exchange on using innovative instruments for youth transition through career 

counselling, education and training provision, effectively related to enterprise/business environment. The simulated enterprises 

are introduced as tools for providing direct work experiences for students and for linking young graduates’ skills to labour 

market requirements. 

The objectives of the workshops and of the whole project are: the establishment of professional contacts with peers 

dealing with similar problems concerning youth insertion into the labor market; the transfer of know-how and exchange of 

good practices from Romania and Italy to Republic of Moldavia and Serbia; raising awareness of the need of adapting 

legislation and educational system to the European requirements related to youth inclusion on labour market.  

Any European project is a challenge and a huge opportunity of help and improvement for the target groups. Working 

together in European teams, people have access to qualitative information and experiences and, moreover, they get in contact 

with representatives of various groups and different places, and are able to develop an efficient cooperative network, from 

which all of us eventually benefit. 

Assist. Prof. PhD. Christina BARBU, Romania 
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Who am I and what I want - general questions one can expect at an job interview 
 

So, in short time you'll graduate, or you already graduated. Congratulations! It's time to 

find yourself a job. You can start by filling a CV and uploading it on a job portal (like eJobs 

or BestJobs). They have their standard CV form, based on the Europass CV form.   

Now, that you filled your CV, you may want to apply to an appropriate job. Once you 

found the job, write an appropriate cover letter (also known as a motivation letter) and submit 

it together with the CV.  

Suppose that the Human Resources specialists that analyze your CV + cover letter 

decide to invite you at an interview. And then... Then you'll have to answer the questions of the hiring specialist. 

If you pass these questions, a professional test will follow. 

But what are these questions? Are they hard to answer? Are there some universally good (or bad) answers?   

The general questions refer to yourself. Basically, they help the hiring specialist to figure out who you are  

and what you want. This is, providing YOU know what you want to do with your life. If you take some time to 

think about yourself, about your life (past, present and future), then the answers to these questions should be 

easy to find.  

About the universally good answers: a good answer should be coherent to your CV, cover letter and 

previous conversation with the hiring specialist. A bad answer is an answer in which you contradict your 

previous statements. Don't try to lie! A lie is relatively easy to reveal  for the hiring specialist and will create a 

bad impression. 

Speak about yourself with confidence. Whether you'll sustain your (first) job interview or you're not 

interested in finding a job, you should consider to answer at the following most frequent gen eral questions one 

can expect at a job interview. Even if a question and its answer seems unimportant, they serve to describe your 

character, your merits and flaws.  

? How would you describe yourself? 

? How do you think a friend or professor who knows you well  would describe you? 

? What motivates you? 

? What accomplishments are you the most proud of? Why? 

? Why should I hire you? 

? What qualifications do you think will make you successful in your work?  

? What things are most important to you in your job? 

? What are your short term goals and long range objectives? 

? How do you plan to achieve your goals? 

? What do you see yourself doing five years from now? 

? What do you see yourself doing ten years from now? 

? What are the most important rewards you expect in your career?  

? Why did you select your college or university? 

? How would you prepare for important tests or exams?  

? What college subjects did you like best? Why?  

? What college subjects did you like least? Why? 

? Who was your best teacher, and why?  

? If I were to ask your professors to describe you in three words, what would they be? 

? What was your biggest challenge as a student, and how did you handle it?  

? Do you think that your grades are a good indication of your academic achievement?  

? Did you prefer working independently or in groups on school projects?  

? Do you have plans for continued study?  

? What extracurricular activities have you participated in?  

? Have you completed any internships? What did you gain from the experience?  

? Tell me about your work experience? How has it prepared you for a career?  

? Have you accomplished something you're proud of at work?  

? What major problems have you encountered at work and how did you deal with them?  

? What have you learned from your mistakes?  

Prof.  Simina – Ștefania MARIȘ, Romania 

„Ioan Slavici” Highschool of Timișoara 
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Brief Considerations on labor market from Trentino-South Tyrol  
 

Trentino-South Tyrol is an autonomous region in Northern Italy. The general economic 

policy and the commitment by the companies create important conditions to make export 

successful. The quality of products and services greatly contribute to make the difference. 

Goods for more than 10 billion euro were exported in 2010. Even if the international economic 

and financial crises in 2009 led to a dip in the Tyrolen economy, with the gross value creation 

falling by 4,6%, in 2010 Tyrol was back on track to economic growth, with tourism being the 

driving force.  

In South Tyrol three linguistic groups (German. Italian and Ladin) coexist peacefully after the 

settlement of the ethnic dispute. 

During the last years there has been an increase of the population 

within all the three linguistic groups.  

The population density counts about 70 persons per km2. 41% of 

the population lives in towns or municipalities, whereas the 

remaining inhabitants are scattered in small villages or hamlets in 

the valleys and on the mountains. 

In South Tyrol there are 204,400 households, comprising on 

average 2.4 person a number that has decreased of 1,9 points since 

the 1951 census. More than two-thirds of the populations are in 

secondary education and significant is the number of those 

attending vocational schools. 70% of inhabitants in the age group 15-64 are in work, compared with 57% in Italy in 

general and 64% in the 27 EU countries. The number of women in gainful employment is lower than that of the men 

(62% vs. 78%). 

Even if the number of workers in the agricultural sector has dropped, the South Tyrolean agriculture enjoys a higher 

status in comparison with the European average. The unemployment rate has been usually very low in South Tyrol. 

Construction industry, metalworking and the production of food are the main voices of the secondary sector, while 

commerce, the hotel and catering and public administration represents the tertiary one. Regarding unemployment 

(considered as proportion of persons seeking employment compared with the economically active) amounts to 3% a 

figure that represents practically full employment.  

The labor situation in Trentino is quite good in comparison 

with the situation in Italy. With an unemployment rate of 4,3 % in 

2010 (the nations one is about double) and an increase of 0,8 

points in comparison with the previous year the province 

highlights that was in the condition to face with due instruments 

the financial crises that we are experience since 2007 win an 

aggravation in 2009-2010. Very instrumental has ben also in this 

case the intervention of the provincial government with crises 

measures. The evolution of the occupancy in the main sectors 

highlights a very strong diminishing of people working in 

agriculture and a significant increase in the service sector. Such 

trend reflects a general situation present in all industrial countries, especially where the effort to promote R&D and 

innovation transfer is particularly strong. 

The education system of Trentino is quite good, reflecting a long tradition going back to its presence in the Austrian 

Empire and since the end of WW II being supported by the special autonomy granted to the Province of Trento. A 

network of vocational schools provides an important human capital serving both economic and social sectors even if new 

improvements are needed. The University of Trento, dating back to the Sixtieths, is one of the most prestigious ones in 

the country and has international reputation. Some of the faculties, like economy, rate among the best in Italy. A 

significant number of Trentino youth are enrolled in it and several of them attend universities in other Italian region 

when in Trento there aren’t faculties meeting their needs, like medicine. At the present a n yw a y  the three universities of 

the Euregio (Innsbruck, Bolzano/Bozen, Trento) are in the process to study the possibility to establish a highly qualified 

medicine faculty in Bolzano. Worth to mention is the intense research activities conducted at the Trento University, often in 

cooperation with other excellent research center of the province. Nevertheless a better coordination among the research 

center of Trentino and of the other two Euregio provinces is desirable in- order to create more synergies and also in the 

view of a cluster creation strategy. The many students that graduate from the Trento University represent a very 

important human capital contributing to the socio-economic development of the entire Trentino province, providing also 

a contribution to the economic growth of the many valleys characterizing the orography of the provincial territory. 2,8 % 

f the total population attend university-studies.  

Assoc. Prof. PhD, Paolo MAGAGNOTTI, Italy  

President of “European Journalists Association-The Communication Network” 

https://en.wikipedia.org/wiki/Autonomous_regions_with_special_statute
https://en.wikipedia.org/wiki/Northern_Italy
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Problems and solutions of the Italian labor market integration of young people 
 

Wednesday, April 20, 2016, at the Regional center of Trento (Italy), was 

held workshop on "Innovative Measures to feature youth insertion on Labour 

market - focus on Italian homes and transferability analysis for other European 

countries". Focus on case analysis and portability Italian in other European 

countries. 

The meeting was attended by Dr. Maurizio PASSEROTTI - Consul from 

Romania for Trentino-Alto Adige, who delivered a speech very interesting on the 

links between populations in 

Banat and Trento. In the role 

of host was Assoc. Prof. 

Paolo MAGAGNOTTI, PhD - President "European 

Journalists Association-The Communication Network". 

Initiating the debate was made by three exposures by 

experts from the project team, coming from Romania: 

Assist. Univ. dr. Ana CRASNEANU, was referred to some 

measures are taken to support the integration of young 

graduates into the labor market in the western region of 

Romania. Prof. univ. dr. Grigore SILAŞI Professor "Jean 

Monnet" method presented peculiarities "simulated 

enterprise". About preparing graduates for employment for the first time spoke prof. univ.dr. Dumitru 

MNERIE.  

A series of interesting interventions from PhD. 

Cristina ZANGHELLINI – President of Gruppo Giovani 

dell’Associazione Artigiani del Trentino , PhD. Alessandro 

MERLINI – President of Associazione Giovani Cooperatori 

Trentini della Federazione Trentina della Cooperazione, 

PhD. Gianluigi BOZZA – President of ENAIP 

TRENTINO, Prof. Erik GADOTTI – Manager of Istituto 

Pavoniano Artigianelli per le Arti Grafiche, PhD. Federico 

SAMADEN - Direttore del Centro Formazione 

Professionale “Opera Armida Barelli”, Levico, Eng. Giuseppe ANGELINI - President of Tavolo della 

Collaborazione territoriale ICT.  
Novel interventions were from some young entrepreneurs who have demonstrated outstanding 

managerial skills. They presented their 

experience gained in the Italian business 

environment. They are examples of good practice, 

enriching the opportunities list for insertion of 

young on labor market. Also, the debate was 

about the integration of young people from other 

countries. Many on these people now are working 

in various companies. With this occasion the 

participants have highlighted some aspects that 

now are monitored by local and regional institutions. In particular, the participants at workshop discussed about 

some cases of labor market insertion of young Romanian in 

Trentino-South Tyrol Region. A special appreciation can be 

made in connection with exceptional communication at this 

event. It was a successful action in implementing the 

project. 

 

 

 
 

Prof. Univ. PhD. Dumitru MNERIE, Romania 

Asociaţia AIEIS – Clusterul Mediu şi Energii Reg 

WESTTIM 
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Students’ View 
 

MIRCEA BORDEANU  

Student 1st year - Economics 
 

Transition of Young People into the Labor Market 

Recently studies have found that the transition of young people into the labor market become more 

difficult and time consuming. This phenomenon occurs not only in developing countries, but also in 

countries considered „rich”. 

Youth transition from school to the workforce has become more difficult, lengthy and dependant on the 

skills and personal ambition. However, the labor market insertion of young people is influenced by a number of factors, 

such as restructuring (in this case young people are laid off first), extension of education (some young people finishing 

education at the age of 25-26 years), and migration of population (in this case young people preferring to leave in 

countries more developed economically). 

Most young people in Romania think that higher education does not provide the information needed to access 

employment. 

Increasing the labor market insertion of young people would require a diversification of job offers, because most of those 

without higher education find work only in trade, catering and tailoring. For example, multinationals like McDonalds 

and KFC only employ mainly young people between 20 and 30 years, because only they can handle their demanding 

program. 
 

 

ANDREEA CRĂIESCU  

Student 2nd year - Economics 
 

What Will You Be When You Grow Up? 

I have a question …What do you do when you grow up? Will you be a Doctor? An Accountant? A 

Teacher? An IT Specialist?... 

Everything changes when you graduate from a University. Every young person is very confused when he/she hears ‘the 

word job”. Why???... Because the company wants experience and young people don’t have experience. Luckily we have 

a lot of programs: workshops, trainings and other things planned by people who want to bring the experience closer to 

young people lost in confusion. The labor market in Romania creates permanent jobs for young people, but, often, the 

expectations of employers do not match those of young candidates and here begins a whole story, which often ends up 

somewhere in Germany, Spain or Italy.  

It is widely accepted that young people into the labor market play a decisive role in determining their economic and 

social well-being and their subsequent development. 

As long they are not allowed to make their experience somewhere, getting employed becomes very difficult, and 

sometimes quite impossible. Even if they find a job, their wage is extremely low.  
 

 

MĂNĂILĂ ALIN 

Student 1st year - Economics 
 

Partnerships School-Companies 
More and more employers worldwide become aware of the tremendous impact partnerships with 

vocational schools can have on their businesses and societies. Despite their insertion efforts in integrating young people 

as smoothly as possible into the workplace, young people still face many challenges with regards to employment 

opportunities.  

They might not be able to fully display their potential professional talents due to a series of causes: a lack of previous 

work history and experience, a lack of professional connections and ongoing networking, or a lack of specific workplace 

skills like creativity, communication, and cooperation.  

Moreover, employers still show doubt regarding young people’s ability to apply the theoretical knowledge accumulated 

during a relevant course of study. This may be a consequence of the fact that school curricula is becoming outdated 

compared to the dynamics of business development trends. Since young people have no or little practical work 

experience, education should be the key to prepare young people to successfully face entry-level jobs. Technical 

competencies and business knowledge should become priority topics to the modern school curricula. Also, technology-

related abilities should become a focus in the professional development of young people. 

One solution to avoiding this mismatch between offer and demand in the workplace might be a stronger connection 

between employers and schools. The first might offer young people a larger exposure to the world of the work through 

offering apprenticeships, organizing regular job fairs, and job-shadowing activities. 
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Students’ View 
 

MARIAN GRIGORAŞ  

Student 2nd year - Economics 
 

Practice, Practice, Practice 

Youth employment in the labor market is quite difficult since an employer’s decisive element is the lack of 

experience of possible candidates for a particular job. This is due to the fact that no employer wants to invest time and 

money in training and in inexperienced employees without adequate qualifications. Due to the lack of experience and 

qualification in recent years, unemployment of young people aged between 18 and 25 years reached a peak. 

These things could be avoided if starting with the first years of high-school, students had access to laboratories or workshops 

for each profile. The students should practice their next job at least 2 days a week (such approaches do not exist in the present 

in Romania). Practice is only for a few weeks in a year and education in school is theoretical rather than practical. 

An easier introduction in the labor market for the young people looking for a job could also be the partnerships between the 

school and future beneficiaries of labor. Through practice at work the young people would benefit from a smoother transition 

from the educational environment to the labor environment. 
 

MARIANA STEPAN (DONOIU)  

Student 1st year - Economics 
 

Young Graduates and the Labour Market Insertion 

On EU level, the knowledge process of entering the labor market for young graduates and the characteristics 

and determinants of this process as become a priority in the formulation of employment policies and of education.  

By evaluating the insertion of socio-professional graduates with different specializations and skill levels, we get, on the one 

hand, a picture of young people's transition from school to work, the degree of concordance between supply and demand 

existing at some point in the labor market and, on the other hand, essential information on the effectiveness of education. 

In modern society, education plays an important role in shaping the individual. 

Today education is no longer a rarity because most young people in Europe have access to education and training. 

After primary school follow secondary school and high school. The individual begins to perceive the world with the eyes of an 

adult. Then comes the university, which completes the educational goal of many young people today. University aims at 

completing the theoretical education of the individual. 

Education includes not only the theoretical aspects. The practical aspect is often individual, giving new opportunities or, 

conversely, decreasing the possibilities’ circle. 

Therefore, the process of forming a human being begins early in life and often does not end until death (for the people who are 

not limited in the accumulation process for knowledge). 

Romania is facing a major issue regarding insertion of young graduates on the labor market. It is influenced by a number of 

factors, such as: restructuring and economic developments, the proliferation of new forms of employment, increasing of youth 

unemployment, extension of education migration and increasing geographical mobility. 

In Romania, as in most EU countries, youth unemployment remains a social issue with major implications throughout the 

society. Therefore, facilitating the transition from school to work should become a national priority. 

 

FELICIA OLARU  

Student 2nd year - Economics 
 

Interviewing 

An interview is a formal discussion/conversation between a hirer and an applicant or candidate, typically in 

person (face to face), in which information is exchanged with the intention of establishing the applicant’s suitability for a 

position/ job. 

Interviews involve a transfer of information from interviewee to interviewer which is the primary purpose of the interview, 

although information transfers can happen in both directions simultaneously. 

Usually the interviews take place face to face and in person but because of the modern communications technologies, such as 

the Internet, it has been possible now to make conversations, among people who are separated geographically, such as 

videoconferencing software, telephone interviews without visual contact etc.. 

Interviews can range from unstructured or free-wheeling and open-ended conversations (in which there is no predetermined plan 

with prearranged questions), to highly structured conversations in which specific questions occur in a specified order. Typically 

the interviewer has some way of recording the information that is gleaned from the interviewee, often by writing with a pencil and 

paper, sometimes transcribing with a video or audio recorder, depending on the context and extent of information and the length 

of the interview. Interviews have duration in time, in the sense that the interview has a beginning and an ending. 

In conclusion an interview means a face to face interaction between the interviewer and the candidate/candidates so as to 

obtain the desired information from him/them. Interviews generally need a preparation, such as doing a lot of research about 

the organization you’re been interviewed by and always carry an extra CV; nonetheless have a pleasant appearance as the 

candidate’s personality is a significant part of the communication. 

Job interviews seem frightening, even if the individual is well prepared; but interviews have a definite structure. Clear 

communication should take place during an interview. Eventually, all interviews have a definite purpose familiar to the 

interviewer and the candidate/interviewee. However, it is recommendable to look professional and… unique – in order to 

imprint your arguments in the interviewer’s mind. 
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Students’ View 
 

CORINA DIACONU (FELZER) 

Student 1st year - Economics 
 

75% of Curricula Occupied by Practice 
 

To meet the demands of the labor market, in the context of an increase in production technology, 

Dräxlmaier Timisoara, along with other multinational companies, Continental and Hella, founded in 2013 a class of 

electromechanics in Timisoara at the „King Ferdinand” Technical College. The inauguration was preceded by a modernization 

of the technical equipment available for the college. At the beginning of school, each student signed a contract guaranteeing, 

among other things, a job upon graduation. 
 

This has redefined learning. Thus, in the first year, education consists of 60% practice and 40% theory and in the second year 

of study practical classes gain up to 75% of school time. The entire practice takes place in the production halls, in a climate of 

security and responsibility, where young people are always assisted by an expert. Then, at the end of the two years of practice, 

students become fully independent and in control of the specific technologies required by the labor market. 

This is the type of education all schools should approach. 
 

RAZVAN-ALEXANDRU GRUICI  

Student 2nd year - Economics 
 

Help the Youth Gain Experience 

Youth were hit hard by the crisis in many G20 economies and their situation in the labour market is slowly 

improving as the recovery gets underway. If not employment-centred, stronger economic growth will not be 

sufficient to solve a number of long-term difficulties that they face in making a smooth transition from school 

to work and obtaining access to formal employment in quality jobs. In all countries, there is a core group of youth facing 

various combinations of high and persistent unemployment and underemployment, poor quality jobs when they do find work 

and a high risk of social exclusion. The different sources of these difficulties imply that a comprehensive set of measures that 

combine interventions to increase labor demand with youth-targeted employment programs, particularly for disadvantaged 

youth is required to durably improve labor market outcomes for all youth. It is, therefore, encouraging to observe the range of 

action that G20 countries are taking – often as part of a youth employment strategy – to foster a better integration of young 

people into the world of work. However, further efforts are needed given the substantial difficulties that many youth still face 

in the labor market. As part of these efforts, monitoring and evaluation will be essential for helping countries adapt and refine 

their youth employment policies to have the maximum impact on improving youth labor market outcomes, and for sharing 

information among countries on successful programs. 

In appearance, Romania has a medium rate of youth unemployment, which leads us to believe that shouldn’t be worried. In this 

light, countries like Spain, Italy or Greece, who have very high rate of youth unemployment rate need to be more worried than 

us. But the truth is that our concern should be the same, for all of us which have high rate of NEET. This is more than a 

problem for affected person. This problem is related to society and the economy too. To fight to this is a great step in order to 

introduce young people into the labor market. The concern for this problem is important not just for young people, but also for 

everyone’s future (Eurofound, 2012).  The economic costs are important, but also important is civic participation of youth. The 

benefits of concept like NEET need to be outlined. The society should be more careful to youth problems. The community 

needs to know their vulnerabilities. A limit of this study is the concentration on data provided only on official information from 

Eurostat. The future research needs to bring and to analyze data from other various sources, which includes qualitative data and 

direct investigation of the population. In order to increase the youth chance to integrate on labor market, qualified institutions 

need to elaborate new strategies and make more steps for their fulfillment. Their programs for youth professional counseling 

should give more responsibility for integration in active life in society. Alongside with increase number of jobs, it is necessary 

to encourage the youth population to engage in volunteering projects. This will help them gain experience, courage and 

important skills for active life. This will develop their citizenship and will shape the next basic citizens of Europe. 

 

CARLA LUNGU   

Student 2nd year - Economics 
 

Can teenagers find work? 

This is a question that is asked more and more lately. Insertion of teenagers on the labour market is a delicate 

problem nowadays - one that can be only solved with the help of a strong collaboration between state, 

schools and employers. 

The politics of youth employment has witnessed an increasing dynamic in regards to improvements of the 

phenomenon, as action has been taken towards the stimulation of an entrepreneurial spirit by giving subsidized loans to youth 

up to the age of 30 and by giving them tax exemptions, etc. 

In return, schools have taken action by trying to correlate their curriculum with the requirements of the labour market, by 

having meetings between employers, teachers and students, trying to reach an agreement between market requirements and the 

desires of youth. 
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Students’ View 
 

IONUT HAMZA 

Student 2nd year - Economics 
 

Practice in Companies 
In my opinion, for the young people to be more easily accepted at jobs in companies, where the 

problem is lack of work experience, schools should have contracts with various employers and should 

prepare the students for the needs of their occupations. Substantial annual practice in firms which collaborate with 

schools would be the key of „getting the so much-required experience”. 

So the experience will be no longer an issue for the jobs and the companies will know better the future employees than 

just by a simple interview. 
 

 

MARICELA DINA 

Student 2nd year – Economics 
 

Increasing the Labor Market Mobility of Young People on National and European Level 

Millions of young people are jobless in the present all around Europe. Necessary measures are needed 

to combat high youth unemployment. 

One of the possible solutions could be mobility of young workers. This mobility could have an impact on youth 

employment. Mobility is often described as a way to address skills match and labor demand by allowing greater access 

to employment opportunities.  

For a young worker, mobility offers the chance to gain experience in an international work environment and improve job 

and language skills. At the same time, it can help reduce the burden on welfare systems in the countries the jobless are 

leaving, while hosting countries can place human resources where they are needed. For example, the German 

government runs an initiative to fill posts for which there are not enough applicants with skilled young workers from 

abroad. 

Young people's interest in mobility is clearly shown by the success of programs such as Erasmus for Young 

Entrepreneurs and Leonardo da Vinci. Several studies show that young people are the group most likely to move to 

another country. 

Yet there are a number of obstacles that hinder mobility, such as problems with the recognition of vocational 

qualifications or language barriers. A coordinated approach at European Union level is necessary in order to solve the 

problem.  

Consequently, around 100 000 jobseekers per year could find a job abroad. 
 

 

MIUTI (ALDEA) VICTORIA 

Student 2nd year – Economics 
 

Need for Vocational Schools 

Today's young people hardly succeed in committing to jobs after graduating from school. A strong 

contradiction comes between the employers who require experience and the youth who seek for high wages. 

The state has not invested heavily in the qualification of young people today. Many vocational schools from the 

communist era have disappeared. Now we have many theoretical schools and young high-school graduates are trained 

mainly theoretically, lacking practice almost completely. 
 

 

FLORENTINA COCIR 

Student 2nd year - Economics 
 

Cooperation school - companies 

My opinion is that the insertion of young people into the labour market has to be done before they 

finish their studies, because those young people must have the possibility to already exercise and 

practice during the studies. For this, schools must ensure the contact with various companies in which 

these young people can do practical trainings and also stimulate them by paying them a compensatory 

wage for their work. 

By doing so, these young people will become more responsible and, at the same time, more independent in a short time. 

At the same time, the companies will benefit from this because after graduation, the young people will already be 

qualified and ready for work. Thus, companies will not waste time and efficiency by training new employees. 

“Time means money and money means satisfaction”  
 

 



The MAGIC PENTAGON 
 

18  Nr. 4 – September 2016 

Students’ View 
 

OCTAVIAN DENA 

Student 1st year - Economics 
 

Graduate Labor Market Insertion of Perspective Employers and Employees 
For insertion of young graduates in the labor market, the local business community sustained by the local 
communities and Chamber of Commerce should organize and support regular job fairs organized in the 
University campus. 
The major objectives are: 
- developing competitiveness and facilitating labor market insertion of the graduates of university education, in order to 
correlate education with the demands of the labor market 
- correlation of the deficient system of education and training with the labor market dynamics. 
These job fairs can offer students the first contact with the business community and knowledge about the business culture of 
the companies, and for the companies a chance to become known as a potential employer by students. 
 

TIGHIR (PAULESCU) GEORGETA 

Student 1st year – Economics 
 

Professional activity versus Education 
Young people today are affected by unemployment and have a low credibility. They are not at all 
confident in terms of employment opportunities. 
Employers in partnership with educational institution should be more involved and should assume a key 
role in supporting young people to develop a career. 
The number of the young people looking for a job is increasing because many employers are skeptical when it comes to 
youth’s skills in applying knowledge acquired in school 
In Romania remains a social problem of youth. There should be organized more events job fairs to implement projects aimed at 
professional skills training, to help young people be inserted into the labor market. 
Most young people consider that more than half of the knowledge and skills are learned rather at the workplace than in college, 
although employer requires experience in employment. 
Many young people work in jobs that have no connection with specialization graduate. Nationally there is a need for projects 
that work on the topic of people pursuing their studies in their career and getting specialization at the workplace, as well as at 
developing intimate ties between professional activity and education. There should be organized more training sessions for the 
young people to become more and more employable. 
 

RUS (VICAR) FLOAREA 

Student 2nd year - Economics 
 

Young Graduates In The Labor Market 
The young people represent the power leading to progress in the society. The youth needs to learn how to 
find a job. Looking for a job, the young people have some expectations: a secure job, with no stress, 
company car, phone, paid overtime, possibility of promotion, and, of course, a good salary, enabling a 
decent living. The transition from school to work should become a national priority. University aims at 
finishing the theoretical education of the individual, without bearing the responsibility for his success in the future. It is widely 
accepted that the integration of the young people in the labor market plays a decisive role in determining their economic and 
social welfare. Romania has a medium rate of youth unemployment as compared to other countries like Spain, Italy or Greece. 
In order to increase the youth chance to integrate on labor market, qualified institutions need to elaborate new strategies. First 
of all, the number of jobs has to be increased. Then, it is necessary to engage, in volunteering projects. This will help them gain 
experience, courage and important skills for active life.  
 

IOANA-GEORGIANA VLADUT  

Student 2nd year - Economics 
 

The youth in Romania have a hard time when it comes to finding a job; even young people who graduate from a 
university have to deal with this struggle. Indeed, there are small projects, often sponsored by the European Union, 
which aim at integrating young people on the job market; however, often the students are only taught to improve 
their resumes. I believe that universities can become more proactive in helping youths to find jobs upon graduation 
through a series of partnerships with either corporation or medium companies that are looking for young talent. 
Today, without prior experience, university graduates are often left without a choice when seeking a job and therefore, they 
begin to search for jobs in different fields than the desired ones. On the other hand, there are young people who do not accept 
to work in other fields than the ones they were trained in during university studies.  
In my opinion, when one really wants to achieve something in life, one must really work hard to make it happen. So, I have a 
message for the young Romanians who don’t have the jobs they wanted. 
“Dear young Romanian, you are not alone. Even if you have failed to get the job you wanted, do not give up! Do whatever it 
takes and fight for what you really want in life. You will probably find people who are willing to accept or help you in one way 
or another. If people see in you a strong desire to learn new things, they will give you a chance. Do not be shy to politely ask 
for help, you will be surprised when they will say “yes”. Nothing is more rewarding and beautiful than receiving a positive 
answer when you do not expect it. Remember: A question has never killed anyone”. 
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Students’ View 
 

ANDREEA SCHIFFER BORZA  
Student 2nd year - Economics 
 

Youth insertion on Romanian labor market 
The paper Youth insertion on Romanian labor market is based on presenting the characteristics of the labor 
market in Romania, caused by human specificity of the object that it operates with and presents the analysis 
of some aspects regarding the inclusion of youth. 
General context of the Romanian labor market 
1. The management of the rapid demographic ageing phenomenon, of the internal and especially external migrating fluxes, as well 
as the technological “battle” for competitiveness are only a few of the most important challenges of the European labor markets; 
2. The labour market in Romania will change dramatically during the European integration process; 
3. In the period between 1992 and 2002 was the most relevant in the decline in the employed population in the “skilled 
workers” group; 
4. The dominant occupations especially in industrial sectors are strongly affected by economic, organizational and 
technological reorganization; 
5. The main factors causing changes in the content of the activities were: adjusting to the clients’ needs, increasing competition 
and refurbishments, 
6. The main competences associated with the changes in the work content are computer work, solving various problems, 
resources management and communication; 
7. Trans-sectoral competences such as computer work and knowledge of a foreign language (especially English) are still the 
most important ones. 
8. The high level of stress is associated with most occupations. 
9. Generally speaking, Romanian companies use the informal personnel recruitment methods, exhibiting a low level of 
confidence in the formalized/public mechanisms for the mediation 
between supply and demand on the labour market. 
10. The inadequacy of employing the personnel in accordance with the qualification obtained after graduating from a school is 
found in a significant number of companies; 
11. Regarding the perception of the technological changes at company level, it is of about 42%; 
12. The technological refurbishment was perceived mainly in companies in the field of the processing industry, transport, 
warehousing and communications and the mining industry. In trade and real estate companies the manifestation of the 
technological changes was identified to a lower extent; 
13. Generally, high percentages of companies that carried out staff training programmes are found in financial brokerage and 
insurance (83.3% of the total), electric, thermal power, gases and water (59.1% of the total), health and social assistance 
(54.5% of the total). On the other hand, the lowest level of vocational training programmes was found in 2005 in trade (18.6% 
of companies carried out vocational training programmes); 
14. The reasons why companies did not carry out vocational training programmes were the satisfaction with the employees’ 
training (56.1%) and the argument that “the occupations acquired at the workplace” (31.1%); 
15. According to the training topics, the majority of the courses organized in 2005 were of technical/technological 
knowledge/acquisition/improvement (42.4%), followed, at a significant distance, by product quality control knowledge 
acquisition and improvement (24.2%) and information equipment knowledge acquisition/improvement courses (21.7%). 
16. The lowest percentage is held by foreign languages knowledge acquisition/improvement (5.3%). 

Experts consider that the young people transition from school to work has become longer and more difficult now than in 
the past few decades. 
The national labor market problems, in Romania are generally caused by a reciprocal relationship with economic growth level 
– the new jobs created are insufficient the adaptability and mobility of the workforce  are maintained at low levels, which 
require strategic approaches to reduce the discrepancies between supply and demand of professional qualifications of the labor 
market. 
 

MANZAT (SIMUT) SIMONA 
Student 2nd year - Economics 
Problems Young People Have to Face 
My name is Manzat (Simuţ) Simona and I am a sophomore in ”Ioan Slavici” university in Timisoara. I wish 
to express my terms related to youth today and the problems facing in respect to employment: 
• Most employers want to hire young people with experience ... With higher education and masters ... But 
even so, we must have experience to get a job... 
• Young people are no longer willing to work for little money... Many don’t accept the minimum wage and they want a normal 
work program. 
• Some young people choose to work part-time (4 hours per day) and to study, but few companies accept that. 
• In some companies, having too many studies has become a disadvantage. 
• In some cases young people volunteer so that they can learn the trade and acquire the necessary experience. 
• Employment contracts are usually made for a short time (some companies make contracts for 3 months or 6 months or 1 
year) It is possible that after this period the company not need your services and not renew your contract. The companies 
which sign indefinite term contracts are rare. 
• It is very hard to accommodate at work, because everybody is different and the staff may not agree with one another at the 
beginning; they do not help one another, everybody works for himself...  
• Other young people choose to leave to study abroad, but this means that parents support them financially and the expenses 
are high. 
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Students’ View 

 

MLEZIVA FRANTISEK 

Student 2nd year - Economics 
 

European Youth Labor Market 
Recent statistics published in by Eurostat  have shown that the youth unemployment rates in some 

European countries has grown over 25 % , especially in southern Europe countries like Greece, 

Spain, Croatia and Serbia. In the table below, Youth Unemployment can be seen in different 

European countries: 

     

Youth Unemployment 

 
Source : Eurostat-2014 

 

Unfortunately in non EU countries, youth unemployment rates are even higher. According to the World Bank, Serbia 

measured 48.90 % in 2014.   
 

Percentage of Total Labor Force for Ages 15-24 in Serbia 
Since the economic crisis in 2008, European youth unemployment rates have been persistently high over 20% on 

average. 
 

The statistic shows the seasonally adjusted youth unemployment rate in EU member states as of February 2016. The 

source defines youth unemployment as unemployment of those younger than 25 years. In February 2016, the seasonally 

adjusted youth unemployment rate in Spain was at 45.3 percent. 
  

Young individuals entering the labor market are generally considered to be an at-risk population. They face a higher risk 

of unemployment than older workers, are more likely to switch between states of joblessness, training and working, and 

are more likely to enter temporary types of employment. Joblessness is directly associated with psychological distress 

and financial hardship for the affected youth. 

Raising employment levels is seen as the most effective strategy with which countries can prepare for population ageing, 

making the youth unemployment problem 

all the more urgent.  

The immediate monetary costs of youth 

unemployment include direct costs for 

unemployment benefits and social 

assistance, as well as indirect costs of 

foregone tax payments and social security 

contributions. Calculations suggest that 

the immediate public costs accruing from 

youth neither in education nor in 

employment  in the EU-26 amounted to 

120 billion euros (1% of GDP) in 2008, and to 153 billion euros (1.2% of GDP) in 2011. 
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The majority of European countries spends significant resources each year on active labor market programs (ALMP), 

with the aim of improving the integration of struggling youths.  

Labor market training courses are one of the main interventions used to integrate unemployed individuals into 

employment. For policy makers, it is of upmost importance to know which of these programs work and which are able to 

achieve the intended goals. 

Most common programs used are training courses, job search assistance and monitoring. Job search assistance and 

mentoring activities of the public employment services or external providers, including the provision of vacancy 

information as well as short-term training or coaching programs assisting youth in their application process.  

Labor market training programs are most commonly used for youths and have been studied most extensively. Based on 

evidence from 16 studies in 8 countries, we find that counseling and monitoring results in significantly positive 

employment effects in the majority of evaluation studies. Unfortunately, most of the evaluation studies under 

consideration do not address the issue of costs-effectiveness of the respective programs. It is interesting, however, to 

look at approximate calculations based on the program specific expenditure information drawn from the Eurostat 

Database. This suggests that the average per-capita expenditure is highest for wage subsidies (about 3,200 euros), 

followed by training programs (2,500 euros), job creation schemes (2,200) and job search services as the least expensive 

(1,200 euros).Overall, the aggregate evidence of the effectiveness of ALMP is somewhat discouraging, suggesting that 

some – but not all – elements of ALMP programs can be a solution for the youth unemployment problem. The evidence 

also raises the question of whether the money spent on ALMP for the young unemployed is well invested or whether the 

money should be used to tackle potential problems earlier.  

Reducing youth unemployment is a key challenge in many European countries. In particular, it remains an important 

challenge for policy-makers to devise activation schemes that benefit youth with very low skills and motivation and/or 

socially disadvantaged backgrounds. 
 

Employed and Unemployed Youth - EU in 2012 

 

 

 

 

 

 

 

Source : Eurostat-2012 

 

ROXANA CARPEN  

Student 2nd year - Economics 
 

Public authorities should… 
Public authorities should always follow the trends of the labor market.  

Based on analyses, public authorities should anticipate sectors of economic growth, and what trades 

and qualifications would be required in he short term and in the long term.  

Reward should be offered according to the youth’s education and experience and also according to the volume of work 

performed. 
 

MARIA-PETRINELA GHEORGHIŢOIU (LUŢĂ)  

Student 3rd year – Economics 
 

A larger number and greater diversification of jobs is one of the most important elements in 

improving youth unemployment. Setting the objective of state economic development of a certain 

area or field of activity could bring in investment and creation of jobs. It would be necessary 

diversification of supply in the labor market, since providing jobs for young people, especially for those without 

adequate training, is limited to trade, construction, trade of manufacturing, tailoring, catering etc. Also a good system of 

enforcement of laws would be important and would be a strong message; it would be stimulant and safe for young 

people. 
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PROFESSIONAL AND TECHNICAL CV.  

CORRELATION WITH THE NEEDS OF LOCAL DEVELOPMENT 

A NEW CONCEPT, THE VIDEO CV 
 

In the context of the current macro-social reform, a question arises concerning the insertion of human 
resources into the labor market: „Is professional insertion a process of socialization, of professionalization or of 
transformation ?” 

Traditionally, professional insertion was perceived as a process of professional socialization in three stages, 
during which the organization orients its new employees within the profession: recruiting new staff; training  of the 
members of the institution: appointing a position within the institution, at the end of the training programme.  

The successful insertion of the students in professional and technical field cannot be achieved unless a very 

good collaboration is developed among the factors implicated in education – community-school-student. This 

collaboration is able to provide a large frame for the analysis on the role the school has in the students’ professional 

insertion into the labor market, by correlating the planning documents with the employers’ needs/requirements. 
 

European Policies in the educational field 

The European policies in the educational field deal with education in the European context.  

The targeted priorities, through sustained cooperation in the field of education and professional training, are: 

- elaboration of a common set of principles concerning the validation of non-formal and informal learning; 

- increased support offered for the development of competences and qualifications on sectorial level;  

- research on the ways of promoting the transparency, comparison, transfer and recognition of competences 

and/or qualifications; 

- consolidation of policies, systems and practices which support information, counselling and orientation;  

- promotion of cooperation in the field of quality insurance in education and professional training; 

- increased transparency in the field of education and professional training; 

- consolidation of the European dimension in the field of education and professional training.  

Education and professional are central objectives of Lisbon agenda, for development and jobs, and represent 

essential elements for its continuous pursue until 2020. 
 

Sizing the Romanian educational system from the European point of view  
The fundamental instrument in achieving these objectives is the CV. The changes on the CV level are 

determined by the high degree of complexity of the objectives of compulsory education, being oriented towards a 

competence-balanced training (the key European target and lifelong learning target). The Romanian school adopted 

a new curricular approach, which meant structural modifications and changes of objectives in the educational 

system, so that the students should acquire key European competences, necessary in order to adapt to the socie ty 

and the economy based on knowledge. 
 

Professional and Technical Education 

The ample process targeting the modernization of the system of initial training, implemented in the last years 

with the European financial support (through European programmes), focuses on: 

- correlation between the educational offer and the labor market; 

- the support and check of the partnership among the school, the economic organizations and the local 

community; 

- the implementation of programmes concerning the transition from school to active life, modernization of 

school infrastructure; 

- increasing the quality of human resources in the educational organizations; 

- making systematic studies of prospects and prognoses of labor market, within the partnership with the 

habilitated institutions; 

- developing systems to monitor the graduates’ insertion. 
 

The major objective of strategic planning in Professional and Technical Education consists in increasing the 

contribution of professional and technical education to the rapid and efficient trans ition towards a competitive 

economy, based on innovation, as well as on participative and inclusive cognition.  

The prognosis of the offer of Professional and Technical Education realized in correlation with a planned 

demand of labor force, and the transition from school to active life, are strategic elements for an adequate planning.  

In order to ensure an offer of professional training through Professional and Technical Education, relevant in 

view with the needs of labor market, Centrul Naţional de Dezvoltare a Învăţământului Profesional şi Tehnic 
(CNDIPT), in collaboration with several institutions and experts, elaborated a Model of strategic planning of the 

offer of professional training through Professional and Technical Education.  
 

Regional, county, local and school planning for Professional and Technical Education  
Regional, county, local and school planning for Professional and Technical Education presents a strategic 

planning of the offer of professional training through professional and technical educa tion, which has a national 
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character and is realized in view with the objectives assumed by Romania as a member state of the European 

Union. 

 

Higher Education 
The correlation offer-demand originates in the introduction of the frame of educational planning in Romania, 

organized on four decisional levels, which, in the last years, has been extended so that it should also include the 

institutions of higher education. 

Concerning the evaluation of the needs on labor market and the anticipation of the evolution on four decisional 

levels (national, regional, county and local), in the latest years there have been noticed significant results. 

”Planning” means territorial distribution of qualifications by the schools of Professional and Technical Education 

so that they should fuse. 

 

The regional action plan for the Development of Professional and Technical Education (PRAI)  
The regional action plan for the Development of Professional and Technical Education (PRAI) represents a 

document of early-anticipating of labor force demand and planning of educational and professional training offer 

by means of professional and technical education until 2016. This year was chosen in order to ensure the 

accordance with the Planned Perspective of National Development (The National Plan of Development) and with 

the Regional Development (The Regional Plan of Development - PRAI). These are documents of strategic planning 

realized on the level of each region of development and they establish integrative measures for education and 

professional training, in the context of regional development, according to the economic development and the 

necessary social cohesion until 2016. 

 

The Local Action Plan for Professional and Technical Education (PLAI) 

The Local Action Plan for Professional and Technical Education (PLAI) contains: 

- the analysis of the county context from the point of view of the development needs, as well as the 

demographic, market and economic evolution and planning; 

- the capacity analysis of system of Professional and Technical Education to answer the identified needs through 

the country context diagnosis; 

- priorities, targets and actions for the development of Professional and Technical Education on county level.  

For these reasons, a prospective planning is necessary, in terms of prognosis, for the offer of Professional and 

Technical Education. This is to be in correlation with the planned demand of labor force and integrated into a 

coherent strategy for the development of the capacity of Professional and Technical Education to continu ously 

adapt to the needs of change and promotion of necessary measures for an efficient transition from school to active 

life. 

 

School unity 

On the level of each school unity, an Action Plan of the School is elaborated in order to improve correlation 

between the offer of Professional and Technical Education and the social demand (in the area covered by the 

school) and to provide a frame for the implementation of the system of quality assurance.  

The action plan of the school is included in the system of quality assurance. It is a means of communication 

among school and its main partners, thus reflecting the school level of performance.  

In conclusion, „Correlating the professional and technical CV with the local development needs” must be 

realistic and must represent a complex, comprehensive and multi-factor action. It is the result of the negotiation 

with the local authorities who know the social-economic situation of the county, city, municipality, school unit, 

who have a view of the future development of the area and can estimate what labor market needs and the 

companies’ interests will be. Thus, they will be able to achieve an optimum integration of the youth into our 

society. 

 

Video Curriculum Vitae 

Companies in Romania began to forget the traditional recruitment that involves sorting the candidates based 

on Curriculum Vitae "on paper" because Video Curriculum Vitae has become the new method of recruitment by the 

staff that is recruiting human resources, it takes less time and they got a clear view of the pe rson that applies. The 

new method Video Curriculum Vitae offers more chances for those that really want to get the job.  

 

„Statistically speaking, about 92% of employers grant, on average, 102 seconds (about two minutes) for a 

curriculum vitae (on paper). Evaluation of a 2-3 page document of a person with consistent professional 

experience, needs more time. By comparison, in a video Curriculum Vitae 2 to 3 minutes, the candidate may 

include key information and thus recruiter consumes less effort and resources than reading the CV.” 

 

Ec. drd. prof. Diana CRASNEANU, Romania 

    Univesity Contributer „Ioan. Slavici” 
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Workshop about Labor Market from Moldova Republic. A project „Jean Monnet”  
 

On October 20th 2016, 9.30 a.m., at Universitatea Tehnică a Moldovei, Chişinău, Republic of 

Moldavia, there will take place the Workshop on: “Innovative Measures to Facilitate Youth Insertion 

on Labor Market – Focus on Moldavian Case”.  

The event is part of the JEAN MONNET project (Erasmus+ - Support for Institutions and 

Associations):”EU-Compliant Methods for Youth Inclusion into Labor Market: Know-how Transfer 

to Non-EU States” – ECMYILM.   

The purpose of the workshop: the transfer of know-how and best practices from Romania and 

Italy into Moldovan partners to adapt legislation and the education system to European requirements, 

the inclusion of young people in the labor market; presentation of innovative instruments for young 

people's transition from school to the labor market through career counseling, education and training 

directly related to market requirements and business environment. 

Workshop topics include: 

-  Moldovan labor market situation and employment indicators; 

-  Objectives, activities and results to date of the project; 

-  Suggested innovative ways to facilitate the accomplishment of a career of young people; 

-  „Simulated enterprise” - innovative method used in rapid insertion of young people in the labor market; 

-  The importance of apprenticeship for the duration of studies 

-  Means and methods of school orientation to the labor market 

-  Examples of good practice. 

From the originator 'staff will make presentations on the topic Prof. PhD. Titus Slavici (President AIEIS-Clusterul Mediu si 

Energii Reg WESTTIM, Timişoara, Romania), Prof. PhD. Dumitru MNERIE (Universitatea Politehnica Timişoara, Romania), Prof. 

PhD. Grigore SILASI (Professor Jean Monnet, Asociaţia AIEIS – Clusterul Mediu şi Energii Reg WESTTIM, Timişoara, România).  

From the ANOFM (Agenţia Naţională pentru Ocuparea Forţei de Muncă) - - Ec. Raisa DOGARU, Manager of National Agency 

for labor Force (Agenţia Naţională pentru Ocuparea Forţei de Muncă), - Valentina LUNGU – Deputy-Manager, Agenţia Naţională 

pentru Ocuparea Forţei de Muncă, Cristina ARAPAN – Chief of Department, Agenţia Naţională pentru Ocuparea Forţei de Muncă, Ala 

ŞUPAC - Manager, Agenţia pentru Ocuparea Forţei de Muncă of Chişinău, Ana GHERGANOVA – Chief of Department, Ministerul 

Muncii, Protecţiei Sociale şi Familiei (Minister of Work, Social Protection and Family), Angela CIOCIRLAN – President of Asociaţia 

Obştească pentru Copii şi Tineret "Făclia", Ungheni, Ala LIPCIU - National Coordinator - International Organization of Work, Ana 

ÎNDOITU - Consiliul Naţional al Tineretului din Moldova (National Council of Youth Moldavia).  

From the host (Universitatea Tehnică a Moldovei) - - Assist. Prof. PhD., Eng. Valentin AMARIEI - Prorector for Continuous 

Development and Partnerships , Nicolae MICŞANSCHI – Chief of Department of Relations with Enterprises – Center of Information 

and Career Councelling - Universitatea Tehnică a Moldovei. Also is expected to attend are young graduates looking for a job, 

representatives of other institutions and organizations with concerns for the Moldovan labor market insertion of young people, students, 

media representatives etc.  

Prof. Univ PhD. Adriana BÎRCA, Moldova Republic 

Technical University of Moldova 
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